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1. TACIIOPT ®OHJA OHEHOYHBLIX CPEJICTB

Taoauna 1
Ne ®opmupyemble KouTpoJsmmmpyembie OunenouHoe
KOMIIeTeHIIUH pa3naeJibl (TeMbl) CpeacTBo
AUCHHUILINHBI

YK-4. CnocobeH npUMeHATh COBPEMEHHbIE KOMMYHUKAaTUBHBIE TEXHOJIOTHH, B TOM YHUCJIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX ), IS aKaJIeMUIECKOT0 U TPO(HECCHOHATILHOTO B3aUMOICHCTBUS

1. NyK-4.1

YCTaHAaBJIMBACT U MMOAACPIKUBACT HpO(l)eCCI/IOHaHBHHe KOHTAKThI B
COOTBETCTBHH C HOTpe6HOCT$IMI/I HpO(l)CCCPIOH&J'IBHOﬁ JACATCIIBHOCTH

3-UYK4.1 Tema 1,3,4,7,10,11 KomnokBuym

3HaTh: TPUHIUIB HATAKUBAHUS
u MoJIepKaHUS
MpOPECCUOHAIBHBIX KOHTAKTHI B
COOTBETCTBUU C MOTPEOHOCTIMU
npodeccuoHanbHOM
JeATETbHOCTH

V-UVYK4.1 Tectel

YMeTs: 3P PeKTHBHO
yCTaHaBJIMBaTh W MOJJICPKHUBATH
npodeccuoHaIbHbIE KOHTAKThl B
COOTBETCTBUU C TMOTPEOHOCTIMHU

npodeccuoHanbHOM

JeSITeTbHOCTH

B-IYK4.1 KoHnTponbHas
pabora

Brnanets: npueMamMu

HAJIAXKMBAHUSA W [NOAACPIKAHUSA
npodeCCHOHATBHBIX KOHTAaKThl B
COOTBETCTBUU C MOTPEOHOCTIMU
npodeccCHoHaNBHOM
JIeSITEIIbBHOCTH

2. NYK-4.2

COCTaBJISICT aKaJIEMHUUECKUE TEKCTHI U JIEJOBYIO IOKYMEHTALIUIO C YYETOM
cneunuky win cdepsl ynoTpedaeHus, B TOM YUCIie HA HHOCTPaHHOM(BIX)
A3bIKe(ax)

3-UVK4.2 Tema Komnoksuym
1,4,6,7,8,9,10,11
3HaTh: MPUHIMIIBI U OCHOBBI
COCTaBJICHUS aKaJeMUUYECKUX
TEKCTOB U JIEJI0OBOU
JOKYMEHTAIIUHU C YYETOM
cneunuku uiu cdepsl
ynotpebaeHus, B TOM YHCie Ha
MHOCTPaHHOM(bIX) si3bIKe(aX)




V-UVK4.2

YMmers: COCTaBJISTh
aKaJeMHUYECKUE TEKCTBI u
JIETIOBYIO JIOKYMEHTAIUIO C

y4eToM crneunpukd wim cdepsl
yIOTpeOJIeHHUs,, B TOM 4YHCIE Ha
WHOCTPaHHOM(BIX) s3bIKE(aX)

B-UYK4.2

Brnamers: HaBBIKAMU COCTABIICHHS
aKaJeMHYECKHUX TEKCTOB u
JIEJIOBOU IOKYMEHTALMU C y4E€TOM
crienuuku WA chepsl
yHoTpeOsieHusl, B TOM 4YHCIE Ha
WHOCTPaHHOM(BIX ) s3bIKE(aX)

NYK-4.3
Ipe/ICTaBISeT
pe3yIbTaThl
npodeccuoHaib
HOH
JeATENILHOCTH
Ha HAYYHBIX
MEpOTPUSATHSIX,
B TOM YHCJIC Ha
MHOCTPaHHOM(BI
X) A3bIKe(ax)

NYK-4.3 npencrapiisier pe3ybTaThl TPodhecCHOHATBLHOM
YHUCJIe HA HTHOCTPaHHOM(BIX) sI3bIKe(ax)

HAaYYHBIX MCPOIIPHUATHAX, B TOM

JACATCIIBHOCTH Ha

3-UVK4.3

3HaTh: OCHOBBl  NPE3EHTALUU
pe3yapTaToB MpodhecCHOHATBHON
NeSTeIbHOCTH ~ Ha  HAY4YHBIX
MEpONpPHUATHIX, B TOM 4YHCIE Ha

WHOCTPaHHOM(BIX) SI3bIKE(aX)

V-UVK4.3
YMers: MIPEACTABIATH
pe3yapTaThl  MpodeCcCUuOHATBHON

ACATCIIBHOCTH Ha Hay4YHBbIX
MCPOIPUATUAX, B TOM YHCIIC Ha

WHOCTPaHHOM(BIX) SI3BIKE(aX)

B-UYVK4.3

Brnazners: HaBbIKamMH Mpe3eHTaLUN
pe3yJabTaTOB MPO(EeCcCHOHATBHOM
JNEeSTeNIbHOCTH ~ Ha  Hay4HbIX
MEPONPUATHIX, B TOM YHUCIIE Ha
MHOCTPaHHOM(BIX) sI3bIKe(ax)

Tema 2,5,8,12

Tect

Komnoxsuym

[IpakTrueckoe
3aJlaHue

NYK-4.4 apryMeHTUPOBAaHHO OTCTAaMBAET CBOE MHEHHUE B aKaJIECMHUYECKUX H
po(hecCHOHANBHBIX UCKYCCHUSAX, B TOM YMCJIE Ha HHOCTPAHHOM(BIX)

s3bIKe(ax)




3-UYK4.4

3HaTh: OCHOBBI W METOJbLI
apryMeHTalud TpHU OTCTauBaHUU
CBOCTO MHCHHSI B aKaJeMHYECKHX
U npodecCuoHaIbHBIX
JTUCKYCCHSIX, B TOM 4YHCIIE Ha
MHOCTPaHHOM(BIX) sI3bIKE(AX)

Y-UYK4.4

YMerTs: apryMEHTHPOBaHHO
OTCTOATH ~ CBOE  MHCHHE B
aKaJIeMUYECKHUX u
PO ECCUOHATIBHBIX JTUCKYCCHUSIX,
B TOM qucie Ha
WHOCTPaHHOM(bIX) s3bIKE(aX)

B-YK4.4

BJIa[[eTBI InpueMaM 1 HaBbIKaMHU
OTCTanBaHHUsA CBOCIrO MHCHHUA B

aAKaICMHUYCCKUX u
HpO(l)eCCI/IOHaJ'IbeIX JAUCKYCCHSIX,
B TOM HHUCJIIC Ha

WHOCTPaHHOM(BIX) s3bIKE(aX)

Tema 2,5,9

Tect

Komnoxsuym

[IpakTrueckoe
3aJlaHue

YUK 5.2. BeicTpauBaeT colfialibHOE U MpodeccrnoHalbHOE B3aUMOICHCTBUE
C YYETOM COLIMOKYJIBTYPHBIX TPAAULIMM PA3JIUYHBIX HALIUK, COLMATIbHBIX
TPYIII, ’THOCOB U KOH(ECCHil, BKIIt0Uass MUPOBBIE PEITUTHH, PHIocodcKie

YUCHUA U STUUCCKHUC 0COOEHHOCTHU

3-UVK5.2

3HATh: MPUHIIMITEI ¥ METOJIBI
BBICTpAaUBaHUS COLIUATIHLHOTO U
po¢eCCuOHAIBHOTO
B3aMMO/ICHCTBUS C YIETOM
COIMOKYJIBTYPHBIX TPAIUIUI
Pa3TMYHBIX HAIUH, COITMATBHBIX
TPYIII, STHOCOB M KOH(ECCUi

V-UVK5.2

YMeTh: BBICTpaMBaTh COLUAIBHOEC
u npogeccuoHaIbHOe
B3aUMOJICHICTBHE  C  y4YETOM
COIMOKYJIBTYPHBIX TpaaUIIHI
pa3IMYHBIX HAIUi, COIMAIbHBIX
TPYI, 3THOCOB U KOH(ECCUH,
BKJIIOYass  MHPOBBIC  DEJIMTHH,
dbunocodckue y4eHus u
THYECKHE OCOOCHHOCTH

B-UYK5.2

BJ'Ia,I[eTI)I INpueMaMi 1 HaBbIKaMH

Tema 1,

Tect

Komnoxsuym

[IpakTrueckoe
3a/laHue




BBICTPAMBAHUs COLUATIBHOIO U
po¢eCcCHOHATIBHOIO
B3aUMOJCICTBUSA C y4ETOM
COLIMOKYJIBTYPHBIX TPaIuLUi
Pa3JIMYHBIX HALIUH, COUAIBHBIX
IpyII, 3THOCOB U KOH(eccuit

YUK 5.3. ObecnieynBaeT co3aHIe TOJICPAHTHOM CPEIbl B3aUMOACUCTBHS IIPH BBITIOIHEHIH

npo¢eCCUOHATBHBIX 33134

3-UVKS.3

3HaTh: MMPUHIMIIBI 1 METOAbI
(bopMHpOBaHUs TOJIEPAHTHOM
Cpenbl B3aUMOJIECUCTBUS IIPU
BBINOJIHEHUH TPO(HECCHOHATIBHBIX
3a1a4y

YV-UVK5.3

YMeTh: NPUMEHATh Ha INPAKTHKE
IIOJYyYCHHBIE 3HAaHUS WM HaBBIKU
CO3/1aHUs  TOJEPAaHTHOM  Cpelbl
B3aMMOJCHCTBUSA pu
BBIIIOJTHEHUH TPO(ECCHOHAIBHBIX
3a1a4

B-UYKS.3

Buiamers: HaBbIKaMu CO3aHUSA
TOJIEPAHTHOM CPEbl
B3aUMOJCICTBUSA IIpU

BBITNIOJTHEHUH NTPO(PECCHOHAIBHBIX
3a1a4

Tema 2,5,10,12

Tect

Komnoksuym

[IpakTrueckoe
3a/1aHue

NOIIK5.3 BrinonHsieT Hay4HO-MCCIEI0BATENLCKUE PAOOTHI U POEKTHI B

npoecCHOHaIbHON 00IacTH

3- UOIIK5.3

3HaTh: METOABl U HMHCTPYMEHTapHi
OIIEHKH  pPEe3yJbTaTOB  HAYYHBIX
HCCIIE0BAaHUNA B MEHEJDKMEHTE

V- UOIIK5.3

YMeTh: NPOBOJUTH  OLUEHKY U
KPUTUYECKH OLIEHUBATh PE3YJIbTAThI
Hay4HBIX HCCIEIOBaHUI B
MEHEHKMEHTE U CMEKHBIX 00JIaCTIX

B- NOIIK5.3
BrangeTs: HaBEIKAMH BEBITIONTHSATH
Hay4YHO-UCCIIEI0OBATEIBCKOE
MPOCKTUPOBAHKUE HA OCHOBE OIICHKU
Pe3yNIbTaTOB HAYYHBIX
HCCICAOBAHUM B MEHEKMEHTE U
CMEXKHBIX 007aCTIX

Tema3,7,8,11,12

Tect

Komnoksuym

[IpakTueckoe
3a/1aHue




2. IPUMEPHBIY NEPEYEHb OLIEHOYHBIX CPEJICTB

Taoauna 2
Ne HaumMmeHoBaHue Kparkas xapakTepucTHKA OLEHOYHOI0 IIpencrasienune
OLICHOYHOI'0 cpeacrsa OLICHOYHOI'0
cpeacrBa cpeacrsa B GoHae
IIpoBepka 3HaAHUI
1. CpencTBO KOHTPOJIS YCBOSHUST y4€OHOTO Bomnpocsl 1o
Marepualia TEMbI, pa3aeiia Uiy pa3iaeioB TeMam/paszaenam
KonnokBuym JTUCITUTIIMHBI, OPraHU30BaHHOE KaK y4eOHOe JUCLIUILINHBI
3aHsATHE B BUJIE coOeceI0BaHuUs
MpenoiaBaresis ¢ 00yJarouMu
2. Cucrema cTaHIapTU3UPOBAHHBIX 3aJaHUH,
Tect MO3BOJIAIONIAA ABTOMATU3UPOBATH } ®oHn TCCT?BLIX
MPOLENYPY UZMEPEHUS YPOBHS 3HAHUN U 3alaHuH
yMEHUH 00y4aromerocs
IIpoBepka ymeHui
3. [IpoGiemuoe 3a/laHue, B KOTOpPOM Bompocsr o
O6y‘IaIOHICMYCH npeajiararoT OCMBICJINTB TeMaM/pa?,HeHaM
Konnoksuym peanbHyI0 poheCcCUOHATBHO- JUCITUIHHEI
OPHUEHTHPOBAHHYIO CHUTYaIUIO, HEOOXOAMMYIO
JUTSL PETIEHUs] TaHHOU MTPOOIIEMBI.
4, [IpoaykT camocTosiTenbHONW paboTHl CTyIeHTa
MIPEICTaBIISIFOIIN N coboit myOIrMYHOe ®DOH/T TECTOBBIX
Tect BBICTYIICHAE TI0 NPEICTABICHHIO TOMYCHHbIX 3a1aHuit
PE3YJITaTOB PEIICHUs ONpee/ieHHON y4eOHO-
MPAKTHUYECKOH,  yueOHO-HUCCIIEeIOBATEIbCKOM
WJIM HAYYHOU TEMBL.
IIpoBepka HaBBIKOB
5. CpenctBo  OIGHKM ~ YMEHHS  IPHUMEHSTh Bomnpoce! o
MOJIy9eHHbIE  TEOpETHUYECKHe  3HaHHA B TeMaM/pasieaam
MPAKTUYECKON CUTYaLINH. JTMCITUTITHHBI
KoTOKBHyM 3amava (3agaHue) J0/DKHA OBITh HalpapJieHa Ha
OIICHWBaHWE TeX KOMIETCHIUH, KOTOpbhIe
MOJIJIe)KaT OCBOCHUIO B JAaHHOW JUCIUILIHHE,
JIOJDKHA COJIEP’KaTh HYETKYI0 HMHCTPYKIIUIO TI0
BBITIOJTHEHHIO WJIM aJITOPUTM JIEHCTBHIMA
6 YacTiyHO  periaMeHTHUpOBaHHOE  3ajaHue,
NMCHOIIICC HECTaAaHOAPTHOC PEIICHUC )5 q)OHJI TECTOBBIX
MO3BOJISIONIEE  TUATHOCTHPOBATh  YMEHWSI, 3agaHuii
Tect WHTETPUPOBATh 3HAHUS Pa3IUYHBIX OOJACTEH.

HpaKTI/IT-IeCKI/Ie BOIIPOCBI MOT'YT BBIIIOJIHATHECA B
WHIUBHIYAJIBHOM  IOPSAJKE WIA  IPyNIou
00y4aronmxcsl.




3. IOKA3ATEJIM U KPUTEPUU OIIEHUBAHWS KOMIIETEHIIUM HA PA3JIMYHBIX DTAIIAX UX

OOPMUPOBAHMNS, OIMCAHUME HIKAJI OHEHUBAHUSA

Ta6auuna 3
Ilnanupyembie pe3yJbTaThl OCBOCHHS YpoBeHb 0CBOEHMSI OueHouyHoe
KOMIIeTeHIN U HEY/J0BJIETBOPUTEbL | YAOBJIETBOPUTEILHO X0po1Io OTJINYHO CpecTBO
HO
NYK-4.1
YCTaHABJIMBAET U MOJICPKUBACT MPOPECCHOHATBHBIC KOHTAKTBI B COOTBETCTBUHU C TOTPEOHOCTIMHU PO ECCHOHAIBHON JACATEIHPHOCTH
3-1YK4.1 YpoBeHb 3HaHUI MuHuManbHO YpoBeHb 3HaHUH B YpoBeHb 3HaHU B Komnoxsuym
HUKE€ MUHUMAJIbHBIX JIOITyCTUMBIN oobeme, o0neme,
3HaTI~)I HpI/IHIlI/IHBI HaJIa)KUBAHUS U Tp660BaHHﬁ, NMCEIIN YPOBEHDb 3HaHI/II7I, COOTBETCTBYIOIIEM COOTBETCTBYIOIIEM
HoJIepKaHus MTPO(hECCHOHATBHBIX MeCTO TpyObIe JIOTTYIIIEHO MHOTO mporpamme porpaMMe
KOHTAKTEI B COOTBETCTBHH C OIIUOKHU HEerpyOBIX OIIHOOK MOATOTOBKH, TOMYIIIEHO MOJITOTOBKH, 0e3
HOTPeOHOCTAMHU MPOheCCHOHATBHOM HECKOJIbKO HerpyObsIx oGOk,
JIeSITEIIbHOCTH ommuboK
V-NYK4.1 [Ipu pemenun IIponemonctpupoBan | IIponemonctpupoBansl | IlpogemonctpupoBansl | [oxmnan, keiic-

CTaHJAPTHBIX 337124 bI OCHOBHbIC BCE OCHOBHBIC BCE OCHOBHbIC 3a/1aHue
YnMmeTh: 93QPEeKTUBHO YCTaHABIUBATD HE YMEHHUSI, PEIICHBI YMEHHUSI, PEIIeHBI BCE YMEHHUSI, PEIICHBI BCE
¥ [IOJUICPKHBATD HPOAEMOHCTPHPOBAHBI THITOBBIC 33/1a4H C OCHOBHBIE 33/1a4H C OCHOBHBIE 33/1a4H C
poQeccHOHaIbHBIE KOHTAKTEI B OCHOBHBIE YMEHHUSI, HerpyObIMH HErpyObIMH OIINOKaMH, OT/ICNTbHBIMH
COOTBETCTBHH C TOTPEGHOCTAMI HMEITH MECTO IpyObIe omoKamu, BBITIOJTHEHBI BCE HECYIIIECTBCHHBIMU
. OIIHOKH BBITIOJTHEHBI BCE 3a/IaHUS B TIOJTHOM HeJ0ueTaMu
npohecCHOHANBEHOM NesTENbHOCTH ’
3a/IaHUs, HO HE B o0beMe, HO HEKOTOpbIe BBITIOJTHEHBI BCE
HOJIHOM 00BbeMe C HEJJ0UeTaMU 3a/IaHUS B TIOJTHOM
o0beme
B-1YK4.1 [Tpu peuienun Nmeercst IMponemoncTpupoBanbl | IIpogemoncTpupoBanbl | IIpakTudeckuii
CTAHJAPTHBIX 33724 | MHHHMAaJbHBINA HA0OD 0a30BbIe HABBIKU HaBBIKHU MIPU BOIIPOC
Bragets: npuemamMu HaJlaKMBaHUS U HE HaBBIKOB ISl IIPH PeIICHUH peleHrn
MOJIePKAHUS  MPOQECCHOHANBHBIX | NPOAEMOHCTPUPOBAHbI perieHns CTaHAPTHBIX 33/1a4 C HECTaHIapPTHBIX
KOHTAKTEL B  COOTBETCTBMH  C 0a30BbIC HABBIKH, CTaHJapTHBIX 33/1a4 C HEKOTOPBIMHU 3a/1a4 6e3 ommbOK U
MOTPEGHOCTAMH TpodeccHOHaTbHOH | MMETH MECTO rpyObie HEKOTOPBIMHU HEJI0YeTaMu HEZ0YEeTOB
OIINOKH HeJo4YeTaMu

JACATCIIBHOCTH




NYK-4.2

COCTAaBJIACT aKaICMHUYCCKHUE TCKCThI U JCJIIOBYIO JOKYMCHTAIIUIO C YUCTOM CHGHI/I(l)I/IKI/I NN C(bepI)I yrIOTpe6.]'IeHI/I5I, B TOM 4HCJIC Ha I/IHOCTpaHHOM(I)IX)

A3bIKe(ax)
3-UVKA4.2 YpoBeHb 3HaHUI MuHuManbHO YpoBeHb 3HaHUH B YpoBeHb 3HaHU B Komnoxsuym
HI)KE MHHHUMaJIbHBIX JIOTTY CTHMBIi 00BeME, o0BeME,
3HaTh: MPHUHILIUIIBI 1 OCHOBBI Tpe60BaHI/II71, UMEIIN YPOBCHb 3HaHI/II>'I, COOTBCTCTBYIOILIEM COOTBCTCTBYIOIIIEM
COCTAaBJIEHHUS aKaJeMUIECKUX MecTo rpyObie JIOTIYIIIEHO MHOTO porpamme nporpamme
TEKCTOB U JIEJI0BOI JOKYMEHTALHH C OITUOKHI HerpyOBIX OImHIO0K MTOATOTOBKH, TOMYIIEHO IIOATOTOBKH, 0e3
yueToM crierubuKu HiH chepsr HECKOJIBKO HeTpyOBIX OIINOOK.
omuboK
ynotpebiaeHus, B TOM YUCiIe Ha
MHOCTPaHHOM(BIX) sSI3bIKE(aX)
V-UVKA.2 [1pu peuienun IMponemonctpupoBan | IIponemoncTpupoBanbl | IIpogeMOHCTpUPOBaHBI JHoxnan
CTaHJapTHBIX 33]a4 bl OCHOBHbIE BCE€ OCHOBHBIE BCE OCHOBHbBIE
VYMeTh: COCTaBIATh aKaJICMHUYECCKUE HC YMEHUA, pEHICHBL YMEHU, pEIICHBI BCE YMEHUs, pEIICHBI BCE
TEKCTHI ¥ JIEJIOBYIO JOKYMEHTAIHIO ¢ | MPOICMOHCTPHPOBAHbI TUIIOBBIE 33J]a4U C OCHOBHBIE 33]1a4! C OCHOBHBIE 33]1a4 C
yueroM crienuuku win chepbl OCHOBHBIE YMEHH, HEerpyobIMU HETpyOBIMH OIIHOKaMHU, OTJIeTbHBIMU
YIOTpe6IeHNS, B TOM HHCIe Ha HUMEIU MECTO IpyOble omnOKamuy, BBITIOJIHEHBI BCE HECYIIECTBEHHBIMHU
oKOKH BBIIOJIHEHBI BCE 3aJjaHus B IOJIHOM HEZO0YeTaMH,
MHOCTPAaHHOM(bIX) sI3bIKE(ax)
3aJlaHus, HO HE B o0beMe, HO HEKOTOpBIe BBITTOJTHEHBI BCE
MIOJTHOM 00BeEMe C HeJJ0YeTaMH 3aJjaHUs B IOJIHOM
obpeme
B-UVKA4.2 IIpu pemenun Nwmeercs IIponemoncTpupoBanbl | IlponemoncTpupoBanel | IIpakTuueckuil
CTaH/JapTHBIX 33724 MUHHMAJIBHBIA HA00P 0a30BbIe HABBIKU HaBBIKHU MPU BOIIPOC
Biagers: HaBBIKAMH COCTABJICHHS HE HaBBIKOB JIJIsI IPH PeIICHUH pelIeHn
aKaJIeMHUYeCKUX TEKCTOB U HCHOBOﬁ IpOACMOHCTPHUPOBAHBI peuICHuA CTaHAAPTHBIX 3aJ1a4 C HECTAaHAAPTHBIX
JOKYMEHTALMHA C yUeTOM CIeLu(pUKH 0a30BLIE HABLIKH, CTaHJAPTHBIX 3a/1a4 C HEKOTOPBIMHU 3a1a4 0e3 OIIMOOK U
Wi cdepbl YHoTpeGieHus, B ToM MUMEIU MECTO IpyOble HEKOTOPBIMHU HeJo4eTaMu HEI0YEeTOB
omunOKu Hejo4YeTaMu
4qucIe Ha MHOCTPaHHOM(BIX)
s3bIKe(ax)
NYK-4.3 npencrapiisger pe3yabTaThl TPOHeCCHOHATBLHOM IS TSIIbHOCTH Ha HAYYHBIX MEPOTIPUSATHSIX, B TOM YHCJIC HA MHOCTPAHHOM(BIX) sI3bIKE(aX)
3-UVK4.3 YpoBeHb 3HaHUI MuHuManeHo YpoBeHb 3HaHMI B YpoBeHb 3HaHUil B Tect
HIKE MUHUMAaJIbHBIX JIOTTYCTUMBII o0beme, o0Beme,
TpeOOBaHMIA, UMETTH YPOBEHb 3HAHU, COOTBETCTBYIOIIEM COOTBETCTBYIOIIEM




3HaTh: OCHOBBI MpE3CHTALNU MECTO TpyObIe JOMYLIEHO MHOTO mporpamme IporpaMMe
pEe3yIbTaTOB poQeccuoHaNnbHOM OIINOKHU HerpyOBIX OIMIOOK ITOATOTOBKH, TOMYIIIEHO MOJTOTOBKH, O€3
JIeATEIbHOCTH Ha Hay4HBIX HECKOJIbKO HETrpyOBIX OLIMOOK.
MEPOIPUATHIX, B TOM YHCIIE Ha ommOoK
MHOCTPaHHOM(bIX) sI3bIKe(aX)
V-UVK4.3 [Tpu pemenuu IIponemonctpupoBan | IlpoaemoncTpupoBanbl | IIpomemonctpupoBansl | Jlokmnand, kewc-
CTaH/apPTHBIX 33]1a4 bl OCHOBHEIE BCE OCHOBHBIE BCE OCHOBHBIE 3aJaHne

YMeTh: MPEACTaBIATh PE3yJIbTaThI HE YMEHUSI, PEIICHBI YMEHUSI, PEIICHBI BCE YMCHHS, PEIICHBI BCE
Npo(heCCHOHANBHOH  JEATENbHOCTH | TPOACMOHCTPHPOBAHBI THTIOBBIE 33]a49H C OCHOBHBIE 33]1a9H C OCHOBHBIE 33]1a91 C
HA HAYYHBIX MEPOIPUATHAX, B ToM | OCHOBHBIC yMEHHS, HErpyObIMH HerpyObIMH OIINOKAMU, OTICITBHBIMU
- Ha MHOCTpaHHOM(bIX) | MIME/H MECTO rpyObIe oImuoKamu, BBITIOJTHCHBI BCE HECYIIECTBCHHBIMU
s3pice(ax) OIUOKHI BBITIOJTHEHBI BCE 3aJ]aHus B TIOJTHOM HEJI0YEeTaMH,

3aJjaHus, HO HE B o0Bpeme, HO HEKOTOpbIe BBITIOTHEHBI BCE

MOJTHOM 00BEMeE C HeJI0YeTaMH 3aJ]aHusl B TIOJIHOM

o0beme
B-UYK4.3 [Ipu pemenun Nwmeercs IIponemoncTpupoBanbl | IlponemoncTpupoBansl | IlpakTuueckoe
CTaHJapTHBIX 331249 MUHUMAITbHBIH HA00P 0a30BBIC HABBIKH HAaBBIKH TTPU 3a/laHue
Bnaners: HaBbIKaMM TNpe3eHTALIMU HE HABBIKOB JJIs [IpYU pELIEHUU peurenun
Pe3yIbTaToB npod)ecCHOHAIBHOM | TPOACMOHCTPHPOBAHE peuieHus CTaHIApPTHBIX 33724 C HECTaHIapPTHBIX
JeATENbHOCTH Ha HAYYHbIX 0a30BBIC HABBIKH, CTaHJAPTHBIX 3aJ1a4 C HEKOTOPBIMHU 3amad 0e3 ommooK 1
MepOHpI/IﬂTI/IﬂX, B TOM 4YMCJIE Ha UM€EJIN MECTO Fp}/GLIe HEKOTOPBIMU HEOAO0UCTaMU HEOA0UYCTOB
OILINOKHU Heg0YETaMH

MHOCTPaHHOM(BIX) sSI3bIKE(aX)

NYK-4.4 apryMeHTHPOBAaHHO OTCTAaUBAET CBOE MHEHHUE B aKaJIEMUYECKUX U MPO(ecCHOHATBHBIX AUCKYCCUSAX, B TOM YHCIIE€ HA UHOCTPaHHOM(bIX)

s3bIKe(ax)
3-IYK4.4 YpoBeHb 3HAHUI MuHUMATBHO YpoBeHb 3HAHUI B YpoBeHb 3HaHUiT B Tect
3HATH: OCHOBBI M METO/IbI HIDKE MHHUMAJIbHBIX JIOTTYCTHMBIH obObeme, obbeme,
APTYMEHTALMH TIPH OTCTAUBAHUH TpeOOBaHHIA, UMEITH YpPOBEHb 3HAHUIA, COOTBETCTBYIOIIEM COOTBETCTBYIOIIEM
CBOETO MHEHHA B AKATEMHIECKHAX H MECTO rpyObie JIOTTYIIEHO MHOTO nporpamme porpamme
MPOGhECCHOHATBHBIX THCKYCCHAX, B OIIUOKH HErpyObIX OIIHMOOK MOJATOTOBKH, ILOHYIéleHO HOIIFOTOZKI/I, 0e3
TOM YHCJI€ Ha UHOCTPaHHOM(BIX) Hecxon;;zggipy b OIHDOL.
si3bIKe(ax)
V-UVYK4.4 IMpu perrenun IIponemonctpupoan | IlpomemonctpupoBanbl | IlpomemoncTpupoBansl | Jlokman, Kefic-

YMeTh: apryMEeHTUPOBAHHO OTCTOATh
CBO€ MHEHHE B aKaJIEMHUYECKUX H

CTaHAAPTHBIX 3aj1a4
HE

bI OCHOBHBIC
YMCHUS, pCHICHBI

BCC€ OCHOBHBIC
YMCHUA, pCHICHBI BCC

BC€ OCHOBHBIC
YMCHUS, pCUICHBI BCC

3a1aHHuC




npoeCCUOHATIBHBIX JTUCKYCCHSX, B
TOM 4YHCJIE HAa MHOCTPAHHOM(BIX)
A3bIKe(ax)

MPOEMOHCTPUPOBAHBI
OCHOBHBIC YMEHHH,
UMENH MECTO TPYyOBIe
omKnoOKH

THUIOBBIE 33J]a4YU C
HerpyObIMH
OolLINOKaMH,

BBIIOJIHEHEI BCE
3a/aHusl, HO HE B
ITOJTHOM 00beMe

OCHOBHBIC 3aJa4H C

HerpyObIMH OIINOKaMH,

BBIMOJTHEHBI BCE
3aJIJaHUs B IIOJITHOM
o0beMe, HO HEKOTOPBIC
C HeJIoUeTaMu

OCHOBHBIC 33/1a4H C
OTACITEHBIMHU
HECYIIECTBEHHBIMHU
HEJI0YETaMH,
BEITIOJTHCHEI BCE
3a/1aHAS B TIOJTHOM

o0beme

B-IYK4.4 IIpu pemenun HNwmeercs ITponemoncTpupoBansl | IIpomemoncTpupoBanel | IIpakTuueckoe
Brnager: npHeMaMH M HaBblKamy | CTAHIAPTHBIX 33724 MHUHHMMAaJIBHBIA Ha0OP 0a30Bble HABBIKU HaBBIKHU NTPU 3a/laHue
OTCTAMBAHMS CBOEr0 MHEHWS B HE HAaBBIKOB IS IIPH PEIICHUN pEIIeHNN

1§ MOHCTPHPOBAHbI ICHUS TaHJApTHBIX q HECTaHJIapPTHBIX
aKa[eMHYECKIX 4 | IPOTIEMOHCTPUPOBA peue cTaHuap 3a1a4 ¢ ecTanjap

0a30BbIc HABBIKH, CTaHIAPTHBIX 3a/1a4 C HEKOTOPBIMHU 3aga4 6e3 omuooK 1

npo(hecCHOHANBHBIX TUCKYCCUAX, B

HUMEIU MECTO IpyOble HEKOTOPBIMHU HEJ0YeTaMHU HEJ0YETOB
TOM 4YHUCJI€ Ha HWHOCTPAHHOM(BIX) OLIHBKH HesloueTaMi

si3bIKe(ax)

YUK 5.2. BricTpanBaeT conuanbHOe U MPodeCCHOHANTBHOE B3aUMOICHCTBHE C YIETOM COIMOKYJIBTYPHBIX TPAIUINN Pa3IMYHbIX HAIIUH, COIMATbHBIX TPYIIIL,

OTHOCOB 1

KOH(eCCHii, BKITIOYasi MUPOBBIE PEUTHH, (DHUII0CO

DCKHEC YYCHHUA U STHICCKHUE

0co0EeHHOCTH

3-UVK 5.2 YpoBeHb 3HaHUI MuHuMaNeEHO YpoBeHb 3HaHUI B YpoBeHb 3HaHUN B Tect
HUKE MUHUMAJTbHBIX JIOTTYCTHMBIH o0beMe, o0neme,
3HaTh: TPUHIUIBI U METOIbI TpeOOBaHUIA, UMEIIH YPOBEHb 3HAHU, COOTBETCTBYIOILLIEM COOTBETCTBYIOILIEM
BBICTPAMBAHHS COLUAIEHOTO U MECTO rpyObIe JIOTYIIIEHO MHOT'O nporpaMme mporpamme
PO ECCHOHAIBHOTO OIMHOKH HerpyOBIX OImHIO0K [TOATOTOBKH, TOMYIIIEHO MOATOTOBKH, 0€3
B3aHMO/IEHCTBHS C y4eTOM HECKOJIBKO HErpyObIX OLIHOOK.
COLMOKYJIBTYPHBIX TPaJAUIUN ommGox
Pa3JIMYHBIX HALIMM, COLIMAIBHBIX
TPYIII, ’THOCOB U KOH(peccHit
YV-UYKS.2 IMpu perrennn ITponemonctpuposan | IlpomemoncTpupoBanbl | IlpomemoncTpupoBansl | JloKman, Keic-

YMeTh: BEICTpauBaTh COLMAIBHOE U
poeCCHOHAIBHOE B3aUMO/ICUCTBUE
C YYETOM COLIMOKYJIBTYPHBIX
TPaIULIMKA pa3IUYHBIX HAIIUH,
COLIMAIIBHBIX TPYII, ’THOCOB U
KoH(eccuil, BKI0Yasi MUPOBbIE
penuruu, GuIocoPpCcKue yueHus u

CTaH/IapTHBIX 33124
He
MPOJIEMOHCTPUPOBAHBI
OCHOBHbBIEC YMEHUS,
UMENH MECTO TPYyOBIe
OIINOKH

bl OCHOBHEIE
YMEHUSI, PELICHBI
THIIOBBIE 3a[a4H C
HErpyObIMH
OIINOKaMH,
BBITIOJHEHEI BCE
3a7jaHus, HO HE B
ITOJTHOM 00BeMe

BCE OCHOBHBIC
YMEHUSI, PEIICHBI BCE
OCHOBHBIC 3aJIa4H C
HerpyObIMH OIIMOKAMU,
BEITIOJTHEHEI BCE
3aJIlaHUs B TIOJITHOM
o0BemMe, HO HEKOTOPbIE
C HeoueTaMu

BCE OCHOBHBIE
YMEHUS, PEILIEHBI BCE
OCHOBHBIE 3a/1a4U C
OTHEIbHBIMU
HECYIIIECTBEHHBIMHU
HEJ0YEeTaMU,
BBIIIOJIHEHEI BCE
3a7aHus B [IOJIHOM
o0neMe

3aJaHHuC
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3TUUYECKHUE OCOOEHHOCTH

B-UVK5.2 [Tpu pemenuu HNmeetcsa IIponemonctpupoBanbl | IIpomemonctpupoBanbl | IIpakTHueckoe
CTaHJApTHBIX 3a/1a4 MUHUMAJTbHBIH HA00P 0a30Bble HABLIKU HaBBIKH TPU 3aJlaHue
Bnagers: npuemaMu 1 HaBbIKAMHU He HaBBIKOB IS IIPY PEIICHUU petieHun
BBICTPAUBaHUs COLMAIIBHOIO U IIPOAECMOHCTPHUPOBAHBI pPEeIICHUA CTaHIAPTHBIX 3aJ1a4 C HECTaHIAAPTHBIX
PO eCCHOHAIBHOTO 0a30BbI€ HABBIKU, CTaHIAPTHBIX 3a/1a4 C HEKOTOPBIMHU 3a1a4 0e3 OomMnOO0K U
B3aMMOJIEHCTBHSA C YIETOM HUMEJIA MECTO TPYyOBIe HEKOTOPBIMU HeJIo4YeTaMu HET0YETOB
OIINOKHU HE0YEeTaMU

COLIMOKYJIBTYPHBIX TPAAUIHIA
Pa3IMYHBIX HALU, COLUATBHBIX
TpYIII, 3THOCOB U KOH(eccuit

YUK 5.3. OGecrieunBaeT co3iaHKe TOJEPAHTHOM Cpeibl B3aUMOACHCTBUS ITPY BBIIOJIHEHUH NTPOECCHOHANBHBIX 33134

3-UVK5.3 YpoBeHb 3HaHUN MuHUMaNIBHO YpoBeHb 3HAaHUN B YpoBeHb 3HaHUN B Tect
HIDKE MUHUMAaJIbHBIX JIOTTY CTHMBIi 00BeEME, 00BeEME,
3HATE: TIPHHIIAITBI u METOIbI TpeOOBaHUIA, UMEIIH YPOBEHb 3HAHHUI, COOTBETCTBYIOILLIEM COOTBETCTBYIOILEM
GopMUpOBaHUS TONEPAHTHOH Ccpesbl MecTo rpyObie JIOTTYIIEHO MHOTO nporpamme nporpamme
B3aMMOJCICTBUS [P  BBINOJHCHUH OIUOKHN HerpyOBIX OImuIO0K MTOATOTOBKH, TOMYIIIEHO IIOATOTOBKH, 0€3
NMpoeCCHOHANBHBIX 38724 HECKOJIBKO HeTPyOBIX OIINOOK.
omuboK
V-UVK5.3 IIpu pemenuun ITponemoncTpupoBan | IIponemoncTpupoBansl | IIpomemoncrpupoBansl | [loknan, keiic-
CTaHNapTHBIX 3a1a4 bl OCHOBHBIE BCE OCHOBHBIE BCE OCHOBHBIE 3a/laHue
YMeETh: NIPUMEHSTH Ha MPAKTUKE HE YMEHHUSI, PeIIeHBI YMEHHUSI, pelIeHbI BCe YMEHMUSI, pEelIeHbI BCe
TIOJTyYeHHBIE 3HAHHUS U HABBIKH MPOJAEMOHCTPUPOBAHBI TUTIOBBIE 3aJa4U C OCHOBHBIE 3a/1a4H C OCHOBHBIE 33]1a4 C
CO3/[AHNUs TOJIEPAHTHOM CPEIbl OCHOBHBIE YMEHH, HErpyObIMH HETpyObIMH OLIMOKaMHU, OTJIENBHBIMU
B3aMMOJIEHCTBHUS TIPH BHITOTHEHHH HUMEIU MECTO IpyOble omnOKamu, BBITIOJTHEHBI BCE HECYIECTBEHHBIMU
OmMOKH BBITTOJTHEHBI BCE 3aJJaHus B TIOJITHOM HeJ04YeTaMu
npodecCHOHaNBHBIX 3a7a4 ’
3aJlaHus, HO HE B 00beMe, HO HEKOTOphIe BBITOJIHEHBI BCE
MIOJTHOM 00BeMe ¢ HeloueTaMu 3aJIaHUs B IOJITHOM
o0beme
B-UVK5.3 IIpu pemenun Nwmeercs IIponemoncTpupoBanbl | IlpomemoncTpupoBanel | IIpakTuueckoe
CTaHIapTHBIX 3a]a4 MHUHHMMAaJIbHBIA Ha0OP 0a30BbIE HABBIKH HaBBIKHU NPU 3aJlaHue
Brnaners: HaBbIKAMU CO3IaHUS HE HAaBBIKOB IS MIpY pEILICHUN pelieHnn
TOJIEPAHTHOH CPeIBl MPOAEMOHCTPHUPOBAHBI peuieHus CTaHaPTHBIX 33Ja4 C HECTaHJIAPTHBIX
B3aMMO/ICHCTBHS IIPU BBIIOJIHEHUH 0a30BbIC HABBIKH, CTaHJapTHBIX 3aja4 C HEKOTOPBIMU 3aga4 6e3 omunooK 1
MUMEINU MECTO IpyOble HEKOTOPBIMU HEJ0YeTaMHU HEZ04YETOB

npodeccuoHaNbHBIX 3aa4

OIINOKH HeJIo4YeTaMu
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MOIIKS.3 BeinonHsieT Hay4HO-HCCIIeI0BATENbCKUE paboThl M IPOEKTHI B podeccHoHanbHOH 00aacTi

3- UOIIK5.3 YpoBeHb 3HaHUN MuHHMAaTEHO YpoBeHb 3HAaHUH B YpoBeHb 3HAHUH B Tect
3HaTh: METOAbl ¥ WHCTPYMEHTAapWil | HIKE MHHUMAaIbHBIX JIOTTY CTAMBIi obneme, obneme,
OLICHKHU pe3yIbTaTOB HAYYHBIX | TpeOOBaHMIA, IMENH YPOBEHb 3HAHUI, COOTBETCTBYIOLIEM COOTBETCTBYIOLLEM
HCCJIEJOBAaHNH B MEHEKMEHTE MecTo rpyObie JIOTIYIIIEHO MHOTO porpamme nporpamme
OITUOKHI HerpyOBIX OIHIOOK MTOATOTOBKH, TOMYIIIEHO IIOATOTOBKH, 0€3
HECKOJIbKO HETpyOBIX OmKOOK.
omuboK
V- HUOIIK5.3 [Tpu pemenuu IIponemonctpupoBan | IlpoaemonctpupoBanbl | IIponemonctpupoBansl | Jlokmnand, keric-
Y™merTs: MIPOBOJIUTH OIICHKY ¥ | CTaHAapTHBIX 3a1a4 bl OCHOBHBIE BCE OCHOBHBIE BCE OCHOBHBIC 3a/laHue
KPUTUYECKA OLEHHUBATh  PE3yJIbTAThI HE YMEHHUS, pEILICHbI YMEHHUSI, PEILICHbI BCe YMEHHS, PELIEHBI BCE
Hay4YHBIX I/ICCIIG[IOBEIHI/Iﬁ B | IpOACMOHCTPUPOBAHBI TUIIOBBIC 3a4a4YU C OCHOBHBIC 3a1a4H C OCHOBHBIC 3a1a4H C
MEHEDKMEHTE U CMEKHBIX 00JIaCTIX OCHOBHBIE YMEHHS, HerpyObIMH HerpyObIMH OIINOKaMH, OTIIETBHBIMHU
UMCEJIN MECTO pr6ble OHII/I6KaMI/I, BBIIIOJTHEHBI BCE HECYIICCTBCHHBIMU
OHII/I6KI/I BBIIIOJIHEHBI BCC 3alaHuA B ITIOJTHOM HEJO04UYCTaMU,
3aJjaHus, HO HE B o0Beme, HO HEKOTOpbIe BBITIOJTHEHBI BCE
MOJTHOM 00BeEMeE C HeoueTaMu 3aJIaHus B TIOJTHOM
o0beme
B- NOIIK5.3 IIpu pemenuun HNmeercs IIponemoncTpupoBanbl | IIpomemoncTpupoBanel | IIpakTuueckoe
Bragets: HaBBIKaMU BBITIONHSTH CTaHAapPTHBIX 33724 MUHUMAITbHBIH HA00P 0a30BBIC HABBIKH HaBBIKH TTPU 3a/laHue
Hay4YHO-UCCIIEIOBATENbCKOE HE HaBBIKOB 1A IpY pelICHUH peleHnn
IMPOCKTUPOBAHNEC HA OCHOBC OLICHKHU IMPOACMOHCTPHUPOBAHBI pelICHUA CTaHAAapPTHBIX 3aJia4y C HECTaHAapPTHBIX
PE3yNbTaTOB HAYYHBIX HCCIIEIOBAaHUH B 0a30BBIC HABBIKH, CTaHJIapPTHBIX 3aJ1a4 C HEKOTOPBIMHU 3a/a4 0e3 OmMoOoK U
MEHE/DKMEHTE U CMEKHBIX 00JIaCTIX UMENH MECTO TPYyOBIe HEKOTOPBIMHU HEJ0YeTaMu HEZ0YETOB
OIINOKHU HeZ0YETaMH
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4. IEPEYEHBb KOHTPOJIbHBIX 3AJAHUM Y UHBIX
MATEPHUAJIOB, HEOBXO/IUMBbIX JIJIS1 OHEHKHU 3HAHUMU,
YMEHUM, HABBIKOB U OIIBITA JESATEJbHOCTHU

4.1. Tunosble 3aJaHUS IS TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH
4.1.1. Bonpocsl 111 KOJVIOKBHYMa

NvyK-4.1

YCTaHaBJIUBACT U

noaACpKUBacT HpO(i)eCCI/IOHaJ'II:HI)Ie KOHTAaKTbl B COOTBETCTBHH C HOTpC6HOCT$IMI/I HpO(i)eCCI/IOHaJ'II)HOI\/'I
JeATCITLHOCTH)

3-NYK4.1

3HaTbZ TroCyAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUA AKAACMHUYCCKHUX TCEKCTOB U )Z[CJIOBOP'I
JOKYMEHTALIUU

1. Answer the question: What kind of questions are posed before managers and management in the course
of their work?

2. Answer the question: What does the success or failure of different organizations depend on?

3. Answer the question: What term does the word "manage" come from?

4. Answer the question: What type of resources are involved in the process of management?

5. Answer the question: How do you understand the phrase "management is the art of getting things done
through people™?

V-UVYK4.1

YMeTb: COCTaBIATh aKaIEeMHUIECKUE TEKCTHI U ACTIOBYIO JOKYMEHTAIIHIO C YY€TOM CIICHU(PHUKH WIH Cepbl
ynotpeOJeHns, B TOM YHCJIe Ha MHOCTPaHHOM(BIX) SA3bIKe(ax)

1. Answer the question: How else is management thought of and regarded?

2. Answer the question: How does the Harvard Business School define a manager?

3. Answer the question: Does Peter Drucker's definition differ much from the previous one?

4. Answer the question: Which other functions and activities does the Australian Institute of Management
add to the first two?

5. Answer the question: If a manager is part of the organization's team? what is he/she accountable of first
of all?

B-1YK4.1

BJ’IEUIGTI): HaBbIKaMH COCTAaBJICHUA aKaAC€MHUUYCCKUX TCEKCTOB U )Z[CJIOBOfI JOKYMCHTallKM C Y4YC€TOM
crier UK Wiu cepsl yroTpeOIeH s, B TOM YUCIIe Ha THOCTPAaHHOM(BIX) S3bIKe(ax)

1. Answer the question: What else are managers responsible for?

2. Answer the question: Is managing change within organization as difficult as other activities? If so?
why?

3. Answer the question: Why is it important for any manager to stand back from his profession in order to
look at the business objectively?

4. Answer the question: Is management an art or a science? Give your reasons.

5. Answer the question: Are managers born or made?

NYK-4.2

HpI/IHI/IMaeT y4aCTuC B aKaACMHUYCCKUX U HpO(l)GCCI/IOHaJ'ILHLIX AUCKYCCHUSAX, B TOM YUCJIC HA
MHOCTpaHHOM(BIX) si3bIke(ax) 3-YK4.2

3HaTh: 00IIKME TOAX0/bI U TPEOOBAHUS K YYACTHIO B aKaJIEMHUYCCKUX U POPECCHOHAIBHBIX TUCKYCCHSIX,
B TOM YHCJIE HA HHOCTPAHHOM(BIX) sI3bIKe(axX)

1. Answer the question: What innate qualities should a manager have?

2. Answer the question: What is the role of training and planned activity in a fascinating management
career?

3. Answer the question: What do you understand by the term "management". Explain, using your own
words.

4. Answer the question: What is the definition of a term "manager"” and what are his/her responsibilities?
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5. Answer the question: What difficulties might conform a manager today?

V-UYK4.2

YMeTh: ApryMmeHTHPOBATh CBOC MHCHUC B dKaJICMUYCCKUX 1 HpO(l)CCCI/IOHaJ'II)HI)IX AUCKYCCHUAX, B TOM
YHCiIe HAa MHOCTPAHHOM(BIX) sI3bIKe(aX), P MPEACTABICHIH PE3YIbTaTOB MPO(EeCCHOHATBHOM
ACATCIIBHOCTHU

1. Answer the question: What period of history do some writers trace back the development of
management through to?

2. Answer the question: What problems with workforce did slave-owners face through centuries?

3. Answer the question: What kind of innovations in ancient times helped to provide tools for
management, planning and control?

4. Answer the question: When did modern management begin to be developed as a discipline?

5. Answer the question: What are the names of classical economists and what were the basic management
issues they provided?

B-IYK4.2

Brnagerp: HaBBIKAMH TIPE3CHTAIlMM PpE3YNIBTATOB MPO(ECcCHOHATHHONW ACSITeTHbHOCTH HAa HAayYHBIX
MEpPOTPHUATHAK, B TOM YHCIIe Ha MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Answer the question: What other elements were developed by economists about the same time?

2. Answer the question: When was the first tertiary level course in management introduced and by whom?
3. Answer the question: When were the first steps made to place management on a thoroughly scientific
basis? What are the first examples?

4. Answer the question: What allowed managers and management to peddle their wares in the XX
century?

5. Answer the question: Why do observers in the XXI century find it more and more difficult to subdivide
management into functional categories in the way it was done in the XX century?

NYK-4.3

MNPEACTABIIACT PC3YyJIbTATHI HpO(l)eCCHOHaHBHOﬁ ACATCIIBHOCTH Ha HAYYHBIX MCPONIPUATHAX, B TOM YHUCJIC
Ha MHOCTPaHHOM(BIX) A3bIKe(ax)

3-IYK4.3

(hOpMBbI U BUIBI IPEACTABICHUS PE3YJIbTATOB MPOPECCHOHAILHOM JCSITEILHOCTH Ha HAYYHBIX
MEpPOMPUATHUSAX, B TOM YHCIIE HA MHOCTPAaHHOM(bIX) SI3bIKe(aX)

1. Answer the question: What are the demands placed on managers by different sectors? What can happen
if managers fail to convince employees of the advantages of staying rather than leaving?

2. Answer the question: What other task is placed on managers if they want to succeed?

3. Answer the question: What was the first tertiary level course in management? When was it introduced
and why?

4. Answer the question: What were the two earliest groups of contributors to the understanding of the
management theories?

5. Answer the question: What was the concern of the "resultant" theories of management?

V-NYK4.3

JIOTUYHO U IMOCJICA0BATEIIbHO NPEACTABUTL PE3YJIbTAThl IPOBEACHHOI'O UCCJIICIO0BAaHNA B BUAC NOKIada
nin CTaTtbu, B TOM 4YHUCJIC Ha I/IHOCTpaHHOM(LIX) HBBIKe(aX) HaBbIKaMH

1. Answer the question: What was the classical approach to management primarily concerned with?

2. Answer the question: What issues were of the utmost importance in the achievement of an effective
organization?

3. Answer the question: Which method is connected with improving labour productivity and coined the
idea? What is the jist of the idea?

4. Answer the question: What was Henry Fayol version of the functions of management?

5. Answer the question: How many principles of Scientific Management did Taylor develop? Tell about
these principles in more detail.

B-IYK4.3

MIPEICTABIICHUS PE3YIHTATOB HAYYHOH JESITCIHLHOCTH, B TOM YHCIIe Ha HHOCTPAaHHOM(BIX) S3bIKE(aX)
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1. Answer the question: What difficulties might confront a manager today, if he or she tried to implement
Fayol's principles of management as they were originally stated?

2. Answer the question: How would you summarize the principal effects of scientific management on (a)
managers and (b) employees?

3. Answer the question: What theory was developed by a German sociologist Max Weber? What were its
distinguishing features?

4. Answer the question: How did Max Weber characterize the preceding authority structures?

5. Answer the question: In which case does bureaucracy become inefficient according to Weber?

NyK-4.4 apryMEHTUPOBAaHHO OTCTAUBACT CBOC MHEHHUE B aKaJEMHUYCCKHX M MPO(ECCHOHAIBHBIX
JIUCKYCCHSX, B TOM YHUCIIe HA MHOCTPAHHOM(BIX) S3bIKe(aX)
3-UYK4.4

0COOEHHOCTH HAay4YHOI'0 CTWJIA p€4YU, IPUHIHUIIBI TOCTPOCHUA HAYYHOI'O JUaJIoTra B YCTHOP'I U IMMMCbMEHHOM
¢dbopMe, B TOM YHUCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX ) HAaBBIKAMU

1. Answer the question: What are the attributes of modern bureaucracy?

2. Answer the question: What are the four bureaucracy concerns in Max Weber's analysis?

3. Answer the question: Try to name and explain seven principles which govern a bureaucratic
organization.

4. Answer the question: What are the rights and duties of a bureaucratic official?

5. Answer the question:

V-UYK4.4. rpamMOTHO apryMEHTHpPOBaTh CBOE MHEHHME B paMKaX BEICHHUS aKaJeMUYECKUX U
poheCcCHOHANBHBIX AUCKYCCHH, B TOM YHCIIe HA HHOCTPAHHOM(BIX) S3bIKe(aX)

1. Answer the question: What can happen to the vertical hierarchy of authority?

2. Answer the question: How can competences degenerate?

3. Answer the question: What kind of degenerations can appear in the bureaucratic system and what can
they lead to?

4. Answer the question: What was the starting point of the research of the early social scientists?

5. Answer the question: What were subsequent theorists interested in and what issues did they concentrate
their attention on?

B-MYK4.4 nornyHo u mocienoBaTebHO

apryMEHTHPOBaHUs BEJICHUS Criopa B (popMarax akaJeMHUECKOM 1 MPodeCCUOHAIBHOMN TUCKYCCHH, B TOM
YHCIIe HA HHOCTPaHHOM(BIX) SI3bIKe(ax)

1. Answer the question: What were the labels assigned to the early social scientists?

2. Answer the question: What was the fundamental idea behind the human relations approach to
management?

3. Answer the question: Why was Professor Elton Mayo considered to be the leading figure in this school
and who were his followers?

4. Answer the question: What did the original Hawthorne research and in which cases was it true? What
were the dominant causes of productivity changes?

5. Answer the question: What was the basis of a group of social scientists whose work was grounded on
the idea of organizations as social systems?

4.1.2. TeMbl KOHTPOJIbHBIX PadoT

NVyK-4.1

YCTaHaBIIMBACT U

noaACpKUBAcT HpO(l)CCCI/IOHaJ'IBHBIe KOHTAKTbl B COOTBCTCTBHH C HOTp€6HOCT$IMI/I HpO(l)eCCHOHaHBHOﬁ
JIeSITEIbHOCTH)

3-NYK4.1

3HaTh: roCyAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUS AKAACMHUYCCKUX TCKCTOB U I[GHOBOIZ
JAOKYMCHTalluN

1. Develop the idea: To what extent is micro-electronic technology a key factor in triggering change in
the way companies compete in a global marketplace?

2. Develop the idea: Why the international firms concentrating their attention on developing a vision,
creating a climate of excellence, and "empowering" their employees?
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3. What issues of work structuring and management style would an Anglo Business (e.g. British) need to
consider if opening up a manufacturing plant in South Korea for example?

4. Select four different cultural attitudes to the organization of work, and discuss their implications for a
multinational company.

5. Why is it advisable for employers to establish clear ground-rules for employees who have access to
email and the Internet? How would you personally describe the term "electronic office"?

Y-NYK4.1

YMeTh: COCTaBIATh aKaJeMHYECKUE TEKCTHI U AEJIOBYIO JOKYMEHTAIHIO C yUeTOM crenn(puKy mwin chepsl
ynotpeOIeHns, B TOM YHCJIe Ha HHOCTPaHHOM(BIX) A3bIKe(ax)

1. Discuss: Given the power and portability of modern lap-top computers and mobile telephones, why
should business organizations continue to invest in offices?

2. List six fundamental skills and comment on each of them.

3. Develop the idea: What are the six fundamental managerial skills that insure success in today's
business world and that are taught in most business schools?

4. Name another group of six New Age skills to achieve corporate excellence in the dynamic future and to
harmoniously orchestrate strategy in corporate culture.

5. Discuss: What do quantitative and qualitative methods of risk analysis include?

B-1YK4.1

BJ'Ia,I[eTBI HABBIKAMH COCTABJICHUA AaAKAACMHUYCCKUX TCEKCTOB H H@HOBOﬁ JOKYMCHTAllUU C Y4YETOM
crier UKy Wiu chepsl yrmoTpeOIeHus, B TOM YUCIIe Ha THOCTPAaHHOM(BIX) S3bIKe(ax)

1. Discuss: What is the advantage to the student of management of considering managerial roles rather
than managerial functions in analyzing the process of management?

2. List and describe the basic elements (functions) of management.

3. Discuss: Is there any point in considering the elements (functions) of which management is composed?
4. List and describe different management styles.

5. Using your own words discuss advantages and disadvantages of each type of management style.
NYK-4.2

HpI/IHI/IMaeT ydyactTu€ B aKaJCMHYCCKUX U HpO(i)eCCI/IOHaJ'II)HLIX OUCKYyCCUAX, B TOM 4YHCJIIC Ha
nHOCTpaHHOM(BIX) si3bIKe(ax) 3-UYK4.2

3HATB: 06H.II/IC noaxoabl U Tpe6OBaHI/I${ K Y4aCTHIO B aKaJICMUYCCKUX U HpO(I)eCCI/IOHaJ'IBHLIX AUCKYCCHUSX,
B TOM YHCJIE HA HHOCTPAHHOM(BIX) sI3bIKE(aX)

1. Develop the idea: What does organizing involve? What is the purpose of an organizational structure?

2. Explain the idea: Why is an effective organization structure not an easy managerial task?

3. How would you describe the benefits of partnership over sole trader-ship?

4. Discuss: Why do some people prefer to establish a registered cooperative enterprise rather than, say, a
private limited company?

5. A national, single-product manufacturing company is about to take over a smaller, but more
diversified, rival, which has one-third of its productive capacity overseas. Advise the managing director
of the new group about the alternative organization structures which could best serve the company's
increased size and scope. State the pros and cons of each alternative.

V-UVYK4.2

YMeTn: APpTYMCHTHPOBAThL CBOC MHCHUEC B AKaACMUUYCCKUX U HpO(i)eCCI/IOHaHBHI)IX OUCKYCCUAX, B TOM
4yHuciIe Ha MHOCTPAaHHOM(BIX) s3bIKe(aX), MPH MPEACTABICHHUH PE3yJIbTaToB MNPOo(hecCHOHAILHOM
ACATCIIbHOCTHU

1. Discuss: What are the benefits of corporate planning of the organization?

2. Discuss: What are the policies at whom benefits of corporate planning are directed? Why are they of
importance to an organization?

3. Discuss: In what way might the corporate objectives of a local authority differ from those of a
merchant bank (or similar commercial enterprise)?

4. Discuss: Why may it be dangerous to consider Management by Objectives as a system of management
rather than as a Management technique?

5. Discuss: In what ways might an organization's policies and procedures both reflect and help to shape
the organization's culture?

B-UYK4.2
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Brnanmers: HaBBIKAMHU TIPE3CHTAIIMH PE3YJIBTATOB TMPOPECCHOHATBLHON JCATEIILHOCTH Ha HAYYHBIX
MEPOTIPUATHAX, B TOM YHCIIC Ha HHOCTPAHHOM(BIX) SI3bIKe(ax)

1. Discuss: What are the visible aspects of an organization's life that might lead an interested outsider to
get an idea of its culture?

2. Select four different cultural attitudes to the organization of work, and discuss their implications for a
multinational company.

3. Discuss: What issues need to be resolved by managers undertaking a strategic review of their
organization?

4. Discuss: What practical difficulties are managers likely to face when attempting to redesign work and
jobs?

5. Discuss: How would you describe the benefits of more effective time-management for persons in
management positions?

NYK-4.3

MMPEACTABIIACT PE3yJIbTAaThI HpO(i)eCCI/IOHaJII)HOI;'I ACATCIIBHOCTH Ha HAYYHBIX MCPONPUATUAX, B TOM YUCIIC
Ha MHOCTPaHHOM(BIX) s3bIKe(axX)

3-1YK4.3

(I)OprI U BUIAbI MNOPEACTaBJIICHUSA PEC3YJIbTATOB HpO(I)CCCI/IOHaJILHOI\/'I ACATCIIBHOCTH Ha HAYYHBIX
MEPOTPHUATHAK, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Discuss: In what way could you argue that Covey's Seven Habits suggest a new way forward for
achieving personal success?

2. Develop a topic: How do different organizations treat change?

3. Develop a topic: How to respond to changes brought about by a crisis?

4. Discuss: What are the main concepts dealt with in the process of delegation?

5. Discuss: What factors would influence your decision to delegate work to a subordinate?

V-NVK4.3

JIOTUYHO U IOCICAOBATCIIBHO MPEACTABUTH PE3YJIbTAThl MPOBCACHHOTO MCCICAOBAaHUA B BUAC OOKJIaJa
WM CTaThH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) A3bIKe(ax) HaBBIKAMU

1. Discuss: Why doesn't delegation come easily to most managers?

2. In your own words , describe the sequence of events which lead to successful decision-making
illustrating your answer with an example taken from an organization you are familiar with.

3. Explain a theoretical model of decision process.

4. Name and describe types of decisions.

5. Explain the Japanese decision-making style. Compare it to American decision-making style.

B-1YK4.3

MNPEACTABJICHUS PC3YJIbTATOB Hay‘lHOfI ACATCIIbHOCTHU, B TOM YHMCJIC HA I/IHOCTpaHHOM(BIX) HSLIKe(aX)

1. Describe the main principles and recommendations how to lead negotiations. Give recommendations
how to reach negotiating agreement.

2. Give recommendations as how to behave during the negotiation process.

3. Discuss: Is it easy to do well in negotiation process? What do standard strategies for negotiation do to
people?

4. Develop the topic: What is the relationship between control and planning?

5. Develop the topic: Why do firms need to pay attention to a quality control?

NyK-4.4 apryMEHTHPOBAHHO OTCTAWBAeT CBOE MHEHHUE B aKaJEMHUYECKHX M MPO(ECCHOHAIBHBIX
JMINCKYCCHUAX, B TOM YHCJIe HA MHOCTPAHHOM(BIX) SI3BIKE(aX)
3-YK4.4

0COOEHHOCTHU HAy4YHOI'0 CTWJIA p€4YU, IIPUHIUIIBI TOCTPOCHUA HAYYHOI'O JUajiora B yCTHOfI ¥ TTHCEMEHHOM
¢dopme, B TOM YHCIIe HA MHOCTPAHHOM(BIX) sI3bIKe(aX) HABbIKAMU

1. Speculate on the topic: the marketing concept, competitiveness and the global dimension.

2. Discuss: What are the implications for a business organization of adopting the marketing concept?

3. Discuss: In what ways can marketing department differ from other departments in terms of key
objectives, main activities and system of values?

4. Discuss: Is marketing research a luxury?

5. Discuss: How might an organization divide up the responsibility for marketing activities between its
sub-divisions and head office?

V-UYK4.4. TpamMOTHO apryMEHTHpPOBaThH CBOE MHEHHE B paMKaxX BEICHHUS AaKaIeMHUYCCKUX W
npodecCHOHANBHBIX JUCKYCCHI, B TOM YHCIJIE HA HHOCTPAaHHOM(BIX) SI3bIKe(ax)

1. Discuss: What is the role of inspection in quality control?
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2. Discuss: What, in your opinion, are the most convincing arguments for extending the application of
microelectronics to manufacturing processes?

3. Discuss: What do JIT systems look like and what do they require from the workforce and the suppliers?
What twin assumptions is JIT approach based on?

4. Develop the idea: What are the key elements of the production process? Why are modern production
processes complex and costly? What do they require?

5. Develop the idea: What does the production function exist for? What is the responsibility of the
production management?

B-MYK4.4 norn4ao 1 mociea0BaTeIbHO

APryMCHTHUPOBAHUWA BSACHUA CIIOpa B (l)OpMaTaX aKaﬂeMHQCCKOﬁ u HpO(l)eCCHOHaHLHOﬁ AUCKYCCUH, B TOM
YHCIie HA MTHOCTPAHHOM(BIX) S3bIKE(aX)

1. Discuss: How can batch production be distinguished from mass production? Give an example of each
type of production.

2. Discuss: How do Quality Circles approach shop-floor problems, and what is considered to be
distinctive in this approach?

3. Discuss: What, in your opinion, are the most convincing arguments for extending the application of
microelectronics to manufacturing process?

4. Discuss: Why have three principal ways of assessing performance not always been effective, especially
in the case of middle management. Give your reasons.

5. Who and when made attempts to identify specific areas of knowledge and skills? Describe the four
main categories in which the various methods employed in management development can be placed?

4.1.3. IlpuMepHBIEe TeMBbI KYPCOBBIX padoT
«Kypcoswie pabomsi ne npedycmompenwvt 6 PII/]»)
4.1.5.

4.1.6. TecTnl
[40 mecmoegvix 3ad0anuit no Kaxcoomy unoukamopy|

NYyK-4.1

YCTaHAaBIIMBACT U

MOJ/ICP)KUBAET MPOPECCHOHANLHBIE KOHTAaKThl B COOTBETCTBUH C TOTPEOHOCTSAMH MPO(EeCcCHOHATBHOM
JIeATCITLHOCTH)

3-NYK4.1

3HaTh: TOCYyAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUA AKAACMHUYCCKUX TCEKCTOB U I[GHOBOfI
JOKYMEHTALIUU

1. Insert the necessary word or word combination, explain your choice: The principal function of credit is
to ... from those who own it to those who wish to use it.

2. Insert the necessary word or word combination, explain your choice: The transferor in credit operation
is a ..., and the transferee is a ... .

3. Insert the necessary word or word combination, explain your choice: The transfer is temporary and is
made for a price, known as ... .

4. Insert the necessary word or word combination, explain your choice: Credit operations are carried out
by means of documents known as ... .

5. Insert the necessary word or word combination, explain your choice: Usual negotiable instruments in
credit are: ... .

6. Agree or disagree with the following statement, explain your choice: A lot of pre-industrial enterprises
tried to face the issues of management systematically.

7. Agree or disagree with the following statement, explain your choice: According to some scientists
management as a discipline began as an off-school of economics in the XIX century.

8. Agree or disagree with the following statement, explain your choice: Such elements of technical
production as standardization, quality-control procedures etc. were developed only in the XX century.

9. Agree or disagree with the following statement, explain your choice: Managers never tried to place
their theories on a thoroughly scientific basis.

18



10. Agree or disagree with the following statement, explain your choice: At present business management
consists of six separate branches.

11. Agree or disagree with the following statement, explain your choice: The approaches of "Scientific
Managers" were generally descriptive, as they did not try to set out what managers ought to do.

12. Agree or disagree with the following statement, explain your choice: Taylor and Fayol wanted to
produce a set of rational principles of management which could be applied universally.

13. Agree or disagree with the following statement, explain your choice: Fayol and Tailor both worked in
the USA and developed their ideas together.

14. Agree or disagree with the following statement, explain your choice: Fayol was the first to identify the
four functions of management.

15. Agree or disagree with the following statement, explain your choice: "Principles of Management" is
widely considered a foundational work in classical management theory.

16. Agree or disagree with the following statement, explain your choice: Taylor's scientific management
cannot be found in menial industries at present.

17. Agree or disagree with the following statement, explain your choice: Workers at repetitive job work at
the slowest rate that goes unpunished.

18. Agree or disagree with the following statement, explain your choice: Taylor's works have had no
influence on American scientists.

19. Agree or disagree with the following statement, explain your choice: According to Weber officials do
not own the resources necessary for the performance of their functions therefore they are not accountable
for their use of these resources.

20. Agree or disagree with the following statement, explain your choice: Official and private business and
income are not separated.

21. Refer the sentences from Russian into English: Bonbmive opranu3aiiu MOTYT UMETh MEHEIKEPOB
Ppas3ingyHoro YpOBH:, BKJIHO4asd TOII MEHEIKEPOB, MEHEKEPOB CPEAHETO 3B€EHA U MEHECIHKEPOB HU3LICTO
3BCHA.

22. Refer the sentences from Russian into English: Torm MeHemkephl OTBETCTBEHHBI 38 BCIO OPTaHU3AIHIO
u OGI)I‘IHO Y4aCTBYIOT B pCHICHHUU CTPATECTUUCCKUX U KOHICIITYAJbHBIX BOIIPOCOB.

23. Refer the sentences from Russian into English: Tom mMeHemkepbl pyKOBOAAT MEHEKEPAMH CPEIHETO
3BEHAa, KOTOPbIC OTBETCTBCHHBI 3a IIaBHYIO ()YHKITHIO M OTJIEI.

24. Refer the sentences from Russian into English: Menemkepsl cpemHero 3BeHa PyKOBOIST
MCHC’KCpAMU HU3LICTO 3BCHA, OTBCTCTBCHHBLIMU 3a YIIPABJIICHUC CKCIAHCBHBIMU HGfICTBHHMI/I Tpynmbl
paboumx.

25. Refer the sentences from Russian into English: meroTcs pa3nuuHbie THITBI MEHE/PKEPOB HA OJHUX U
TEX K€ YPOBHAX B OpraHU3alu.

26. Refer the sentences from Russian into English: ®yHkinoHa bHBINA MEHEDKEP OTBEYAET 3a TIIABHYIO
(bYHKINIO, HAIPUMEDP: MapKETUHT, POJaKH, (PUHAHCHI, H T.II.

27. Refer the sentences from Russian into English: TenepanbpHbie gupekTOpa OTBEYAIOT 3a
MHOT'OYHCJICHHBIC (1)yHKI_II/II/I B IIpC€ACiIax OpraHn3anuu Wik oTaciaa.

28. Refer the sentences from Russian into English: Tlpumepsl MIaHUpOBaHHS - CTPATETHYECKOE
IJIAaHUPOBAHHUCE, IIJIaHUPOBAHUE 6H3Heca, IIJIAHUPOBAHUEC IIPOCKTAa, IJTaHUPOBAHUEC KaapoBOro
O6€CH€‘ICHI/I${, MJIAaHUPOBAHUC PCKIIAMUPOBAHUA U IPOABUKCHUS TOBAPOB.

29. Refer the sentences from Russian into English: Ympasnenue - orBercTBeHHast U TpyaHas padora. Bo
BCEX THIIAX OpraHu3almii opraHu3aropckas 3((EKTUBHOCTh 3aBUCHT OT TPSAMBIX MEPCOHAIBHBIX
OTHOIIICHUH MCHCIKEpPA.

30. Refer the sentences from Russian into English: Menemkepsl YacTo IeIerHpyroT MOTHOMOYHSL.
JenernpoBanne O3Ha4yaeT, YTO CIyKallpe Ha Ooyiee HU3KUX YPOBHAX B HEpPApXUH KOMIAHHH MOTYT
HCIIOJIb30BaTh CBOKO MHUIIMATHUBY U IIPUHUMATh PCUICHM, HE CIIpalinuBasd Yy MCHEKEPA.

31. Refer the sentences from Russian into English: Oprannzauun HyxmaroTcs ¥ B yNpaBIeHHU, U B
JILEPCTBE.

32. Refer the sentences from Russian into English: Muorue pykoBomutenu oueHb KBaTH(DUIIMPOBAHBI B
ypaBJICHUHW aIMUHUCTPATUBHBIMU U IPAKTUYCCKUMU ACIICKTAMU CBOUX OpFaHI/IBaHI/Iﬁ.

33. Refer the sentences from Russian into English: Xopommii nmuaep noykeH Kak BecTH 3a cOOO0M, Tak U
XOPOILO YIIPABIIATE.

34. Refer the sentences from Russian into English: BaxxHocTs uaepcTBa HE MOKET OBITH ITEPEOLIEHEHA.
35. Refer the sentences from Russian into English: JlugepctBo - 310 GoJbBIIE YeM IUIaHUPOBAHUE ACTOBOI
CTpaTeTuu U MOTUBALUA COTPYAHUKOB.
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36. Refer the sentences from Russian into English: Jlumepsl, KoTOpsle M3y4arOT M OCYIIECTBISIOT Ha
MPAKTHKE TEXHOJIOTHH JHIEPCTBA, OyayT HaMHOTO OoJee 3(h(eKTHBHEI B cBOEH padoTe.

37. Refer the sentences from Russian into English: Bce kpymHble peleHus, Kacarouiuics obbema
HCIIOJIB3YEMBIX PECYPCOB, CTPYKTYpPbI W pacOpCACICHUA NPOAYKIHWH, MPOU3BOACTBA H HOTpe6J'IeHI/I$I,
IIPUHUMAIOTCA HCHTPAJIbHBIM IIJIAHOBBIM OPraHOM.

38. Refer the sentences from Russian into English: Tlockonbky 3HauuTeNbHAs MO TONTYyYCHHON
HpI/I6I)IJ'II/I JOJIZKHa OBLITH BBIILIAYEHA rocyaapCTtBy, TO B YCIOBHUIAX MJIaHOBOM AKOHOMMKU CTUMYJIbL
paboTtath 3 (HEKTUBHO HEBEIIUKH.

39. Refer the sentences from Russian into English: Ecau xossiictBo mmanoBoe, To pabora
IMPOMBIIIVICHHOCTH MOAYHHACTCA IJIaHYy, B KOTOPOM IOCyJapCTBO ONPEACIIACT MPOU3BOJCTBCHHBIC 3a1aUn
Y IUTAHUPYET pa3BUTHE HA 5 JIET BIIEpES,.

40. Refer the sentences from Russian into English: TIpoMbIIUICHHOCTh YacTO BBIMYCKAaeT
HCIIPUBJICKATCIIbHBIC U CTAPOMOAHBIC TOBAPHbI, IOCKOJBKY HCBO3MOXXHO IMPCACKA3aTb U3MCHCHUSA MOJbI
Ha 5 JeT Bepen.

YV-NVK4.1

YMeThb: COCTaBIATh aKaeMHUIECKUE TEKCTHI U AETIOBYIO JOKYMEHTAIHIO C YY€TOM CIICHU(PHUKH WIN CHepbl
ynotpeOIeHns, B TOM YHCJIe Ha MHOCTPaHHOM(BIX) SA3bIKe(ax)

1. Create a short text on the topic: Creative industry as an object of management: basic concepts and
management categories .

2. Create a short text on the topic: The main stages of management development in the field of creative
industries.

3
4
5
6
7
8

9

. Create a short text on the topic:
. Create a short text on the topic:
. Create a short text on the topic:
. Create a short text on the topic:
. Create a short text on the topic:
. Create a short text on the topic:
. Create a short text on the topic:

Schools of scientific management.

Management system in the sphere of creative industries.

Interaction of the economy with the sphere of creative industries.
Interaction of ecology with the sphere of creative industries.
Interaction of technology with the sphere of creative industries.
Interaction of politics with the sphere of creative industries.
Interaction of the social system with the sphere of creative industries.

10. Create a short text on the topic: Features of creative industries as an object of management.

11. Create a short text on the topic: Principles of management: general and particular principles of
management.
12. Create a short text on the topic: Management structure of the creative industries sphere: concept,
elements, levels.
13. Create a short text on the topic: Horizontal and vertical division of labor in the field of creative
industries.

14.
15.
16.
17.
18.
19.
20.
21.

22.
23.
24,
25.
26.
217.
28.
29.
30.
31.
32.
33.

Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:

Formal and informal organizations.

The essence and interrelation of management functions.

The essence of the planning function. Principles of planning.
The planning process. Forms and types of plans.
Organizational function.

Motivation as a management function: types and theories.
Control function: stages and types.

Create a short text on the topic: Requirements for the manager: power, influence, authority of the
manager.

Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:

Management style. Demaocratic management style.
Management style. Authoritarian management style.
Management style. Liberal management style.

The content and types of managerial decisions.

The process of managerial decision-making.
Decision-making methods.

The concept of management methods and their classification.
Organizational and administrative management methods.
Economic management methods.

Socio-psychological management methods.
Self-government.

Business meetings: tasks, classification.
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34
35
36
37
38
39
40

B-

. Create a short text on the topic: Technology for organizing and conducting business meetings.
. Create a short text on the topic: Business negotiations: preparation, rules of conduct.

. Create a short text on the topic: Typical mistakes when negotiating.

. Create a short text on the topic: Nature, model and causes of conflict.

. Create a short text on the topic: Types of conflicts.

. Create a short text on the topic: Methods and strategies for conflict resolution.

. Create a short text on the topic: Typical mistakes in conflict management.

NYK4.1

BJ'IaIleTI): HaBbIKaMH COCTaBJICHHA aKaACMHYCCKUX TCKCTOB U I[eJ'IOBOI\/'I JOKYMCHTallMM C Y4YCTOM

CII

19.

pe

20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.

enuuKy WM cepbl yHoTpeOICHUs, B TOM YHCIIC HA HHOCTPaHHOM(BIX) si3bIKe(ax)

. Write a short essay on strategic aspects of management.

. Write a short essay on objectives, policies and organizational ethics.

. Write a short essay on the origins of the internet.

. Write a short essay on creating a web page.

. Write a short essay on selling on a net.

. Write a short essay on advertising, its benefits and disadvantages.

. Write a short essay on advertising strategies.

. Write a short essay on methods of advertising. Their strong and weak points.
. Write a short essay on marketing as the wide range of activities.

. Write a short essay on developing a marketing concept.

. Write a short essay on target marketing.

. Write a short essay on differences in financial management in a small company and a big company.
. Write a short essay on financial planning and its importance for business.

. Write a short essay on how to write a business plan.

. Write a short essay on the process of business planning.

. Write a short essay on purpose of training and education of employees and their development.

. Write a short essay on types and methods of employees' training.

. Write a short essay on how to improve the performance of the employee.

Write a short essay on factors that satisfy employees' needs and methods to raise employees' job
rformance.

Write your own resume for the position of salesperson in a big department store.

Write your own resume for the position of sales manager in a firm selling personal computers.
Write your own resume for the position of accountant in a big production plant.

Write a short essay on the process and techniques of interviewing the applicant.

Write a short essay on how to compose an application form.

Write a short essay on how to write a job description.

Write a short essay on the tasks of personnel management.

Write a short essay on the process of selecting applicants for a position.

Write a short essay on the responsibilities of a personnel manager.

Write a short essay on the instruments in recruiting and hiring process.

Write a short essay on goals and objectives of production management.

Write a short essay on typical work activities of production manager, factory manager, production

supervisor.

32.
33.
34.
35.
36.
37.
38.
39.
40.

Write a short essay on Sole Proprietorship, their advantages and disadvantages.

Write a short essay on Partnerships, their types, their advantages and disadvantages.

Write a short essay on Corporations, their advantages and disadvantages.

Write a short essay on the purpose of a board of directors in a corporation.

Write a short essay on major duties of a board of directors in a corporation.

Write a short essay on the difference between leadership and management.

Write a short essay on what to do to manage successfully and improve the performance of employees.
Write a short essay on the importance of strategic thinking for the success of business.

Write a short essay on the role of CEO in an organization.

NYK-4.2
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[MpuHUMaeT yJyacTie B akaJIeMHUECKIX B TPO(PeCCHOHABHBIX JUCKYCCHUIX, B TOM YHCIIE Ha
HHOCTpaHHOM(BIX) si3bIke(ax) 3-UYK4.2

3HaTh: 00IIHE MOIX0/IbI U TPEOOBAHUS K YYACTHIO B aKaJCMHUYCCKUX U POPECCHOHATBLHBIX TUCKYCCHSIX,
B TOM YHCJIC Ha MHOCTPAHHOM(BIX) SI3bIKE(aX)

OCoO~NOOUITEWN P

. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:
. Discuss the following issue:

Basic principles of marketing.

The business plan and its relation to the marketing program.
Evolution of marketing concepts.

Strategic Marketing.

Marketing as a market-oriented management system.

Model 4P.

Examples of a marketing mix.

Marketing mindset.

Price and non-price competition.

10. Discuss the following issue: Methods of competition.

11. Discuss the following issue: Competitive advantages of business in the field of creative industries.

12. Discuss the following issue: The concept of the market: different points of view.

13. Discuss the following issue: The potential and capacity of the market in the field of creative
industries.
Market conditions in the field of creative industries.

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

24

25.

26

Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
. Discuss the following issue:
Discuss the following issue:
. Discuss the following issue: Opportunities for the creative industry to influence the marketing

environment.

27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:
Discuss the following issue:

V-UYK4.2
VMeTs: ApryMmeHTHPOBATh CBOC MHCHUC B dKaJICMUYCCKUX 1 HpO(l)eCCI/IOHaJ'H:HBIX AUCKYCCHUAX, B TOM
YHUCJIC HA HHOCTPaHHOM(BIX) s3bIKe(ax), MPH MPEICTABICHUH PE3yJIbTaTOB MPO(HECCHOHATBHON
ACATCIIBHOCTHU
1. Make an argumented statement on the following topic: Selection of target segments of the tourist
market.
2. Make an argumented statement on the following topic: International Marketing.

3. Make an argumented statement on the following topic: International marketing environment.

4. Make an argumented statement on the following topic: Methods of penetration of creative industries
enterprises into the international market.

Competitive markets.

Uncompetitive market.

Barriers to market entry in the creative industries.
Consumer behavior in the creative industries market.
The essence and importance of marketing management in the enterprise.
Types of organizational structures of marketing.
Planning and control in marketing.

Strategic planning and marketing planning.

The concept of a marketing environment.
Microenvironment of the enterprise.

The main factors of the macro environment.

Marketing research: concept, goals and objectives.

Methods of obtaining and processing marketing information.

Desk and field marketing research.

The concept of market segmentation.

Creating a market segment.

Study of existing segments.

The essence of stress: types, causes.

Phases and symptoms of stress development.

The meaning of business communication, its forms.

The art of communication in tourism: organization of communication.
Personnel management.

Methods of personnel evaluation

Movement and professional development of personnel. Staff turnover.
Social efficiency of management in the field of creative industries.
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5. Make an argumented statement on the following topic: The essence and principles of the company's
policy in the creative industry.

6. Make an argumented statement on the following topic: Development of a new product and its
introduction to the market.

7. Make an argumented statement on the following topic: The concept of the product life cycle in the
creative industry.

8. Make an argumented statement on the following topic: Factors that ensure the attractiveness of the
product.

9. Make an argumented statement on the following topic: Brand and branding in the creative industry.

10. Make an argumented statement on the following topic: Pricing in different types of markets.

11. Make an argumented statement on the following topic: The value of production costs in pricing.

12. Make an argumented statement on the following topic: Pricing methods.

13. Make an argumented statement on the following topic: Reactions of consumers and competitors of the
company to price changes.

14. Make an argumented statement on the following topic: Pricing strategies.

15. Make an argumented statement on the following topic: Organization of sales service activities.

16. Make an argumented statement on the following topic: Channels of distribution of goods and services
in the creative industry.

17. Make an argumented statement on the following topic: Distribution channel management.

18. Make an argumented statement on the following topic: Forms of wholesale trade.

19. Make an argumented statement on the following topic: Retail trade.

20. Make an argumented statement on the following topic: Sales promotion.

21. Make an argumented statement on the following topic: Complex marketing communications as a
means of product promotion in the creative industry.

22. Make an argumented statement on the following topic: Advertising as the main type of marketing
communications.

23. Make an argumented statement on the following topic: Types and means of advertising distribution.
24. Make an argumented statement on the following topic: Evaluation of advertising effectiveness.

25. Make an argumented statement on the following topic: PR as an element of the marketing
communications system.

26. Make an argumented statement on the following topic: Fairs and exhibitions in the marketing
communications system.

27. Make an argumented statement on the following topic: Interactive and direct marketing in the creative
industry.

28. Make an argumented statement on the following topic: Four major functions of managers.

29. Make an argumented statement on the following topic: Planning. Kinds of planning.

30. Make an argumented statement on the following topic: Supervision as a management activity.

31. Make an argumented statement on the following topic: Main responsibilities carried out by
supervisors.

32. Make an argumented statement on the following topic:

33. Make an argumented statement on the following topic: Creative Industries manager, his key roles and
functions.

34. Make an argumented statement on the following topic: The role of the manager, the difference
between the manager and the employee

35. Make an argumented statement on the following topic: Goals and objectives of the manager

36. Make an argumented statement on the following topic: Management cycle.

37. Make an argumented statement on the following topic: Personal qualities and competencies of a
manager in the field of creative industries.

38. Make an argumented statement on the following topic: Time management.

39. Make an argumented statement on the following topic: Self-management

40. Make an argumented statement on the following topic: Features of behavior and communication of
people belonging to different.

B-UVYK4.2
Brnamers: HaBbIKaMH TIpE3CHTAIMH PE3YJIBTATOB NPO(ecCHOHANBHON JIeATEIBPHOCTH Ha HAYYHBIX
MEPOTIPUATHAX, B TOM YUCIIC Ha HHOCTPAHHOM(BIX) SI3BIKE(ax)
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. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:

Effective management.

Homan resource management.
Time management.

Quality management.
Management of the organization.
Financial management.
Management of commercial activities.
Business management.
Innovative business management.
Marketing management.
Leadership.

General strategic management.
International companies.
Startup business.

Management guru.

. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic:
. Make an essay on the topic: Business strategies.

. Make an essay on the topic: Innovative technologies in business.

21. Make an essay on the topic: The essence and basic concepts used in management. Management as a
science and art.

22. Make an essay on the topic: Features of Russian management.

23. Make an essay on the topic: The concept of "organization”.

24. Make an essay on the topic: Organizational culture. Object and subject of management.

25. Make an essay on the topic: Internal and external environment of the organization.

26. Make an essay on the topic: The external environment of the organization and the signs that
characterize it: mobility, complexity and uncertainty.

27. Make an essay on the topic: Life cycle and types of organizations.

28. Make an essay on the topic: Strategic management of the organization.

29. Make an essay on the topic: Types of organizational management structures.

30. Make an essay on the topic: Formal and informal groups in the organization.

31. Make an essay on the topic: Vertical and horizontal division of labor in the organization. A pyramid
of management levels.

32. Make an essay on the topic: The concept of powers and their delegation.

33. Make an essay on the topic: The concept and principles of planning.

34. Make an essay on the topic: Types of plans are promising and strategic, a business plan. Features of
current plans.

35. Make an essay on the topic: The process of strategic planning: the mission of the organization and its
goals, requirements for goals; analysis of the strengths and weaknesses of the organization; analysis of
strategic alternatives.

36. Make an essay on the topic: Motivation: concepts and types.

37. Make an essay on the topic: Meaningful concepts of motivation.

38. Make an essay on the topic: A process approach to motivation.

39. Make an essay on the topic: Needs and rewards are the main categories of motivation.

40. Make an essay on the topic: The concept of A. Maslow. Primary and secondary needs.

Creative management.
Small and medium-sized businesses.
Advantages and disadvantages of modern business.

NYK-4.3

NpEeACTaBIIET Pe3yIbTaThl NPO(EeCCHOHATBLHOM AeSITENbHOCTH HAa HAYYHBIX MEPONIPHATHSIX, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) A3bIKe(axX)

3-UYK4.3

(opMEBI B BUABI MIPEICTABICHUS PE3YIbTaTOB MPO(eCcCHOHATBHOM NeSTEIbHOCTH Ha HAYYHBIX
MEPOTIPUATHAX, B TOM YUCJIC Ha HHOCTPAHHOM(BIX) SI3bIKE(ax)
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1. Make a report on the following: What has the proliferation of personal computers and work-stations
resulted in? Why has it become necessary to introduce a clear policy on email and Internet use and to
establish proper disciplinary rules?

2. Make a report on the following: What is the advantage of email communication? But what can the
excessive use of email lead to?

3. Make a report on the following: What are the six fundamental managerial skills that insure success in
today's business world and that are taught in most business schools?

4. Make a report on the following: Describe creativity insight, what happens if executives lack insight?
How sensitivity helps employees and managers?

5. Make a report on the following: Modern approaches to management.

6. Make a report on the following: Management goals and objectives.

7. Make a report on the following: History of management development. Classical School (Taylor,
Fayol). School of Human Relations. Management models are Japanese and American.

8. Make a report on the following: The concept and principles of control.

9. Make a report on the following: Types, stages of the control process.

10. Make a report on the following: The economic method.

11. Make a report on the following: Organizational and administrative methods.

12. Make a report on the following: Socio-psychological methods.

13. Make a report on the following: Concept and power.

14. Make a report on the following: Leadership styles.

15. Make a report on the following: Requirements for solutions and their classification.

16. Make a report on the following: Stages of decision-making.

17. Make a report on the following: Methods of decision-making.

18. Make a report on the following: Conflict as a process. Types of conflicts.

19. Make a report on the following: Strategies for overcoming conflicts.

20. Make a report on the following: Methods of decision-making.

21. Make a report on the following: The essence and principles of self-management.

22. Make a report on the following: Business communication.

23. Make a report on the following: Technology of holding a business meeting.

24. Make a report on the following: The model of conducting business negotiations.

25. Make a report on the following: The technique of telephone conversations.

26. Make a report on the following: Modern approaches in management: quantitative, process, system and
situational. Their essence and main differences.

27. Make a report on the following: National features of management.

28. Make a report on the following: Management as a human factor, specialty and system.

29. Make a report on the following: Organization as an object of management.

30. Make a report on the following: Management bodies.

31. Make a report on the following: The internal environment of the organization.

32. Make a report on the following: External environment of the organization: environmental factors of
direct and indirect impact.

33. Make a report on the following: The management cycle (planning, organization, motivation and
control) as the basis of managerial activity.

34. Make a report on the following: The main components of the management cycle.

35. Make a report on the following: Characteristics of the cycle functions. Interrelation and
interdependence of management cycle functions.

36. Make a report on the following: The role of planning in the organization. Forms of planning.

37. Make a report on the following: Types of plans. The main stages of planning.

38. Make a report on the following: Strategic planning. The process of strategic planning: mission and
goals, analysis of the external environment, analysis of strengths and weaknesses, analysis and choice of
strategy, its evaluation.

39. Make a report on the following: The basic principles of building organizational structures. Types of
control structures: linear, functional, linear-functional, linear-template, etc.

40. Make a report on the following: What do large companies have that smaller companies don't? And,
what values are transported from smaller companies to large multinationals.

Y-UYK4.3
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JIOTUYHO M MOCTIEA0BATENBHO MIPENCTaBUTh PE3YJIBTAThl IPOBEAECHHOTO UCCIEOBAHNS B BUAE JOKIaa
WIN CTaThH, B TOM YHCJIE HA HHOCTPaHHOM(BIX) sI3bIKe(aX) HaBbIKaMH

1. Make an internet research and present the theses on the following: Cultural differences and their impact
on business.

2. Make an internet research and present the theses on the following: Innovative technologies in business.
3. Make an internet research and present the theses on the following: The role of motivation in a
successful company.

4. Make an internet research and present the theses on the following: The role and functions of the HR
department.

5. Make an internet research and present the theses on the following: Types of organization structures.

6. Make an internet research and present the theses on the following: Cycles of organization development
on the example of a specific company.

7. Make an internet research and present the theses on the following: Supply chain management within
the organization.

8. Make an internet research and present the theses on the following: Quality management and Kaizen
theory.

9. Make an internet research and present the theses on the following: Marketing theory and 4P.

10. Make an internet research and present the theses on the following: Managing customer interaction.

11. Make an internet research and present the theses on the following: Accounting and financial reporting.
12. Make an internet research and present the theses on the following: Finance. The investment market.
13. Make an internet research and present the theses on the following: Management decision-making
strategies.

14. Make an internet research and present the theses on the following: Theory of a learning organization
on the example of a company.

15. Make an internet research and present the theses on the following: Using the Internet, library and
other resources, briefly present which large multinational corporations seem very powerful at the
moment? What sectors are they in? Who are their competitors?

16. Make an internet research and present the theses on the following: Explain the Global consumer
goods industry. How do companies plan for the future?

17. Make an internet research and present the theses on the following: Discuss with your colleagues the
following topic ‘Recent Successful Company Employee Reward System’. What do you think about pay
being linked to experience? Should pay be based more on merit, or experience, or time spent with the
company?

18. Make an internet research and present the theses on the following: What are some of the advantages
and disadvantages of the given energy sources — nuclear, gas, solar, coal, wind, wave and oil?

19. Make an internet research and present the theses on the following: Identify the basic types of
corporate cultures. What are some of the possible problems that cultural differences can lead to? What
opportunities can they lead to?

20. Make an internet research and present the theses on the following: What types of non-verbal
communication (NVC) can you think of? Why do you think it is important to be aware of different forms
NVC in different cultures?

21. Make an internet research and present the theses on the following: Explain what country branding is?
What images and associations do you have of countries like China, the USA, Italy, Japan, etc?

22. Make an internet research and present the theses on the following: Define the term microfinance.
What financial services do you use? How have they changed with the development of information
technologies?

23. Make an internet research and present the theses on the following: What are the objectives of MBO?
Search online using the key term Management by Objectives to learn more about it.

24. Make an internet research and present the theses on the following: Use your online searching skills to
find out more about career opportunities in management consultancy.

25. Make an internet research and present the theses on the following: Why is it so important to notice
talented men and women in time? What can happen if leaders fail to do that?

26. Make an internet research and present the theses on the following: Tactical (current) planning, its
stages.

27. Make an internet research and present the theses on the following: Motivation and criteria of labor
motivation. Individual and group motivation.
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28. Make an internet research and present the theses on the following: Primary and secondary needs.

29. Make an internet research and present the theses on the following: Needs and motivational behavior.
Motivation and hierarchy of needs.

30. Make an internet research and present the theses on the following: Procedural theories of motivation.
31. Make an internet research and present the theses on the following: The essence of delegation, rules
and principles of delegation.

32. Make an internet research and present the theses on the following: Basic management methods:
organizational and administrative, economic, socio-psychological, their advantages and disadvantages.
33. Make an internet research and present the theses on the following: System of methods: modeling,
experimentation, economic-mathematical and social measurements, etc.

34. Make an internet research and present the theses on the following: Self-management. Planning and
organization of the manager's work.

35. Make an internet research and present the theses on the following: Improvement of working
conditions and mode.

36. Make an internet research and present the theses on the following: The concept of communication and
communication.

37. Make an internet research and present the theses on the following: Information and its types:
functional, coordination and evaluation.

38. Make an internet research and present the theses on the following: Transactions, three forms of
transaction: parallel, cross, hidden.

39. Make an internet research and present the theses on the following: Effective communication.

40. Make an internet research and present the theses on the following: Functions and purpose of
managerial communication. Conditions for effective communication.

B-1YK4.3
MIPEICTABICHUS PE3yIbTaTOB HAYYIHOU JESTENFHOCTH, B TOM YHCIIe HA HHOCTPaHHOM(BIX) SI3bIKe(ax)

1. Search and study information and summarize the results on the following: Two laws of managerial
communication.

2. Search and study information and summarize the results on the following: Rules for conducting
conversations, meetings. Planning of these events.

3. Search and study information and summarize the results on the following: Abstract types of
interlocutors.

4. Search and study information and summarize the results on the following: Factors of increasing the
efficiency of business communication.

5. Search and study information and summarize the results on the following: The technique of telephone
conversations. Phases of business communication.

6. Search and study information and summarize the results on the following: Types of solutions and the
requirements imposed on them.

7. Search and study information and summarize the results on the following: Methods of decision-
making.

8. Search and study information and summarize the results on the following: Decision-making levels:
routine, selective, adaptive, innovative.

9. Search and study information and summarize the results on the following: Decision-making stages:
problem identification, identification of factors and conditions, solution development, evaluation and
decision-making.

10. Search and study information and summarize the results on the following: Control, concept and
essence.

11. Search and study information and summarize the results on the following: Control stages:
development of standards and criteria, comparison with real results, correction.

12. Search and study information and summarize the results on the following: Control and its types:
preliminary, current, final.

13. Search and study information and summarize the results on the following: Final control
documentation.

14. Search and study information and summarize the results on the following: The essence and
classification of conflicts.
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15. Search and study information and summarize the results on the following: Conflicts in the team and
ways to overcome them.

16. Search and study information and summarize the results on the following: Causes and types of
conflicts.

17. Search and study information and summarize the results on the following: Methods of conflict
management.

18. Search and study information and summarize the results on the following: Consequences of conflicts.
19. Search and study information and summarize the results on the following: The nature and cause of
stress. The relationship between conflict and stress.

20. Search and study information and summarize the results on the following: Methods of stress relief.

21. Search and study information and summarize the results on the following: Types of power: coercion-
based power, reward-based power; legitimate power; example power (charisma); expert power.

22. Search and study information and summarize the results on the following: Methods of influence, their
content.

23. Search and study information and summarize the results on the following: Leadership and power.

24. Search and study information and summarize the results on the following: Management styles in
administration.

25. Search and study information and summarize the results on the following: Two-dimensional
interpretation of styles.

26. Search and study information and summarize the results on the following: Manager's image.

27. Search and study information and summarize the results on the following: The external environment
of the organization: factors of the external environment of the organization of direct action (suppliers,
consumers, competitors, trade unions, government agencies).

28. Search and study information and summarize the results on the following: Factors of the external
environment of the organization of indirect impact (the state of the economy, political and socio-cultural
factors, international events).

29. Search and study information and summarize the results on the following: Formation and
development of organizational and managerial structures of the enterprise.

30. Search and study information and summarize the results on the following: The role of socio-
psychological methods in enterprise management.

31. Search and study information and summarize the results on the following: Managerial tasks and
psychological features of their solution.

32. Search and study information and summarize the results on the following: Social and psychological
factors of the effective activity of the organization.

33. Search and study information and summarize the results on the following: Building a staff motivation
system in the organization.

34. Search and study information and summarize the results on the following: The main mechanisms for
improving the efficiency of personnel.

35. Search and study information and summarize the results on the following: Improvement of the
personnel motivation system in the organization.

36. Search and study information and summarize the results on the following: Evaluation of the
effectiveness of the motivation system in the organization.

37. Search and study information and summarize the results on the following: The dependence of staff
motivation on the characteristics of organizational culture.

38. Search and study information and summarize the results on the following: Personnel certification as a
career growth tool.

39. Search and study information and summarize the results on the following: Personnel certification:
problems of business evaluation.

40. Search and study information and summarize the results on the following: Improving the leadership
style.

NyK-4.4 apryMEHTUPOBAaHHO OTCTAWBACT CBOC MHEHHUE B aKaJEMHUYCCKHX M MPO(ECCHOHAIBHBIX
MACKYCCHAX, B TOM YHCJIC Ha HHOCTPAHHOM(BIX) SI3BIKE(aX)
3-UYK4.4

O0COOCHHOCTH HAy9YHOT'O CTHJISI PEYH, MTPUHIIUIIBI TOCTPOCHUS HAYYHOT'O JTUAJIOTa B YCTHOM M MUChMEHHON
¢dbopMe, B TOM YHUCIIe Ha HHOCTPaHHOM(BIX) s13bIKe(aX) HaBbIKAMHU
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1. Agree or disagree with the following statement, explain your choice: Maslow's work on motivation was
based on a hierarchy of human needs.

2. Agree or disagree with the following statement, explain your choice: British researchers from the
Tavistock Institute of Human relations recognized that human or social factors were the most important
consideration in achieving organizational effectiveness.

3. Agree or disagree with the following statement, explain your choice: Management has to select one
single theory that meets the needs of the organization and its internal and external pressures at a particular
period in its life.

4. Agree or disagree with the following statement, explain your choice: The appreciation of the
importance of human skills, ingenuity and motivation has diminished with the arrival of new
technologies.

5. Agree or disagree with the following statement, explain your choice: Both large and smaller business
corporations seek to find skilled labour and low-cost production facilities.

6. Agree or disagree with the following statement, explain your choice: Academics, rather than
management consultants are inclined to be prescriptive in their approach.

7. Agree or disagree with the following statement, explain your choice: There is a desire among
developing economies to trade on more equal terms their well-established counter-parts in Europe, Japan
and the North American continent.

8. Agree or disagree with the following statement, explain your choice: At present organizations are
thought of as machines requiting efficient systems to enable them to function effectively.

9. Agree or disagree with the following statement, explain your choice: Today trading is conducted on a
truly worldwide scale.

10. Agree or disagree with the following statement, explain your choice: Companies that want to be
successful in foreign markets do not have to be aware of the local characteristics that affect the business.
11. Agree or disagree with the following statement, explain your choice: In Protestant cultures
management is based largely on personal relations and sensitivity.

12. Agree or disagree with the following statement, explain your choice: In Asian cultures rewards and
promotions are expected to come with age and experience.

13. Agree or disagree with the following statement, explain your choice: A set of management
competencies including entrepreneurial drive, the ability to lead and develop others, and integrity can be
used worldwide.

14. Agree or disagree with the following statement, explain your choice: Microelectronic applications
give rise to a lot of problems.

15. Agree or disagree with the following statement, explain your choice: More and more stuff are able to
access personal data about customers and other individuals.

16. Agree or disagree with the following statement, explain your choice: The subject of personal data as
well as numerical and statistical data is covered by law in the UK.

17. Agree or disagree with the following statement, explain your choice: Unlike a telephone conversation,
an email is captured in writing and this makes it easier for an employer to produce evidence of
misconduct.

18. Agree or disagree with the following statement, explain your choice: At present employers are not
keen to set down clear and fair guidelines on use of IT communications.

19. Agree or disagree with the following statement, explain your choice: You need to be born with six
New Age skills.

20. Agree or disagree with the following statement, explain your choice: Without insight, executives don't
get at the roots of problems.

21. Agree or disagree with the following statement, explain your choice: Versatility is considered to be a
very simple skill to master.

22. Agree or disagree with the following statement, explain your choice: In all kinds of businesses what
people are looking for isn't only money, it's recognition, appreciation and creative freedom.

23. Agree or disagree with the following statement, explain your choice: The main problem in advertising
business is to get out a superior product.

24. Agree or disagree with the following statement, explain your choice: POMC activities (planning,
organizing, motivating, coordination) apply only to supervisory and junior management position.

25. Agree or disagree with the following statement, explain your choice: Organizing is the management
function that usually follows after planning.
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26. Agree or disagree with the following statement, explain your choice: Motivating only implies meeting
the social needs of employees.

27. Agree or disagree with the following statement, explain your choice: Some groupings of management
activities include coordination.

28. Agree or disagree with the following statement, explain your choice: Providing corrective
mechanisms refers to organizing.

29. Agree or disagree with the following statement, explain your choice: Tannebaum and Schmidt argued
that the style of leadership is not dependent upon the prevailing circumstance and should be universal.

30. Agree or disagree with the following statement, explain your choice: The main advantage of the
autocratic style is that the direction of the business will remain constant.

31. Agree or disagree with the following statement, explain your choice: Paternalistic style usually leads
to a high labour turnover and never engenders loyalty.

32. Agree or disagree with the following statement, explain your choice: In a democratic style the
manager seldom allows the employees to take part in decision making.

33. Agree or disagree with the following statement, explain your choice: A lack of staff focus and sense
of direction can lead to much dissatisfaction.

34. Agree or disagree with the following statement, explain your choice: In facilitating style the
employees are encouraged to express themselves, to get things done in their own way.

35. Agree or disagree with the following statement, explain your choice: Good management cannot
permit employees to grow according to individual abilities.

36. Agree or disagree with the following statement, explain your choice: A two-way flow of
communication ensures efficient functioning through feedback, suggestions and grievances.

37. Agree or disagree with the following statement, explain your choice: Making a profit is by no means a
sole aim of a business.

38. Agree or disagree with the following statement, explain your choice: In recent years very few state-
owned corporations have been privatized in Britain.

39. Agree or disagree with the following statement, explain your choice: The organization couldn't begin
to operate without money and people.

40. Agree or disagree with the following statement, explain your choice: Leadership is a lost art in
modern organizations.

V-IYK4.4. rpamMOTHO apryMeHTHpOBaTb CBOE€ MHEHHE B paMKax BEJICHHMs aKaJEeMHYECKHX H
pohecCHOHANBHBIX AUCKYCCUH, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SA3bIKe(aX)

1. Explain your opinion on the topic: Types of leadership and dominance.

2. Explain your opinion on the topic: Formal and informal leaders in the team.

3. Explain your opinion on the topic: The difference between a leader and a leader.

4. Explain your opinion on the topic: Leadership qualities and competencies required by a manager in the
field of creative industries.

5. Explain your opinion on the topic: The concept and functional structure of a team as a manager's
management object

6. Explain your opinion on the topic: Roles in the team.

7. Explain your opinion on the topic: Team building.

8. Explain your opinion on the topic: Stages of formation, development of the team.

9. Explain your opinion on the topic: Features, rules and techniques of social and interpersonal interaction
in a team.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:

The concept and types of motivation.

Development of staff motivation systems.

Planning, distribution of work, goal setting in a team.
Methods of making rational management decisions.
Building effective communications in a team.

Team effectiveness, evaluation and improvement.
Recruitment planning algorithm.

Main sources of recruitment.

Job specification.

Qualification requirements for personnel.
Technology for analyzing job applicants' questionnaires.
Rules for preparing for the job interviewing process.
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22. Explain your opinion on the topic: Groups and assignment of questions for an interview with a job
applicant.

23. Explain your opinion on the topic: Methods of conducting an interview with a job applicant.

24. Explain your opinion on the topic: Criteria for the selection of personnel to work in the field of
creative industries in the organization.

25. Explain your opinion on the topic: Content of professional orientation and employee training
programs.

26. Explain your opinion on the topic: Methods of preparation and conducting trainings for employees.
27. Explain your opinion on the topic: The content of the Training manager's work.

28. Explain your opinion on the topic: The essence of motivation and features of staff incentives.

29. Explain your opinion on the topic: What is the importance of setting the project goals correctly? What
criteria should these goals meet?

30. Explain your opinion on the topic: What is the difference between risk and uncertainty? Explain

why risk is a more important category for project activities and why risk.

is objectively inherent in any projects

31. Explain your opinion on the topic: You were offered to lead a project to change the bonus system for
the staff of the sewing workshop of the factory. Which elements of the project's internal environment will
affect it most intensively? What can be said about the impact on the project of such, for example, a factor
as leadership style?

32. Explain your opinion on the topic: The impact of different stakeholders on the project varies. Suggest
methods for assessing the strength of such an impact.

33. Explain your opinion on the topic: Time limits of planning. System of plans: long-term, medium-term,
current planning.

34. Explain your opinion on the topic: Highlight the main elements of the control system and show the
relationship between them.

35. Explain your opinion on the topic: Define the standard and technical conditions.

36. Explain your opinion on the topic: Define the estimates and budget of the project. What is the
relationship between these concepts?

37. Explain your opinion on the topic: Describe the quality and competitiveness of products.

38. Explain your opinion on the topic: Investment policy of the company.

39. Explain your opinion on the topic: Sources of financing of entrepreneurial projects.

40. Explain your opinion on the topic: What are the important specific characteristics inherent in any
project?

B-NNYK4.4 nornuno u mociaenoBaTeIbHO

apryMeHTHPOBaHUS BEJICHHUS CTIopa B (popMarax akaJeMHIecKoi i MpoeCCHOHAIBHON TUCKYCCHH, B TOM
qrciie Ha MHOCTPAHHOM(BIX) SI3bIKE(ax)

1. Make a statement paying attention to the logic and sequence of arguments: What are the main tasks that
a business plan helps an entrepreneur solve?

2. Make a statement paying attention to the logic and sequence of arguments: What are the reasons for the
early completion of the project? Who and on the basis of what data can make a decision on early
completion?

3. Make a statement paying attention to the logic and sequence of arguments: What factors influence the
choice of the location of the enterprise?

4. Make a statement paying attention to the logic and sequence of arguments: What functions does the
project audit perform and what are the conditions for the successful implementation of the audit?

5. Make a statement paying attention to the logic and sequence of arguments: What functions does project
planning perform? What are the main types of project plans.

6. Make a statement paying attention to the logic and sequence of arguments: How is project risk
management carried out? List the main stages of risk management and justify the range of activities
associated with each stage.

7. Make a statement paying attention to the logic and sequence of arguments: What is the main task of the
production plan?

8. Make a statement paying attention to the logic and sequence of arguments: What should be the content
and sequence of stages of the implementation of ideas? What should the goal statement contain?

9. Make a statement paying attention to the logic and sequence of arguments: What sequence of actions
does the normal completion of the project imply?

31



10. Make a statement paying attention to the logic and sequence of arguments: Logistics concept in
project management.

11. Make a statement paying attention to the logic and sequence of arguments: Marketing research.

12. Make a statement paying attention to the logic and sequence of arguments: The matrix structure of the
organization is more progressive than the organizational one. If this is the case, then two branches of
government arise simultaneously in the firm. What is the right solution for such a situation? Determine
the place of each of the structures in the life of the company, as well as the framework for its application.
13. Make a statement paying attention to the logic and sequence of arguments: Methods of analysis of
investment projects.

14. Make a statement paying attention to the logic and sequence of arguments: Methods of research of the
project environment. Give them a brief description.

15. Make a statement paying attention to the logic and sequence of arguments: Risk reduction methods.
16. Make a statement paying attention to the logic and sequence of arguments: Methods of conflict
management in the project team.

17. Make a statement paying attention to the logic and sequence of arguments: Uncertainty and risk.
Classification of risks.

18. Make a statement paying attention to the logic and sequence of arguments: Explain what the role of
the closing phase of the project is. How can the phase affect the effectiveness of the company's current

19. Make a statement paying attention to the logic and sequence of arguments: .Explain why the basic
principles of the concept of "universal quality management" are close to the philosophy of project
management.

20. Make a statement paying attention to the logic and sequence of arguments: Describe the main quality
control tools used in project management. Give an example.

21. Make a statement paying attention to the logic and sequence of arguments: Define the tasks of the
project audit. What factors influence the quality of the project audit?

22. Make a statement paying attention to the logic and sequence of arguments: Main objectives and
directions of commodity market research.

23. Make a statement paying attention to the logic and sequence of arguments: The main types of conflict
management strategies. What methods can be applied to implement each strategy and how appropriate the
use of a particular method? Give an example.

24. Make a statement paying attention to the logic and sequence of arguments: The main elements of the
near and far environment of projects. How is the scope of the project related to its environment? Give
examples of such a connection.

25. Make a statement paying attention to the logic and sequence of arguments: What factors determine the
composition of the business plan and the degree of its detail?

26. Make a statement paying attention to the logic and sequence of arguments: Evaluation of the
investment project.

27. Make a statement paying attention to the logic and sequence of arguments: List and describe the main
stages of the project execution control process.

28. Make a statement paying attention to the logic and sequence of arguments: List the categories and
corresponding functions of the project stakeholders. What determines the strengthening or weakening of
the importance of certain categories of stakeholders for the completion of the project?

29. Make a statement paying attention to the logic and sequence of arguments: List the key international
project management standards. What tasks is the creation of each standard aimed at solving?

30. Make a statement paying attention to the logic and sequence of arguments: List three options for
completing projects and give them characteristics.

31. Make a statement paying attention to the logic and sequence of arguments: List what tasks the project
planning solves.

32. Make a statement paying attention to the logic and sequence of arguments: List what functions
network and calendar planning perform in project planning.

33. Make a statement paying attention to the logic and sequence of arguments: Production plan.

34. Make a statement paying attention to the logic and sequence of arguments: Indicators of the financial
condition of the enterprise.

35. Make a statement paying attention to the logic and sequence of arguments: Performance indicators of
entrepreneurial projects.

36. Make a statement paying attention to the logic and sequence of arguments: Concept, content, role and
meaning; interrelation of forecasting and planning.
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37. Make a statement paying attention to the logic and sequence of arguments: Advantages and
disadvantages of project financing. Give an example.

38. Make a statement paying attention to the logic and sequence of arguments: Give one or two examples
of the relationship between the goals of the project and the functional goals of the organization
(department). Through what goals of the organization can they be coordinated, and their achievement is
coordinated?

39. Make a statement paying attention to the logic and sequence of arguments: Give an example of a
project and describe the planning levels in it. How important is level detail? What problems can arise with
a large number of planning levels?

40. Make a statement paying attention to the logic and sequence of arguments: Give examples of
everyday and administrative decisions in management projects. Do you think that the proportion of these
decisions remains at the planning and execution phases of the project?

4.2. Tunosble 3aJaHN JUIS IPOMEKYTOUYHON aTTeCTALMU
4.2.1. Bonpocsl K 3a4eTy (npu Hanuyuu 6 yueornom niane. Ilpu omcymemeuu
3ayema 6 yueOHoOM niaHe ykazamo «3auem He npedycmompen y4eOHviM NiAaHOM»)

NYyK-4.1

YCTaHaBJIMBACT U

MOJ/ICPKUBAET MPOQeCcCHOHANLHBIE KOHTAaKTHl B COOTBETCTBHM C MOTPEOHOCTAMH TpodeccHoHATEHON
JIesITeIbHOCTH)

3-NYK4.1

3HaTLZ TOCYyAapCTBECHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUA AKaACMHUYCCKUX TCEKCTOB U )Z[GJIOBOP'I
JOKYMCHTalln

1. Tell what you know about: thee standards applicable to the management system in the organization.
How and for what is international certification carried out according to the UP? Give an example.

2. Tell what you know about: The role and place of planning in the management of the enterprise, subject
and method.

3. Tell what you know about: The project management is considering the possibility of increasing the size
of the project team from four to seven people. Give examples of criteria that can be used to make such a
decision. Do the concepts of criteria and constraints coincide?

4. Tell what you know about: Business project planning and management system.

5. Tell what you know about: The specifics of the company's personnel training in the field of UP in
contrast to the usual corporate training system? Give an example.

Y-UVK4.1

YMeThb: COCTaBIATh aKaJeMUIECKUE TEKCTHI U JETIOBYIO JOKYMEHTAIIHIO C YYETOM CIIEITU(PHUKH WIH Chepbl
ynotpeOaeHns, B TOM YHCiIe Ha HHOCTPaHHOM(BIX) A3bIKe(ax)

1. Create a text or document according to specification and sphere it is used in: Compare the project and
matrix structure: which of these structures provides the best opportunities for project management by a
project manager? Explain the answer.

2. Create a text or document according to specification and sphere it is used in: Product sales promotion
and after-sales service.

3. Create a text or document according to specification and sphere it is used in: Strategic management of
the enterprise, the choice of strategy and its impact on business planning and investment planning of the
enterprise.

4. Create a text or document according to specification and sphere it is used in: Risk insurance and how to
use this method of risk reduction. How to use the distribution of risks between project participants. Give
an example.

5. Create a text or document according to specification and sphere it is used in: Management structure and
organizational structure.
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B-IYK4.1

BJ'IaILeTI:: HaBbIKaMH COCTaBJICHUA aKaACMHUYCCKUX TCEKCTOB U I{eHOBOfI JOKYMCHTallMU C YUYCTOM
crieruuKy wiu cepsl yrnoTpeOIeH!s, B TOM YUCIIe HA MHOCTPAaHHOM(BIX) sS3bIKe(ax)

1. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Subjects of investment activity and structure of investments by sources
of financing.

2. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: The essence of planning and forecasting in a market economy.

3. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Resource procurement management. The main tasks of procurement
and supply.

4. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Risk factors. Risk management process.

5. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Financial section of the business plan.

NYK-4.2

HpI/IHI/IMaeT Y4acCcTHUEC B aKaJ€EMUYCCKUX U HpO(beCCI/IOHaJ'ILHHX AUCKYCCHUAX, B TOM YUCJIE HA
nHOCTpaHHOM(BIX) s3bIKe(ax) 3-YK4.2

3HaTh: 001I1e TOAXO0/bI M TPEOOBAHUS K YYACTHIO B aKaJIeMUIECKUX U MPO(ECCHOHATBHBIX IUCKYCCHSIX,
B TOM YHCIIE Ha MHOCTPAHHOM(BIX) sI3bIKe(aX)

1. Discuss on the following: Formation of the production structure.

2. Discuss on the following: Formation and development of the project team.

3. Discuss on the following: Functional and process approach to the development of the company,
business processes and their classification.

4. Discuss on the following: What is the difference between project management and traditional
management? Why can traditional management be called "routine management", but project management
is not?

5. Discuss on the following: What is the difference between programmed solutions and unprogrammed
ones? Is it possible to program all the solutions in the project, or are there any fundamental limitations? If
the latter is true, then what is their nature?

V-UYK4.2

YMeTn: ApPryMEeHTHPOBATH CBOC MHCHUC B aKaJICMUYCCKUX 1 HpO(beCCI/IOHaJ'IBHBIX OUCKYCCUAX, B TOM
YHCIIe HA HHOCTPaHHOM(BIX) SI3bIKe(ax), IPH MPEICTABICHHUHU PE3YIbTaTOB MPO(eCCHOHATBHOM
ACATCIIbHOCTHU

1. Give your arguments on the following: Has the interest in the management of organizations remained
at the beginning of the XXI century? What do researches and managers want to understand more and
more profoundly?

2. Give your arguments on the following: Has the arrival of new technologies diminished the appreciation
of the importance of human skills, ingenuity and motivation? Why not? What has changed and how?

3. Give your arguments on the following: Why has the strategic importance of management grown
considerably over the last quarter of the XX century? What factors contributed to the growth?

4. Give your arguments on the following: How did the rapid advance of micro-electronics influence the
process of management growth? What helped to increase the ability of firms to compete with each other?
5. Give your arguments on the following: Which issues have been identified in management theories
promoted during the latter part of the XX century? Which of them do you find the most important?
B-NYK4.2

BJ'Ia,Z[CTLZ HaBbIKaMUM TIIPE3CHTAINU PE3YJILTATOB HpO(l)eCCHOHaJIBHOfI ACATCIIBHOCTH Ha HAYYHBbIX
MEPOMNPUATHAX, B TOM YHCIIE HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Make a brief review and present the results of your research on the topic: What are the prospects for the
development of the management theory for the coming decade of the XXI century?

2. Make a brief review and present the results of your research on the topic: When did trade between
nations become a feature of vibrant human societies? What is the modern feature of trade now? What
helped the economy to become global nowadays?
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3. Make a brief review and present the results of your research on the topic: What are the factors
contributing to the increasingly international dimensions of management practice? Name the most
important ones.

4. Make a brief review and present the results of your research on the topic: Why is management of a
multinational, global company not that simple? What should companies that want to be successful be
aware of?

5. Make a brief review and present the results of your research on the topic: What are the two managerial
cultures and their characteristics?

HYK-4.3

MMPpEACTAaBIIACT PE3YyJIbTATHL HpO(l)eCCHOHaHLHOﬁ ACATCIIBHOCTH Ha HAYYHBIX MCPONIPUATHAX, B TOM YHUCJIC
Ha MHOCTPaHHOM(BIX) SA3bIKe(ax)

3-11YK4.3

(hOpMBI U BUBI IPEACTABICHUS PE3YJIbTATOB MPOPECCHOHATLHOM JCSITEILHOCTH Ha HAYYHBIX
MEPOIPHUATHAK, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Describe what corporate management has already developed and what their development includes.

2. Describe what happened in human life with the advent of microelectronics. How has microelectronics
transformed people's life and ability to use information.

3. Describe the forms of information and where can they be applied. Where can the impact of information
technology revolution be seen most powerfully?

4. Describe the types of information technology that are increasingly used in manufacturing areas. What
are the other applications that we are used to seeing more generally? Which problems might such
applications give rise to?

5. Describe why some aspects of the use of information technology require monitoring. What does the
integration of much information on anyone individual's computer lead to? What should the personnel staff
do in this regard?

Y-YK4.3

JIOTUYHO U MOCJIICAOBATCIIbHO NPCACTABUTE PE3YJIbTAThI IPOBCACHHOI'O UCCICAOBAHNA B BUAC NOKIAda
WM CTaTbhH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) SI3bIKe(axX) HaBbIKAMU

1. Represent logically and consequently the results of your research on the topic: What are the success
factors relating to people, products, companies and countries? What is the key to success?

2. Represent logically and consequently the results of your research on the topic: What are the essential
gualities of a successful business? Give example of a successful business and reasons for its success.

3. Represent logically and consequently the results of your research on the topic: What can you say about
such things as continuity, contestation and mobility? What are the possible disadvantages of them?

4. Represent logically and consequently the results of your research on the topic: Speak about different
theories and factors that make people satisfied with their work and motivate them.

5. Represent logically and consequently the results of your research on the topic: How have job priorities
among employees have changed over the last 10 years?

B-NIYK4.3

MIPEJICTaBIEHUS PE3yIbTaTOB HAYYHOU NESTENbHOCTH, B TOM YHCIIe HA HHOCTPAaHHOM(BIX) S3bIKe(ax)

1. Prepare a statement of your research on the topic: What are the main areas of business communication?
Speak about the internal and external ways of communication.

2. Provide a report on the results of scientific activity on the topic: What is the difference between face to
face communication and written forms of communication? Give the advantages and disadvantages of both
ways.

3. Prepare a statement of your research on the topic: How can products be designed to be suitable for
international markets?

4. Prepare a statement of your research on the topic: Is business-to-business relationship important for
doing business? Speak about networking events.

5. Provide a report on the results of scientific activity on the topic: Speak about stakeholder theory. What
is the effect of a large company's activity on the places where it operates?
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NyK-4.4 apryMEHTHPOBAHHO OTCTAMBACT CBOC MHEHHE B aKaJeMHUYECKHX M MPOQPECCHOHATBHBIX
JIUCKYCCHAX, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

3-YK4.4

0COOEHHOCTH HAay4YHOI'0 CTWJIA p€YU, IPUHIHUIIBI TOCTPOCHUA HAYYHOI'O JUaJIoTra B yCTHOfI U MMMCbMEHHOM
dbopme, B TOM YHCIIC Ha HHOCTPaHHOM(BIX ) sI3bIKe(aX ) HaBBIKAMH

1. Make a statement on the following: What is the model for leadership in business? Speak about recent
trends in leadership.

2. Make a statement on the following: What are the qualities for a successful manager today, compared to
the past?

3. Make a statement on the following: Describe models for team roles and stages of team life.

4. Make a statement on the following: Do attitudes to team-working vary in different countries? How can
business build a successful team?

5. Make a statement on the following: Why is it so popular to attend a cookery course as part of a team-
building exercise? Give at least 5 reasons with explanations.

V-UYK4.4. rpamMOTHO apryMEHTHpPOBaTh CBOE MHEHHE B paMKaxX BEICHHUS AaKaJeMUYECKUX U
poheCcCHOHANBHBIX AUCKYCCHH, B TOM YHCIIe HA HHOCTPAHHOM(BIX) S3bIKe(aX)

1. Give your arguments on the following: Define the process of raising finance from the point of view of
business owner and from investor.

2. Give your arguments on the following: In which ways can a business raise finance, and what are the
advantages and the disadvantages of each one.

3. Give your arguments on the following: Give the tip how to achieve customer satisfaction and how to
reduce customer defection?

4. Give your arguments on the following: Speak about the problems of raising finance from the "angel"
networking clubs, bank finance and venture capital funds.

5. Give your arguments on the following: How are customer service requirements changing? How to train
staff to deal with demanding customers?

B-MYK4.4 nornyHo u mocie10BaTebHO

apryMEHTHUPOBaHUs BEJICHHUS Criopa B (popMarax akaJeMHUECKOM 1 MPoeCCHOHAIBHOMN JIUCKYCCUH, B TOM
YHCIIe HA HHOCTPaHHOM(BIX) sI3bIKe(ax)

1. Argument your opinion in a professional discussion on: Give examples of different accidents in
companies. What are the reasons, and what is the effect on companies? What should companies do to deal
with such situations.

2. Argument your opinion in a professional discussion on: What should companies do to prepare
themselves to manage crisis, during the crisis and after it?

3. Argument your opinion in a professional discussion on: Give at least two examples of crisis happened
in different companies, how they deal with it and what lessons can be learnt.

4. Argument your opinion in a professional discussion on: Speak about different hostile and friendly
forms of cooperation between companies.

5. Argument your opinion in a professional discussion on: What are the reasons of mergers and
acquisitions' failure? What should companies do to succeed in business integration?
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5. METOJANYECKHE MATEPHUAJIbIL, ONPEAEJISIIOINIUE
HPOLOEAYPbBI OHEHUBAHUSA 3HAHUU, YMEHNU U HABBIKOB U
OIIBITA AEATEJBHOCTHU, XAPAKTEPU3YIOHINUX ITAIIbI

®OPMUPOBAHUSI KOMIIETEHIIUI

OneHouHoe
CPe/ICTBO

Ixana oueHNBAHUA

Tect

Pesynprat TecTUpOBaHHSI OLIEHUBAETCA 110 IPOLEHTHOM 1IKaie oneHku. Kaxxnomy
oOyJaromeMycs peiaraeTcs KOMILIEKT TECTOBBIX 3a/IaHUH U3 25 BOIPOCOB:
O1neHKa «OTJIAUYHO» — 25-22 paBUIIBHBIX OTBETOB.

OrieHKa «X0po1o» — 21-18 npaBUIbHBIX OTBETOB.

OrneHKa «y10BJIE€TBOPUTEIBHO» — 17-13 MpaBMIIEHBIX OTBETOB.

OlleHKa «HEeYA0BJIETBOPUTEIBLHO0» — MeHee 13 MpaBUIHLHBIX OTBETOB.

KosutokBuym

O1eHKa «OTJIMYHO» BBICTABISIETCS 00YYAIOIIEMYCS, €CIIU: O0YJalOIHHCs YeTKO
BBIp@KAET CBOIO TOYKY 3pEHHs IO PaccMaTpHUBAaEMbIM BOINPOCAM, MPUBOIS
COOTBETCTBYIOIINE IPUMEPBHI.

OueHka «XOpoOmlIO» BBICTAaBISETCS OOydarolmeMmycs, €ciau: oO0ydaroluiics
JIOTTYCKAET OT/IEIbHBIE MOIPEIIHOCTH B OTBETE

Ouenka «YAOBJIETBOPUTEIHHO» BBICTABIICTCS o0ydJaromemycs,
ecnu: oOydaronuiicst oOHapy>XUBaeT MPoOENTbl B 3HAHUSIX OCHOBHOTO Y4€OHOTO M
HOPMAaTHUBHOTO MaTepuaia

Ornenka «HeY/I0BJIETBOPUTEILHO) BBICTaBIISICTCS oOyuaromemycs,
ecnu: oOydJaromuiicss O0OHapyXMBaeT CYIIECTBEHHBIE TMPOOENbl B 3HAHUAX
OCHOBHBIX MOJ0KEHHUM AUCHUIIIIMHBI, HEYMCHHC C IIOMOIIBIO MNPEroaaBaTCIid
MOJTYYHTh NPaBHIBHOE pElllcHHEe KOHKPETHOM MPAKTHUECKON 3a/1a4H.

Jokaan,
coo0IIeHne

O1eHKa «OTJIMYHO» BHICTaBIIsICTCS 00yYarOMEMyCsl, €CITH:

— oK1 0pOpMIIEH B COOTBETCTBUH C MPEABSBIIEMBIMI TPEOOBAHUSIMU;

—IpU HalMCaHUM JAOKJIAJUYUK HCIOJIb30BA HOPMATHBHBIE IIPABOBBIE AKTHI,
HAy4YHYI0 W CICIUAJbHYIO JHTEpaTypy (MoOHOrpaduu, IUCCepTalud U T.IL.),
MO3BOJISIOLINE PACKPBITH TEMY JIOKJIAAa B TIOJIHOM 00bEME;

— JIOKJIaIYMK ITOKa3aJl BIaJCHHUE ITIOHATUHHBIM allapaToM TEMbI JOKJIAJa;

— YBEPEHHO U TPAMOTHO OTBEYAET HA 33JIaHHBIE BOIIPOCHI;

— BBIBOJIBI CAMOCTOSATEBHBI M COOTBETCTBYIOT JEMCTBYIOLIEMY 3aKOHOAATEILCTBY
(IpM 3TOM MOTYT HOCUTh JMCKYCCHOHHBIN XapaKTep).

OrieHKa «XOPOII0» BLICTABIISICTCS 00YYaIOIEMYCsl, €CITH:

— nokJax opopMIIEH B COOTBETCTBUH C MIPEIBIBISICMBIMU TPEOOBAHHUSIMH;

—IpM HANMCaHUM JAOKJIAJUMK HCIIOJb30BaJl HOPMATUBHBIE IPABOBBIE aKTHI,
Hay4yHYH0 M CIEUUaJbHYIO JuTeparypy (MoHorpaduu, AWccepTaldd U T.IL.)
TTO3BOJISIOIINE PACKPHITH TEMY JTOKJIa/1a B IIOJTHOM 00BEME;

— JOKJIaTYUK MTOKA3aJl BIaJIeHUE MOHSATUHHBIM anapaToM TEMBI JIOKJIaa;

— JIOKJIAJYMK HEYBEPEHHO OTBEYAET HA 3aJaHHBIE BOIIPOCHI;

— BBIBO/JIbl HEYETKHU U HESICHBI.

OrieHKa «y0BJIE€TBOPUTEBLHO» BHICTABIISICTCS 00YYaIOIIEMYCs, €CIIH:

— nokJax opopMIIeH B COOTBETCTBUH C MIPEIBbABISIEMBIMU TPEOOBAHHUSIMH;

— IpY HANWCAHUM JOKIAJIYUK B HEJOCTATOYHOW CTeneHu (Mepe) MCIOIb30Ball
HOPMAaTHBHBIC TMPABOBBIC aKThl, HAYYHYI) U CICHUAIBHYIO JHUTEpaTypy
(MoHOTpadum, muccepTanuyd U T.I1.) MO3BOJIAIOIINE PACKPHITH TEMY JOKJIana B
MIOJIHOM 00BeMe (JIOKJIaJ] He 3aBEPILICH, €CTh «IPOOENbD U T.I1.);

— JIOKJIAYMK HE TOKa3aJl BJaJCHUE MOHATUHHBIM arnaparoM TEeMbl JIOKJIajla B
II0JIHOM 00BEME;

— JIOKJIATYUK HE MOXKET YETKO OTBETUTH HA BOMIPOCHI,

— BBIBOJIBI IMEIOTCS, HO HE JTOKA3aHEL.

37




OreHKa «HEYT0BJIE€TBOPUTEIBLHO» BHICTABISICTCS 00YUYarOIIeMYCsl, SCIIH:

— nokJaa He 0()OPMIICH B COOTBETCTBUU C MPEABSBISAEMBIMU TPEOOBAHUAMU;

— IOKJaJ 3a4MThIBAETCS, T.€. JOKJIQAYMK HE IIOKa3aj BiaJeHHE IMOHATUHHBLIM
armapaToM TEMBI TOKJIaaa B IIOJTHOM 00beMe;

— coJiep:KaHUe JTOKJIaa HE COOTBETCTBYET TEME;

— JOKJIATINK HE MOYKET OTBETHTH Ha 3aIaHHBIC BOTIPOCHI;

— OTCYTCTBYIOT BBIBOJIBI.

Keiic-3aganue

OreHKa «OTJAMYHO» BHICTABIISIETCS, €CIIA 00YYAIOIIHIAC:

— B MOJIHOH Mepe OCMBICIIMI PealbHYIO MPO(eCCUOHATBHYIO-OPUEHTHPOBAHHYO
CUTYalHIO;

— 3HaeT co/iep)KaHWe IOPUAMYECKON TEPMHUHOJIOTHH M yMEET NMPUMEHATh €€ st
KOHKPETHOH peanbHOi nmpodeccnoHambsHO-OpUEHTHPOBAHHOW CUTYAINH;

— MOJHOCTBIO MPABUIILHO PEIINII Keic-3a/1aHue;

— JdaJI UCUCPIIbIBAIOIINE OTBCTHI HAa BCC MO3UITNN KCﬁC-SaHaHHH.

OreHKa «XOPOII0» BBICTABISIETCS, €CITH O0YUJaIOTIIHIACS:

—B  JIOCTaTOYHOM O0O0BEME OCMBICIWJI  pealbHyl0  TNpodeccCHoHaIbHO-
OPHEHTHUPOBAHHYIO CUTYaLHIO;

— 3HAeT COACP)KaHHE IOPUIUYECKOH TEPMUHOJIOIMU U yMEET INPUMEHAThH €& A
KOHKPETHOH peanbHON MpoQecCHOHATFHO-OPUEHTHPOBAHHON CHTyallud C
HE3HAYNTCIIbHBIMU OHII/I6KaMI/I;

— pemu Kelc-3a1anue 6oJiee 4eM HalOJIOBHUHY.

O1eHKa «y10BJIETBOPUTEIbHO» BBICTABIISIETCS, €CJIM 00YHaOLIMHACS:

— HE IOHUI B IIOJIHOM OOBEME MPEICTABICHHYIO B KeEHC-3alaHMH PeabHYIO
mpodecCHOHANEHO-OPHEHTHPOBAHHYIO CUTYAIIUIO;

— B HEMOJIHOM 00BEME 3HAET COACPIKaHUE IOPUINIECKON TEPMUHOIOTUN U UIMEET
3aTpyAHEHHUs B €€ NMPUMEHEHUH Uil KOHKPETHOW peajbHO mpodeccHoHalIbHO-
OpPHUEHTHPOBAHHOMN CUTYyallNU;

— JlaJl HETIONIHBIM OTBET Ha Keic-33jJlaHrue, HO B JOCTAaTOYHOM oOBeMe s
MIPOBEPKU CPOPMUPOBAHHOCTH KOMIETECHIIHH.

OreHKa «HeyI0BJIeTBOPUTEIbHO0» BBICTABIISIETCS, €CJIM 00yYaIOIIHNACS:

— HE OCMBICIIHII PEANIbHYI0 TPO(ECCHOHANIBHO-OPUEHTHPOBAHHYIO CUTYAIIHIO;
—HE 3HAaeT MOPUAMYECKYI0 TEPMUHOJOIHIO MO NPEACTaBICHHOH peaqbHON
podeccnoHaNbHO-OPUEHTUPOBAHHON CUTYaLUH;

— HOJHOCTBIO HENPABUIIbHO PELII Keiic-3aaHue.

3amaua
(mpakTHYecKoe
3aJjaHue)

O1ieHKa «OTJIMYHO» BHICTABIISICTCS ECIIH:

—IpH pemeHuH 3aga4yd  (MPaKTHYEeCKOro 3ajaHus) oOydarommuiics jgaer
Pa3BEepHYTHIN M TOJIHBII OTBET Ha BCE BOIIPOCHI, IOCTABJICHHBIC B HEH;

—Tpu  pemeHuH 3afadd  (MPaKTUYECKOro 3aJlaHus) B TIOJHOM 00beMe
UCHONB3YyeTcd COOTBETCTBYIOIIAS HOpPMaTHBHAs NpaBoBasi 0asa, MO3BOJISIOIIAS
MPaBWIBHO — PEUIMTH MOCTAaBJICHHBIE 3a/1a4, J0Ka3aThb TOUKY 3PEHHUsS aBTOpA,
pellieHre apryMeHTUPOBAHO U JIOTUYHO.

O11eHKa «XOPOII0Y BHICTaBIISIETCS €CIIU:

—mpu  pemeHud 3agadu  (OpakTHYeCKoro 3ajaHus) oOyvaromuiics Jaer
Pa3BEpHYTHINM U TIOJTHBIN OTBET HA BCE BOIIPOCHL, IOCTABJICHHBIE B HEH;

—TMpH pelleHur 3aja4yd  (MPaKTUYEeCKOro 3aJlaHvsg) He B IOJHOM o0beMe
HCHONB3YyeTcd COOTBETCTBYIOIIAS HOpPMaTHBHAs NpaBoBasi 0asa, MO3BOJISIOIIAS
JI0Ka3aTh TOUYKY 3pEHUs aBTOpa (T.e. 00yUaroIuiica B PEIIEHUH CChUIAeTCs HE Ha
BCE HEOOXOANMBIE HOPMBI);

— peleHne apryMeHTHPOBAHO U JIOTHYHO JIUIIH B YACTH.

OlLeHKa «y10BJI€TBOPUTEIbHO» BHICTABIISIETCS €CIIH:

—TpU pelmeHUuH 3aaadu  (MPaKTUYEeCKOTO 3ajaHus) OOydYaromuiics maer
pa3BEpHYTHI M TOJHBIA OTBET HE HA BCE BOIPOCHI, MOCTABJICHHbIE B HEW, U
JoTycKaeT 1-2 He3HAUYUTENIbHBIC OIUOKU (HETOUYHOCTH);

—OpU PELICHUU 33Jaud HE HCHOJB3YETCS COOTBETCTBYIOIIAs HOpPMATHUBHAS
mpaBoBasg 0aza, MO3BOJISIONIAS MPAaBUIHHO PEIINTh TMOCTABJICHHBIE 33/1a4H, T.C.
OTBET — B IIEJIOM BEPEH, HO PEIICHHE HET;
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— pCHICHUEC HCAOCTATOYHO APrYMCHTUPOBAHO U JIOTUYHO.

Or1ieHKa «HEey0BJIETBOPHUTEIbHO0» BBICTABIISICTCS €CIIH:

—Tpu pemeHnH 3ama4yd (MIPaKTHYECKOTO 33aJaHrs) OOYyJaloNIWics [aeT He
MPaBUIILHBIA OTBET;

—MpH  pelieHuH 3afaur  (MPaKTUYECKOro 3aJlaHusl) HE  HUCIOJIb3YeTCs
COOTBETCTBYIOIIass HOpPMATWUBHAs TMpaBoBas 0a3a, IMO3BOJSIOMIAS MPABUIBHO
pPEeUINTh MOCTABICHHBIC 33/1aYH, T.€. OTBET W DPEUICHHE HE BEPHO, PEUICHHE HE
aApPryYMEHTUPOBAHO U HE JIOTHYHO.

IMpakTuyeckunii
BOIPOC

OneHka «OTJIMYHO» BBICTABISAETCS, €CIH: OOyJaromuics MJail TOJHBIH,
Pa3BEpHYThI OTBET Ha TIOCTABJICHHBIM MPAKTUYECKUA BOMIPOC, MPOSIBUI
COBOKYITHOCTh OCO3HAaHHBIX 3HAaHUH 00 O0OBEKTe, I0Ka3aTelbHO PACKPBLI
OCHOBHBIC TIOJIOKEHHS TeMbBl. B THCEMEHHOM OTBETE IMPOCIEKHWBACTCS YeTKas
CTpYKTypa, JIOTHYeCKas IMOCIeAOBaTeNIbHOCTh, OTpaXKaromas  CYIIHOCTh
pacKpbIBaeMbIX MOHITHH, siBIeHHH. OOy4Jaomuiics TOAKPEIUIIET TEOPETHUECKHUN
OTBET MpakTHYecKuMu Tpumepamu. OTBeT cHopMyIHpOBaH HAYYHBIM SI3BIKOM,
000CcHOBaHa aBTOpCKas TTO3UITUS oOydJatorerocs. OO0yuarommmcst
IPOJIEMOHCTPHUPOBAH BHICOKHUH YPOBEHB BJaJICHHUS KOMITETCHIIHEH(-sIMH).

OneHka «XOpOLIO» BBICTABISETCSA, €CIU: OOYYAIOIMMCS JaH TOJHbBIH,
Pa3BEPHYTBIM OTBET Ha IIOCTABICHHBIM IPAKTUYECKUHA BOIPOC, IPOSBICHO
YMEHHE BBIJIENATH CYIIECTBEHHBIE W HECYIIECTBEHHBIE NPHU3HAKH, MPUYUHHO-
cieacTBeHHbIE CBsI3U. OTBET YETKO CTPYKTYPHUPOBaH, JJOTHUEH, HO €CTh HEA0UETHI
B (OpMyJIUPOBaHWU  TOHSTHUH, pelieHuu  3ajad. OO0yyaromumcst
MIPOAEMOHCTPUPOBAH HOBBILICHHBIA YPOBEHb BIaICHHUSI KOMIIETCHLIUEH(-SIMN).

OrneHKa  «YIOBJETBOPUTEIbHO»  BBICTABISCTCS, €CIU:  OOYYarOIIUMCS
chOpMyJIUPOBaH HEMOJHBIA OTBET HA NPAKTUYCCKUM BOMPOC, JIOTHKA M
MOCJICZI0BATEIBHOCTD U3JI0KEHHUS HMEIOT CYIIICCTBEHHBIC HapylIeHUs. JlomyIeHb
rpyObie OMIMOKK TPH ONPEJCICHUH CYIIHOCTH PACKPHIBACMBIX TOHSITHH,
SIBJICHUH, HapyllieHa JIOTMKA W3JIOKCHUS IHChbMEHHOTO OTBETa, HE CleJaHbl
BbIBOJIbI. OOydaronumcs MpPOJAEMOHCTPUPOBAH 0a30BbIii ypOBEHb BJIaJICHUS
KOMITETCHIIHEH(-5IM1).

OneHka «HeyI0BJIETBOPUTEJIbHO» BBICTABISIETCS OOYYalOLIEMYCS, €CIIH:
oOyyYaroluiics WCIBITBIBAET 3HAYWTENbHBIE TPYJHOCTH B OTBETE Ha
MPaKTUYECKUH BOIMPOC, JIOMYCKAaeT CYIIECTBEHHbIE OINMOKH, HE BIajeeT
TEPMHHOJIOTHEN, HE  3HaeT  OCHOBHBIX  IOHATHUH. OObyuaromumest
MIPOJIEMOHCTPHUPOBAH HU3KUH YPOBEHD BIa/IEHUS] KOMIIETEHITHEH(-sIMH).

IIpome:xyTouHas
arrecraums

3AYET

O1EHKH «3aYTEHO0» 3aCITy)KHUBAET 00yJatoNHUNCs:

— 00y4JarolMicss B OCHOBHOM IIOKa3bIBAa€T WJIM MOKAa3bIBa€T NMPOYHBIC 3HAHMS
OCHOBHBIX IPOLIECCOB U3y4aeMOH TEMBI,

— 00y4aroNIMiACs TaeT MOJTHBIA W pa3BEPHYTHIH OTBET HA TIOCTABICHHBIE BOTIPOCHI,
HO IIPU 3TOM MOXET JI0IIyCKaTh HEKOTOPBIE HE3HAUUTEIbHbBIE HETOUHOCTH;

— 0o0y4JarolmMicsl TONHOCTBIO WJIM HE B TOJHOM 0O0beMe  BiaaeeT
TEPMUHOJIOTHUECKHUM aIIapaTOM TEMBI;

— o0yJaromwuiics TOKa3bIBaeT IOJHOE WM YaCTUYHOE YMEHHE OOBSICHATH
CYLIHOCTb, SIBICHHH, IPOLIECCOB, COOBITHIA;

— o0y4arommicsl JienaeT BBIBOABI M OOOOILIEHHMS, JaeT OTBETHl Ha OCHOBHBIC
IIOCTaBJIEHHBIE BOIIPOCHI;

— OTBETY MPUCYIIE JIOTUYHOCTD U MOCIEN0BATEIbHOCTD.

OreHKa «He 3aY4TeH0» BBICTABISIETCS 00y4JaroeMycs:

— o0yyaroIIMiics HE MOKa3bIBACT 3HAHUS OCHOBHBIX IMPOLIECCOB M3Y4aeMOM TeMbI;
— o0yuvaromuiics HE JaeT IOJHBIM OTBET Ha IIOCTABJICHHBIC BOIPOCHI, U
JIOMTYCKAET «TpyObIe» (3HAUMTEIbHbIC) HETOUHOCTH;

— oOyuvaronuiics He BJIAJCEeT TSPMUHOJIOTHICCKUM alapaToOM TEMEI;

— o0yyaromuiics He IMOKa3bIBAET IOCTATOYHOE YMEHHE OOBSICHATH CYIIHOCTD,
SIBIICHUH, TIPOLIECCOB, COOBITHH;

— o0yvaromuiics HE MOXET CJIIeiaTh BBIBOABI M OOOOIICHHS, HE JaeT
ApryMEHTUPOBAHHBICE OTBETHI M HE MOXKET NPUBECTH COOTBETCTBYIOIIUEC
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MIPUMEPBHL;
— OTBET HE JIOTUYEH U He ToCcIeI0BaTeNleH, 00yJIaroIUiACcs He MOXET OTBETHTH Ha
JIOTIOTHUTEIHHBIEC BOITPOCHI.

OreHKa «HE 3a4TEHO» CTABUTCS 00YYArOIIUMCS, KOTOPbIE HE MOTYT MPOJIOJDKUTH
oOydeHne WM MPUCTYNUTh K MPO(heCCHOHATBHON AEITEIFHOCTH IO OKOHYaHUHU
BVY3a 6e3 1onmoTHUTEIBHBIX 3aHATHH 10 COOTBETCTBYIONIEH NUCIIMILIAHE.

IIpome:xyTounas
arrecranus

9K3AMEH

OrneHKa «OTJIMYHO» BBICTABIISICTCS OOYYarOIIeMYCs, €CJIA: OOyJarolIMics aaji
TIOJIHBIH, PA3BEPHYTHIH OTBET HA MTOCTABJICHHBINA BOMPOC, MPOSBUII COBOKYITHOCTh
OCO3HaHHBIX 3HAHUN 00 00BEKTE, JOKa3aTeIbHO PACKPHLI OCHOBHBIE MOJIOKEHUS
TeMbl. B  oTBere mpoCIeXHBaeTCa  deTKas  CTPYKTypa, JIOTHYecKas
MOCJICZIOBATEIBHOCT, ~ OTPAXKAIoIas CYIIHOCTh PACKPHIBACMBIX  IOHSATHUH,
siBiteHui. OOydarommuiics MOIKPEIUIIeT TEOPETUYECKH OTBET MPaKTUISCKUMHU
npumepamu. OTBeT chOpMyITUPOBAH HAYYHBIM SI3BIKOM, OOOCHOBAaHA aBTOPCKAas
mo3uIMs 00y4aromerocs. MoryT OBITh JONMYINEHBI HEAOYETHI B OMPEICIICHUU
MOHSITUH, UCTIPABJICHHBIC CTYJCHTOM CaMOCTOSITEIILHO B MPOLIECCE OTBETA WU C
TTOMOIIIBIO «HABOJISIIIX) BOTIPOCOB TIpeToaBaTels.
OO0y4JarIUMCATIPOACMOHCTPUPOBAHBBICOKUHYPOBEHBBIIAICHUSIKOMIICTCHIIUCH( -
SIMH).

OreHKa «XOpOWIO» BBICTABISIETCS OOydYarolIeMycs, €Ciu: OOydarolluMcs JOaH
MOJIHBINA, Pa3BEPHYTHIA OTBET HAa IMOCTABJICHHBIA BOIPOC, MPOSIBICHO YMEHHE
BBIICIATH CYII€CTBCHHBIC u HECYIIECTBCHHBIC IIpU3HAKH, IMPUYINHHO-
cleacTBeHHbIE CBsI3U. OTBET YETKO CTPYKTYPHUPOBaH, JIOTHUEH, HO €CTh HEA0UETHI
B  (opMynupoBaHuM MOHATHH, pemeHMd 3agad. llpm  oTBerax Ha
JOINIOJITHUTCJIBHBIC BOIIPOCHI AONYIICHBI HE3HAUYUTCIBbHBIC OIINOKU.
OOyuaromuMcsl  MPOJEMOHCTPUPOBAH — TOBBIIICHHBIH  YPOBEHb  BIAJICHUS
KOMITCTCHIIHEH(-5IMH).

OueHka  «yAOBJETBOPHUTEJIbHO»  BBICTABISICTCS  OOYYaIOIIEMYCS,  €CIIH:
00y4aroIUMCsl TaH HETIOJHbIA OTBET Ha BOIMPOC, JIOTHKA M MOCIIEI0BATEILHOCTh
M3JI0KEHUS] UMEIOT CYIIECTBEHHbIC HapyIeHus. JlonyIeHbl rpyOble OMIMOKH MpU
OIIPE/ICIEHNN CYIIHOCTH PACKPBIBAEMBIX MOHSTHH, SIBICHUH, HapyIlIeHa JOTHUKA
OTBETa, HE CJENaHbl BBIBOJBI. PeueBoe odopmieHue TpeOyeT KOpPEeKIHH.
OOy4aronuiicss MCHBITBIBACT 3aTPyTHEHHE IIPU OTBETE HA JOMOJHUTEIbHBIC
Borpochkl. OOydaromuMcsi MPOJEMOHCTPHPOBaH 0a30BBI ypOBEHb BIAJICHUS
KOMITETeHIIHEH(-IMH).

OrneHKka «HEYHAOBJIETBOPUTEIbHO» BBICTABIACTCS OOYyYarolIeMycs, ©CJIH:
00y4alolUICS MCIBITHIBACT 3HAYMTEIbHBIE TPYJHOCTH B OTBETE Ha BOIPOC,
JIOMTyCKAeT CYIICCTBCHHBbIC OINMOKH, HE BIaJeeT TEPMUHOJOTHEH, He 3HaeT
OCHOBHBIX IIOHSTHH, HE MOXET OTBETUTh HA «HABOJSIIUE» BOIPOCHI
npenoaasareis. OOydaronMMes MPOJEMOHCTPUPOBAH HU3KHI YPOBEHD BiIaJICHUS
KOMITETCHIIHEH(-sIM1 ).

6. JOCTYINIHOCTDH U KAYECTBO OBPA3OBAHUA JJIA JIUL]

COB3

[Ipy  HEOOXOAMMOCTHM  HHBaIUJAaM H  JMIAM C  OTPAaHUYCHHBIMHU
BO3MOYKHOCTSIMH ~ 3J0POBbSI  IIPEAOCTABIISICTCS  JIOMOJHUTEIBHOE BpeMsSl LI
MOJArTOTOBKHM OTBETA Ha 3a4ETe.

[Ipu mpoBeneHuu TPOIEAYPHl OICHWBAHUS  PE3YyJIbTATOB  OOy4YEHUS
VHBAJUJIOB W JIMI C OIPAHWYEHHBIMM BO3MOXHOCTSIMA 30POBbS MOTYT
WCITOJIb30BATHCS COOCTBEHHBIC TEXHUYECKUE CPEICTBA.

[Ipouenypa

OIICHHUBAHUA PC3YyJIbTATOB O6y‘ICHI/I$I HHBaAJHUAOB MW JHII C

OIrpaHUYCHHBIMH BO3MOXXHOCTAMU 3A0POBbA IO AUCHUIIIMHEC IPEAYCMATpUBACT
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npenocTaBiieHne uHpopMauuu B GpopMax, aganTUPOBAHHBIX K OTPAaHUYECHUSIM UX
3I0POBbS U BOCHPUATUS UH(POPMAITUU:

— B meyaTHOW (opme  yBEIWYECHHBIM
JIis U1 ¢ HapyIICeHUSAMHU 3peHust: | pPUPTOM,
— B (popMe RJIEKTPOHHOI0 JOKYMEHTA.

— B IeyaTtHo popme,

JIs1 UL C HAPYIICHUSIMU CITyXa:
A Py Hy — B (hopMe DJIEKTPOHHOTO JIOKYMEHTA.

Jist vt ¢ HapyLIeHUsIMA — B mieyaTHo (popme, anmapara:
OMOPHO-JIBUTaTEIBHOTO anmnapara | — B hopMe 3JIEKTPOHHOTO IOKYMEHTA.

[Ipy mpoBeneHWHM TPOIEAYPHl OICHUBAHUS PE3yJIbTaTOB  OOydYEHUS
WHBAJIUIOB M JIMI] C OTPAaHUYCHHBIMA BO3MOXKHOCTSMHU 370POBBS 10 JUCITUTLIHHE
oOecrieuynBaeT BBIMOJHEHUE CIACAYIOMMX JIOMOJHUTEIBHBIX TpeOOBaHUN B
3aBUCUMOCTH OT MHJIUBUAYAIBHBIX OCOOCHHOCTEH, 00yJaroOUXCs:

a) WHCTPYKOHMS TI0 TIOPSAJIKY TPOBEACHUS TMPOICAYPHl OICHUBAHUS
MPEIOCTaBISICTCS B OCTYIHOM hopme (YCTHO, B MUCbMEHHOU (hopme);

0) nmoctynHas (opma TpeaoCTaBleHUs 3aJaHUN OICHOYHBIX CPEICTB (B
neyaTHoii ¢opme, B TmeyaTHOM (opme yBenuueHHbIM MIpudTOM, B (opme
3JIEKTPOHHOTO JIOKYMEHTA, 3a/IaHHUs 3a4UNTHIBAIOTCS TPEIOIaBATEICM);

B) JocTymHas opMa MpeloCTaBICHUSI OTBETOB Ha 3a7aHus (MUChbMEHHO Ha
Oymare, HaOOp OTBETOB Ha KOMITBIOTEPE, YCTHO).

[Tpu HEOOXOAMMOCTH 711 OOYUAIOMINXCS C OTPAaHUYEHHBIMH BO3MOXHOCTSIMHU
3I0POBbSI M WHBAIUIOB TPOIEAypa OICHWBAHUS PE3YyJbTaTOB OOYYCHHUS TIO
JTUCITUTIIMHE MOJKET TTPOBOJUTHCS B HECKOJIBKO ATAIOB.

[IpoBenenne mpoueaypsl ONCHUBAHUS PE3yJbTaTOB OOYYCHHS WHBAIHIOB U
JUI] C  OrPAaHWYCHHBIMA  BO3MOXKHOCTSIMH  3JI0POBBSl  JIONTyCKaeTCsS ¢
WCITOJIb30BAaHUEM JUCTAHITMOHHBIX 00Pa30BATEIHHBIX TEXHOJIOTHH.
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