MunucTepcTBO cenbekoro xo3sucTBa Poccuiickon denepanuu
dbenepaabHOE TOCYIAPCTBEHHOE OIOKETHOE 00pa30BaTeIbHOE YUPEKICHUE
BBICIIIET0 00Opa3oBaHUs
«CaHkTt-IleTepOyprckuit Tocy1apCTBEHHBIN arpapHbIil YHUBEPCUTET

NHCTUTYT SKOHOMUKU U YIIPABJICHUS
Kadenpa rocynapcTBEeHHOTO M1 MYHHUIIMITAIGHOTO YIIPABIICHUS

OILHEHOYHBIE MATEPHUAJIBI
TeKYIIero KOHTPOJISI/TIPOMEKYTOYHOH aTTecTAllUN 00y4alouuxXcs Npu
ocsoenuu OIIOII BO

10 JUCLIUIUIMHE
«HHocmpannblil A36IK»

YpoBeHb BhICIIETO 00pa30BaHUs
BAKAJIABPUAT

HanpaBieHue noaroTroBKu
38.03.04 T'ocymapcTBeHHOE M MYHUIIUIIATIBHOE YIIPABICHHE

HanpagieHHocTs 00pa3oBare/IbHOM NPOrpaMmMbl (IPOPHJIb)
['ocynapcTBeHHOE M MyHUIIMNIATBHOE YIIPABJICHHE

®opmMbl 00yUeHUA
OYHasi, OYHO-3a04YHAas

I'ox mauaa moaroroBku — 2025

Cankr-IletepOypr
2025 1.



1. HACHHOPT ®OHJIA OLHEHOYHbBIX CPEACTB

Taduamnuna 1
®opmupyemble KourpoJsmmmpyembie OunenouHoe
KOMIIETeHIIUH pa3naeJibl (TeMbl) CpeacTBo
AUCHHUILINHBI

VYK-4. Cnioco6eH ocymecTBISATH 1eJ0BYI0 KOMMYHUKAIMIO B YCTHOI U MUCbMEHHOM
(¢opmax Ha rocyrapcTBeHHOM si3bike Poccuiickoilt @egepanuu 1 HHOCTPAHHOM(BIX)
si3bIKe(ax)

NyK-4.1
Bri6upaet ctumnb o0mienus, BepbaabHble U HeBepOalbHbIE CPEACTBA B3aUMOICHCTBUS Ha
rocyfaapcTBeHHOM si3bike Poccuiickoit deneparnuu u nHOCTpaHHOM(BIX) sI3bIKE(ax

3-UYK4.1 Tema 1,3,4,7,10,11 KonnokBuym
3HaeT: CTIIH OOIIEHMS, BepOAbHBIC U TecTsl
HEeBepOaJTbHBIC CPE/ICTBA B3aUMOJICHCTBHUS HA KonrponbHast
roCyJapCTBEHHOM si3bIke Poccuiickoii pabota

®denepanny ¥ KHOCTpaHHOM(BIX) sI3bIKe(ax).

V-NVYK4.1
YMeeT: BRIOUpATh CTUIIH OOIIEHUS,
BepOabHbIC U HEBEpOAIbHbBIE CPEACTBA
B3aUMO/JICHCTBUA.

B-IYK4.1
Bnageer: ctuisimu o01ieHus, BepOaabHbIMU U
HeBepOaIbHBIMU CPECTBAMU B3aUMOACHCTBUS
Ha TOCY/1apCTBEHHOM SI3bIKE
Poccuiickoii deneparuu 1 ”HOCTPaHHOM(BIX )
s3bIKe(ax).

NYK-4.2
Hcnonwv3zyem uHopmayuoHHO-KOMMYHUKAYUOHHbLE MEXHOL02UU NPU NOUCKE HEe0OX0OUMOL
unpopmayuu 6 npoyecce peuienus CManoapmHbLX KOMMYHUKAMUBHBIX 3A0ay HA
eocyoapcmeenHom sa3vike Poccutickoii @edepayuu u unocmpanuom(vix) szvike(ax)

3-UVYK4.2 Tema Komnoxsrnym
3HaeT: nHHOPMALMOHHO-KOMMYHUKAIIHOHHBIE 1,4,6,7,8,9,10,11
TEXHOJIOTHH B IPOIIECCE PEIICHIS
CTaH/JIapTHBIX KOMMYHHKATUBHBIX 3a7]a4 Ha
rOCyIapCTBEHHOM sI3bIKe Poccuiickoi
®denepanil © THOCTPAHHOM(BIX) sI3bIKE(ax).

V-UYK4.2
YMeeT: npuMeHsATh UHPOPMAITMOHHO-
KOMMYHUKAI[MOHHBIE TEXHOJIOTHH MPU MTOUCKE
HE0OXOoaMMOM HH(POPMAIIMH B MPOIECCE
pELIeHUs CTaHAAPTHBIX KOMMYHUKATUBHBIX
3ajad.

B-UVK4.2
Brnaneet: TeXHONIOTUAMU MMOUCKA HEOOXOMMOM
uH(pOpMalUU B IPOIIECCE PeIIeHUs
CTaHJApTHBIX KOMMYHUKAaTHUBHBIX 33]a4 Ha




rOCyIapCTBEHHOM sI3bIKe Poccuiickon
denepanny © HHOCTpaHHOM(BIX) sI3bIKE(axX. ).

NYK-4.3 Bedem 0enogyio nepenucky ¢ yuemom 0cobeHHocmeti CImMuiucCmuky oQQuytuaibHbix

U HeoUUUATILHBIX nUceM U COYUOKYIbMYPHLIX PA3IUYULL HA 20CYOAPCHBEHHOM S3blKe

Poccuiickoii @edepayuu u unocmpannom(vlx) szvike(ax)

3-UYK4.3
3HaeT: OCHOBBI U OCOOEHHOCTH TMEPENUCKU Ha
MHOCTPaHHOM SI3bIKE.

V-NIYK4.3

YMeeT: BECTH JCTOBYIO TIEPEIHCKY,
BOCTIPUHUMATH M HCIIOJIB30BaTh WH(OPMAIIHIO
Ha roCyJIapCTBEHHOM si3bike Poccuiickoit
denepanuy ¥ KHOCTpaHHOM(BIX) sI3bIKe(axX).

B-IYK4.3

BnageeT: TeXHOIOTUSIMU OCTPOEHUS AEI0OBOM
KOMMYHUKaIlMHA Ha TOCY1apCTBEHHOM SI3bIKE
Poccutiickoii deneparuu 1 ”HOCTPaHHOM(BIX )
s3bIKe(ax).

Tema 2,5,8,12

Tect
KonnokBuym
KOHTPOJIbHAS

pabora

NyK-4.4

Hemoncmpupyem ymeHnue 6blnoIHAMb NEPEBOO MeKCMos 0bwell U NPoheccuOHAIbHOU
HanpasieHHoOCmu ¢ UHOCMPAHHO20(blX) A3bIKA(AX) Ha 2ocyoapcmeennblil A3k Poccutickoti
Dedepayuu, ¢ 2ocyoapcmeennozo asvika Poccuiickou @edepayuu Ha uHocmpanmwiii(vle)

A3bIK (1)

3-NYK4.4
3HaeT: HOPMBI U METOJIbI OOMEHa JIeI0BOM
uHpopManuei B yCTHOM U MTUCbMEHHON
¢dopMax Ha rocy/1apCTBEHHOM SI3bIKE
Poccuiickoit denepanum.

V-UYK4 4.
YMeeT: HaxoauTh, BOCIPUHUMATD U
UCIONIb30BaTh MHPOPMAIUIO HA
rOCYIapCTBEHHOM, IMOJYYEHHYIO U3 I€YaTHBIX
Y BJIEKTPOHHBIX UCTOYHUKOB JJISI PELICHUS
CTaH/IAPTHBIX KOMMYHHKATHBHBIX 33]1a4;
UCIIONIb30BATh PA3INYHBIE ()OPMBI, BUJIBI
YCTHOW U MUCbMEHHON KOMMYHHKAIINH.

B-NIYK4.4
Bitageer: TeXHOJIOTUAMU IIOCTPOCHUS JECIOBON
KOMMYHUKAIMHA HA TOCYAapCTBEHHOM SI3bIKE U
Ha MHOCTPAHHBIX SA3BIKAX.

Tema 2,5,9, 3, 6

Tect
Komnoksrnym
KoHnTponbHas

pabora




2. IPUMEPHBIN NEPEYEHHh OHEHOYHBIX CPEJICTB

Tabiamnna 2
Ne | HaummenoBanue Kparkas xapakrepucTHKA OLEHOYHOI 0 IIpencrasienue
OLICHOYHOI'0 cpeacrsa OLICHOYHOI'0
cpeacTBa cpeacrsa B GpoHae
IIpoBepka 3HaAHUI
1. CpencTBO KOHTPOJIS YCBOCHUST yUeOHOTO Bomnpoce! o
MaTepualia TEMBL, pa3fesa Wi pa3iesioB TeMam/paszaenam
KonnokBuym JTUCITUTIIMHBI, OPraHU30BaHHOE KaK y4eOHOe JUCLIUILINHBI
3aHsATHE B BUJIE coOeceI0BaHUs
MpenoiaBaresis ¢ 00yJaronuMu
2. Cucrema cTaHIapTU3UPOBAHHBIX 3aJaHUH,
T MO3BOJIAIONIAA ABTOMATU3UPOBATH ®DOoHJI TECTOBBIX
eer MPOLIEAYPY U3MEPEHMS YPOBHS 3HAaHUHU U 3a1aHUI
yMEHHI 00y4Jaroerocs
IIpoBepka ymeHui
3. [Ipobnemuoe 3aJaHue, B KOTOPOM Bomnpocs! o
oOydaromeMycsi  MpenjaraloT  OCMBICIUTh TeMaM/pasieaam
KonnokBuym peaNbHYIO npogecCuOHAITBEHO- JUCIUILIAHBI
OPHECHTHUPOBAHHYIO CUTYalMIO0, HEOOXOIUMYIO
JUTSL PETIEHUs] TaHHOU MTPOOIIEMBI.
4, [Ipogykr camocToATenpHON pabOTHI CTyJaeHTa
MIPEICTaBIISIFOIIN N coboit nyOIMYHOe ®DOH/T TECTOBBIX
Tect BBICTYIUICHHUE TI0 TIPEACTABICHUIO TTOTyYSHHBIX 3agaHuii
Pe3yIbTaTOB pElIeHUsT ONpeAeNieHHONH ydeOHo-
MPaKTUYeCKOH,  y4eOHO-HMCCIeI0BaTeILCKON
WJIM HAYYHOU TEMBI.
IIpoBepka HaBBLIKOB
5. Cpenctso OIICHKU YMEHUS MPUMEHSTh Bomnpocsr 1o
MOJIYYCHHBIC TCOPECTUICCKUC 3HaHHUA B TeMaM/pa3ﬂeHaM
MPAKTUYECKON CUTYaLINH. JIACIATUTHHBI
3amava (3agaHue) A0/DKHA OBITh HANpaBJicHA Ha
Komnoksrnym .
OIICHWBaHWE TeX KOMIETCHIUH, KOTOphIE
MO/ITIEKAT OCBOCHUIO B JAHHOW IHCIHILINHE,
JIOJDKHA COZEPIKaTh YETKYIH0 HMHCTPYKIHIO TI0
BBITIOJTHEHUIO WJIM AJITCOPUTM JI€MCTBUN
6 UacTnyHO  periaMeHTHUpOBaHHOE  3ajJaHue,
UMerolee  HecTaHAapTHOE  pelieHue | @DOH/T TECTOBBIX
MO3BOJISIIOIIIEE  JAMArHOCTUPOBATH  YMEHUS, 3agaHuii
Tect WHTETPUPOBATh 3HAHUS Pa3UYHBIX OOJACTEeH.

[IpakTHdeckre BOMPOCHI MOTYT BBIMOJHATHCS B
WHIUBHIYAIbHOM  IIOPSJIKE WIH  I'PyIIOH
00yJarOIIIXCS.




3. OKA3ATEJIU U KPUTEPUU OLIEHUBAHUS KOMIIETEHIIUI HA PA3JIMYHBIX DTAITAX UX

OOPMUNPOBAHMNS, OIIMCAHUME HIKAJI OHEHUBAHUA

Tabéanua 3
Ilnanupyemble pe3yJibTAThl OCBOCHHS YpoBeHb 0CBOEHMS OueHouyHoe
KOMIIeTEeHIIUH HEY/J0BJIETBOPUTEbL | YAOBJIETBOPUTEILHO XOpo1Io OTJINYHO CpecTBO
HO
NYK-4.1

BriOupaer ctuib obuienus, BepOanbHble 1 HeBepOaJIbHbIE CPEACTBA B3aUMOJICHCTBUS Ha rOCy1apcTBEHHOM si3bIke Poccuiickoit denepannu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax

3-UVYK4.1 YpoBeHb 3HAHMH MuHUMAaIBHO VYpoBeHb 3HAHUI B YpoBeHb 3HAHH B Tect
3HaeT: CTUWIn O6H_IeHI/IH, Bep6aHBHLIe HHXXEC MUHHUMAJIBHBIX IlOHyCTHMBIﬁ O6’beMe, 06’I)CMC, KOHHOKBI/IYM
¥ HeBepOAIBHbIC CPEICTBA TpeOOBaHMA, UMENH YpOBEHb 3HAHMIA, COOTBETCTBYIOIIIEM COOTBETCTBYIOIIEM KoHTpoIbHAs
B3aHMO/ICHCTBHS Ha MeCTO TpyObIe JIOTTYIIIEHO MHOTO mporpamme porpaMme pa6ota
FOCY/IAPCTBEHHOM SI3bIKE OIINOKHU HErpyOBIX OIIHMOOK MOATOTOBKH, TOMYIIIEHO ITOJATOTOBKH, 0€3
Pocemiickoi Denepams HECKOJIBKO HeTPyOBIX OIINOOK.

OImHIOOK

WHOCTPaHHOM(BIX ) sI3bIKe(ax).

V-UVK4.1 IIpu pemenun IIponemoncTpupoBan | IIponemoncTpupoBansl | IIpoaemMOHCTpUpOBaHbI

YMeeT: BRIOUpATh CTUIIH OOIIEHUS,
BepOabHbIe U HEBEpOaIbHbIE
CpEeICTBA B3aUMOACHCTBHS.

CTaHIAPTHBIX 3324
HE
MPOJIEMOHCTPHUPOBAHBI
OCHOBHbBIC YMEHHUS,
HUMEITU MECTO rpyObIe
OIIMOKHU

Bl OCHOBHEIE
YMEHHUSI, PEIICHBI
THITOBEIE 3a7a4H C

HETPYOBIMH

olLINOKaMH,

BBITTOJIHEHBI BCE
3a/1aHKs, HO HE B
ITOJIHOM 00BbeMe

BCE OCHOBHEIE
YMEHHUSI, PELICHbI BCE
OCHOBHBIE 33]]a4H C
HerpyObIMH OIINOKAMH,
BBIMOJTHEHBI BCE
3aJIaHUs B MOJTHOM
o0beMe, HO HEKOTOpBIe
C HeJIoYeTaMH

BCE OCHOBHEBIE
YMEHUS], PELICHBI BCE
OCHOBHBIC 33J1a4H C
OTAEJILHBIMH
HECYILECTBEHHBIMU
HeJoYeTaMu,
BBITIOJTHEHBI BCE
3aJJaHUs B TTIOJTHOM

o0Bbeme
B-1YVK4.1 [Ipu pemenuun Nwmeercs [IponemoncTpupoBansl | IlpoaeMoHCTpUpOBaHBI
Brageer: cTHIISIMHU OOIIIEHUS, CTaH/IapTHBIX 33734 MUHHMAJILHBIA HA00P 0a30BbIC HABBIKH HaBBIKU TIPU
BepOaJIbHBIMU M HEBEPOAIbHBIMU HE HAaBBIKOB 11 IIpH pEHICHUH peLICHIN
CpE/ICTBAMH B3aNMOJIEHCTBHS Ha Hp(6)):[eM0HCTpI/Ip0BaHBI peeHus CTaHIAPTHBIX 3a/1a4 C HCCT6aHI[apTH6LIX
a30BbIC HAaBBIKU CTaH/IapTHBIX 3a]a4 ¢ HEKOTOPBIMHU 3amaq 6e3 omMOoK u

rOCYIapCTBEHHOM S3BIKE ’ ap a p o

AN MMEJN MECTO IpyOble HEKOTOPBIMHU HeJlo4eTaMu HEJI0YETOB
Poccuiickoit @enepanuu u

OHIMOKH HeJ04YeTaMU




MHOCTPaHHOM(BIX ) sI3bIKE(ax).

NYK-4.2

HUcnonvzyem un@opmayuoHHo-KOMMYHUKAYUOHHbIE MEXHOLO2UU HNpU HOUCKe HeoOX0O0UMOol uHgopmayuu 8 npoyecce peuileHus CmanoapmHbix
KOMMYHUKAMUBHBIX 3A0a4 HA 20cyoapcmeeHnom s3vike Poccutickoi @edepayuu u unocmpannom(vix) szvike(ax

3-UYK4.2 YpoBeHb 3HaHUI MuHuManbHO YpoBeHb 3HaHUH B YpoBeHb 3HaHUH B Tect
3HaerT: HH(bOpMaHI/IOHHO' HHXXEC MUHHUMAJIbHBIX ):[OHyCTI/IMHﬁ 061)eMe, 06’I)CMC, KOJIJIOKBI/IYM
KOMMYHHKALHOHHBIC TEXHOJIOTHH B TpeOOBaHMIA, UMEITH YPOBEHb 3HAHUIA, COOTBETCTBYIOILIEM COOTBETCTBYIOIIEM KOHTpOJIbHAs
MPOLECCE PELeHNs CTAHAAPTHBIX MecTo TpyObIe JOMYIIEHO MHOTO nporpamMmMe porpamMme pabota
KOMMYHHKATHBHBIX 337124 Ha OITUOKHI HEerpyOBIX OIMIIOOK MTOATOTOBKH, TOMYIIEHO IIOATOTOBKH, 0€3

HECKOJIBKO HErpyOBIX OmKOOK.

rOCYIapCTBEHHOM SI3bIKE oLBOK
Poccuiickoit @enepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(aX).

V-IVK4.2 IIpu pemenun IIponemoncTpupoBan | IIponemoncTpupoBansl | IIpoaemMOHCTpUpOBaHbI
VYmMmeert: IPUMEHATD CTaHAApPTHLIX 3a1a4 bl OCHOBHBIC BC€ OCHOBHBbIC BCC€ OCHOBHBIC
MH(OPMALHOHHO- HE YMEHHSI, PeLICHBI YMEHHSI, PELICHBI BCE YMEHHSI, PELICHBI BCE

HPOJICMOHCTPHPOBAHBI THUIIOBBIC 33/1a4H C OCHOBHBIC 33/1a4H C OCHOBHBIC 3aJ]a4uH C

KOMMYHHKAIIUOHHbIE TEXHOJIOTUU
IIpU NOMCKE HEOOXOAMMOMN
UH(pOpPMALIUU B MPOLIECCE PELICHUS
CTaH/IapTHBIX KOMMYHHKATHBHBIX
3az1ad.

OCHOBHBELIC YMCHU,
UMENH MECTO TPyOBIe
OIUOKHN

HETPYOBIMH
OIINOKaMH,
BBITTOJIHEHBI BCE
3a7aHus, HO HE B
IIOJIHOM O00BbEME

HerpyObIMH OIIMOKAMH,
BBIMOJTHEHBI BCE
3aJIaHUs B MOJTHOM
o0beMe, HO HEKOTOphIe
C HeJI0UeTaMu

OTACIBbHBIMHA
HECYIIECTBEHHBIMU
HEA0YCTaMU,
BBIIIOJTHCHBI BCC
3aJJaHHus B IIOJTHOM

obpeme
B-IYK4.2 [Mpu perrennn Nmeetcst [ponemoncTpupoBansl | [IpomeMOHCTPUpPOBaHBI

B_)]az(ee’r; TEXHOJIOTUSIMMU IMOUCKA CTaHAAPTHLIX 3aj1a4 MHUHUMAaIbHBIN H&60p 0a30BBIE HABLIKH HaBBbIKH ITPU
HE0OX01MMOil HH(OPMALIH B HE HaBBIKOB JUIS TIPU PEeLICHUH peneHuu
MpoLecce PelIeHns CTaHIaPTHBIX Hp(6))16M0HCTpI/Ip0BaHLI pemnieHus CTaH/IapTHBIX 3a/]a4 ¢ HeCT6aH,Z[apTH6LIX

BbIC HAaBBIKU TaHJAPTHBIX q HEKOTOPBIMH q HOOK U
KOMMYHHKATHBHBIX 337124 Ha a30BbIC HA , cTaHzap 3aj1a4 C €KOTOp 3amaq 6e3 ommbo

MMeEJIN MECTO IpyObIe HEKOTOPBIMHU HeJo4eTaMu HEJI0YETOB

TOCYJapCTBEHHOM SI3BIKE

omunOKu HeJo4YeTaMu

Poccuiickoit @enepanuu u
WHOCTPaHHOM(BIX) SI3bIKE(AX.).

NYK-4.3 Beoem denogyro nepenucky ¢ yuemom ocobeHHocmel CImuaucmuky 0QuyuaibHulX u HeoQuUYUaiIbHbIX NUCEM U COYUOKYIbIMYPHBIX PATUYUL HA




2ocyoapemeentom sazvike Poccutickoit @edepayuu u unocmpannom(vix) sizvike(ax)

3-NUYK4.3 YpoBeHb 3HaHUI MuHuManbHO YpoBeHb 3HaHUH B YpoBeHb 3HaHU B Tect
3HaeT: OCHOBBI 1 OCOOEHHOCTH HHXXEC MUHHUMAJIbHBIX ):[OHyCTI/IMHﬁ 061)eMe, 06’I)CMC, KOJIJIOKBI/IYM
[EPEINCKH Ha HHOCTPAHHOM SI3BIKE. TpeOOBaHMIA, UMEITH YPOBEHb 3HAHUIA, COOTBETCTBYIOILIEM COOTBETCTBYIOILIEM KOHTpOJIbHAsL
MecTo TpyObIe JOMYIIEHO MHOTO nporpamMme porpamMmme pabota
OITUOKHI HEerpyOBIX OIMIIOOK MTOATOTOBKH, TOMYIIEHO IIOATOTOBKH, 0e3
HECKOJIBKO HEerpyObIX OLIMOOK.
OImnO0K
V-UYK4.3 [Tpu pemenuu IIponemonctpupoBan | IlponemoHcTpupoBanbl | IIponemMoHCTpHpOBaHbBI
YMeeT: BECTH AENOBYIO MEPEIUCKY, CTaH/IapTHBIX 3324 bl OCHOBHBIC BCE OCHOBHBIC BCE OCHOBHBIC
BOCIIPHHMMATh U UCIIOIb30BATh HE YMEHUS, PEILICHBI YMEHUSL, PEILLIECHBI BCE YMEHUSL, PELLICHBI BCE
MH(OPMALIMIO HA TOCYAAPCTBEHHOM | POACMOHCTPHPOBAHEI THITOBBIC 33/1a4H C OCHOBHBIE 33/1a4H C OCHOBHBIE 33/1a4H C
s3pike Poccmiickoit Dexeparui u OCHOBHBIC YMEHHUS, HEerpyObIMH HerpyObIMH OIINOKaMH, OT/IETbHBIMHU
HUMCEJIN MECTO FPY6BIC OHII/I6K3MI/I, BBIIIOJTHEHBI BCE HECYIICCTBCHHBIMU
MHOCTPaHHOM(BIX) SI3bIKE(aX).
OLINOKH BBITIOJTHEHBI BCE 3a/1aHHS B ITOJTHOM HeJlo4YeTaMHy,
3a7aHusl, HO HE B o0beMe, HO HeKOTOpbIe BBITIOJTHEHBI BCE
HOJIHOM 00beMe C HeloYeTaMu 3a/1aHHs B TOJTHOM
o0beMe
B-IVK4.3 [Ipu pemenun Nwmeercs IIponemoncTpupoBansl | IIpoaeMoHCTpUpOBaHBI
BrasieeT: TEXHOIOTUSIMHI CTaH/IapTHBIX 337124 MHHUMAaJIBHBIA HA0Op 0a30BbIe HABBIKH HaBBIKH NIPU
HOCTpOCHI/IH HeHOBOI‘/’I HE HAaBBIKOB 1JIs1 IIpyu pCIICHUN pPeICHUN
KOMMYHUKAITHH Ha HPOJIEMOHCTPHPOBAHEI penieHus CTaH/IapTHBIX 3a]a4 ¢ HEeCTaHJapTHBIX
TOCYTAPCTBEHHOM SI3bIKE 0a30BbIe HaBbIKH, CTaH/IapTHBIX 3a]a4 ¢ HEKOTOPBIMHU 3ama4 6e3 ouIMOOK
POCCHﬁCKOﬁ q)ejlepaHI/H/I " nMeIun MngO FPY6BIC HEKOTOPLIMU HEOAO0UCTaMU HEOA0YCTOB
WHOCTPaHHOM(BIX) SI3bIKE(aX). OHIHbKH HEACHETAMH
NYK-4.4
Jlemoncmpupyem ymeHue 8blnoaHAmMb Nepesoo mekcmos oowel u npogheccuoHanrbHol HanpPasieHHOCMU ¢ UHOCMPAHHO20 (bIX) A3bIKA(AX) Ha
eocyoapcmeenHulil A3k Poccutickoti @edepayuu, ¢ 2ocyoapcmeentnozo asvika Poccutickou Dedepayuu Ha UHOCMpaHHblli(vle) 361K (1)
3-UYK4 .4 YpoBeHDb 3HAHMIA MuHIMAITBHO VYpoBeHb 3HAHMIA B VYpoBeHb 3HAHMI B Tect
3Haer: HOPMBI I METOJIBI oOMeHa HIKE MUHHUMAJIbHBIX ):[OHYCTI/IMHﬁ O6I>CMC, 06’BCMC, KOHHOKBI/IYM
JeNI0BOI HHpOpMaLHeil B YCTHOI U TpeOOBaHMIA, UMEITH YPOBEHb 3HAHUIH, COOTBETCTBYIOILIEM COOTBETCTBYIOILIEM KoHTponbHas




NUChMEHHOU (hopMax Ha MECTO TpyObIe JIOTTYIIIEHO MHOTO mporpamme porpaMme
rOCYIapCTBEHHOM SI3BIKE OIINOKH HEerpyOBIX OIMIIOOK MTOATOTOBKH, TOMYIIEHO IOJITOTOBKH, O€3
Poccuiickoii ®eneparu. HECKOJIbKO HETpyOBIX OLIMOOK.
OIIHOO0K
V-UYK4 4. [Tpu pemenun [MponemonctpupoBan | IIpomemoncTpupoBanbl | IIpomeMoHCTpUpPOBaHBI

YMeeT: Hax0IUTh, BOCIIPUHUMATD U
UCIIOJIb30BaTh MHPOPMAIUIO Ha
roCyJapCTBEHHOM, IOJYYEHHYIO U3
MEYaTHBIX U AJIEKTPOHHBIX
VMCTOYHHMKOB JJIl PELICHUS
CTaHJAPTHBIX KOMMYHHKATHBHBIX
3a/1a4; UCIOJIb30BATh PA3JINYHBIC

CTaH/IAPTHBIX 3a71a4
HE
MPOIEMOHCTPHUPOBAHBI
OCHOBHBIEC YMEHHSI,
UMENH MECTO TPyOBIe
omKnoOKH

bl OCHOBHEIE
YMEHHUS, PEIICHBI
THIIOBBIC 3aJa4H C
HETpPyObIMH
OLINOKaMH,
BBITTOJIHEHEI BCE
3a/IaHKs, HO HE B
IIOJITHOM 00BbeMe

BCE OCHOBHBIC
YMEHWUSI, peLICHbI BCe
OCHOBHBIC 33Ja4uH C
HerpyObIMH OIIMOKAMU,
BBIMOJTHEHBI BCE
3aJjaHusl B IOJTHOM
o0BbeMe, HO HEKOTOpBIe
C HeJI0UeTaMu

BCE OCHOBHBIC
YMEHHSI, PEIIeHBI BCE
OCHOBHBIC 3a/1a4H C
OTAEIbHBIMHU
HEeCYIIECTBeHHBIMHU
HeIOoYeTaMH,
BBITIOJTHEHHI BCE
3aJIaHAS B IIOJTHOM

(opMBI, BUIBI yCTHOW M IUCHMEHHOM obGbeMe
KOMMYHUKAaIAH.
B-IYK4.4 [Ipu pemenun Nwmeercs IIponemoncTpupoBansl | IlpoaeMoHCTpUpOBaHBI
BraneeT: TEXHOJIOTUSIMU CTaHJapTHBIX 3a1a4 MUHHMAJIBHBIH HA00P 0a30BbIe HABBIKU HaBBLIKU IIpU
MOCTPOCHUS I[eﬂOBOﬁ HEC HaBBIKOB JJIs IIpu pCIICHUN peICHUN
KOMMYHHKaL|H Ha Hp(6)I[eM0HCTpI/Ip0BaHBI pereHus CTaHIAPTHBIX 3a/1a4 C HeCT6aH,Z[apTH6LIX
a30Bble HAaBBIKU CTaHIAPTHBIX 3a/1a4 C HEKOTOPBIMHU 3aga4 6e3 omuooK 1

roCcyJapCTBEHHOM SA3BIKE U Ha ’ s1ap . p A

UMCJIN MECTO rpy651e HEKOTOPLIMU HEJO4YCTaMU HCIOYCTOB
MHOCTPAHHBIX SA3bIKaX.

omunOKu Helo4YeTaMu

pabota




4. IEPEYEHB KOHTPOJIbHBIX 3ATAHUM U NTHBIX
MATEPHAJIOB, HEOBXOJAUMBbIX /1151 OHEHKW 3HAHWM,
YMEHUU, HABBIKOB U1 OIIBITA JEATEJBHOCTHU

4.1. Tumosble 3aJJaHUA JJIA TEKYHIECIr0O KOHTPOJIA YCIIEBAEMOCTH

4.1.1. Bonnpochl AJisl KOJIJIOKBHYMa
NYK-4.1

YCTaHaBJIUBACT U

noaACpKUBacT HpO(l)GCCI/IOHaJ'II)HI)Ie KOHTAaKThl B COOTBCTCTBHUHU C HOTp€6HOCT$IMI/I HpO(i)CCCI/IOHaJ]BHOI\/’I
NEATCITLHOCTH)

3-YK4.1

3HaTBZ roCyaAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUA AKAACMHUYCCKHUX TCEKCTOB U [ICJIOBOﬁ
JOKYMEHTAILUU

1. Answer the question: What kind of questions are posed before managers and management in the course
of their work?

2. Answer the question: What does the success or failure of different organizations depend on?

3. Answer the question: What term does the word "manage" come from?

4. Answer the question: What type of resources are involved in the process of management?

5. Answer the question: How do you understand the phrase "management is the art of getting things done
through people™?

YV-NVK4.1

YMeThb: COCTaBIATh aKaEeMHUIECKUE TEKCTHI U ACTIOBYIO JOKYMEHTAIIHMIO C YY€TOM CIICHU(PHUKH WIH Cepbl
YHOTpeOIeHNs, B TOM YHCJIE HA MHOCTPAaHHOM(BIX) A3bIKe(axX)

1. Answer the question: How else is management thought of and regarded?

2. Answer the question: How does the Harvard Business School define a manager?

3. Answer the question: Does Peter Drucker's definition differ much from the previous one?

4. Answer the question: Which other functions and activities does the Australian Institute of Management
add to the first two?

5. Answer the question: If a manager is part of the organization's team? what is he/she accountable of first
of all?

B-NVYK4.1

Bﬂa,}leTbl HaBbIKaMHU COCTAaBJICHUA aKaAC€MHUUYCCKUX TCEKCTOB U )Z[CJIOBOfI JOKYMCHTalMu C Y4Y€TOM
crier UK WU cPepsl yImoTpeOIeH!s, B TOM YUCIIe Ha THOCTPAaHHOM(BIX) S3bIKe(ax)

1. Answer the question: What else are managers responsible for?

2. Answer the question: Is managing change within organization as difficult as other activities? If so?
why?

3. Answer the question: Why is it important for any manager to stand back from his profession in order to
look at the business objectively?

4. Answer the question: Is management an art or a science? Give your reasons.

5. Answer the question: Are managers born or made?

NYK-4.2

HpI/IHI/IMaeT Y4aCTHUC B aKaACMHUYCCKUX U HpO(l)@CCI/IOHaJ'H:HBIX AUCKYCCHUSAX, B TOM YUCJIC HA
MHOCTpaHHOM(BIX) si3bIke(ax) 3-YK4.2

3HaTh: 00IIKME TOAX0/bI U TPEOOBAHUS K YUACTHIO B aKaJIEMHUYCCKUX U POPECCHOHABHBIX TUCKYCCHSIX,
B TOM YHCJIE HA HHOCTPAHHOM(BIX) sI3bIKE(axX)

1. Answer the question: What innate qualities should a manager have?

2. Answer the question: What is the role of training and planned activity in a fascinating management
career?

3. Answer the question: What do you understand by the term "management”. Explain, using your own
words.



4. Answer the question: What is the definition of a term "manager" and what are his/her responsibilities?
5. Answer the question: What difficulties might conform a manager today?

Y-NYK4.2

VYMeTh. ApryMmeHTHUPOBATh CBOC MHCHUC B dKaJICMUYCCKUX 1 HpO(l)CCCI/IOHa.]'H)HLIX JUCKYCCHUAX, B TOM
quce Ha nHOCTpaHHOM(bIX) s3bI1Ke(ax), MPHU MPEACTaBICHUH PE3YIbTaTOB MPOPECCHOHATBHON
ACATCIIBHOCTHU

1. Answer the question: What period of history do some writers trace back the development of
management through to?

2. Answer the question: What problems with workforce did slave-owners face through centuries?

3. Answer the question: What kind of innovations in ancient times helped to provide tools for
management, planning and control?

4. Answer the question: When did modern management begin to be developed as a discipline?

5. Answer the question: What are the names of classical economists and what were the basic management
issues they provided?

B-IYK4.2

BJ'Ia,I[CTLZ HaBbIKaMU TIPE3CHTalUNU PE3YJILTATOB HpO(I)eCCHOHaHBHOﬁ ACATCIIBHOCTH Ha HAYYHBIX
MEPOIPUATHUAX, B TOM YHCIIC HA MHOCTPAHHOM(BIX) SI3bIKE(aX)

1. Answer the question: What other elements were developed by economists about the same time?

2. Answer the question: When was the first tertiary level course in management introduced and by whom?
3. Answer the question: When were the first steps made to place management on a thoroughly scientific
basis? What are the first examples?

4. Answer the question: What allowed managers and management to peddle their wares in the XX
century?

5. Answer the question: Why do observers in the XXI century find it more and more difficult to subdivide
management into functional categories in the way it was done in the XX century?

NYK-4.3

MIPEICTABISIET PE3YIbTATHI MPO(EeCCHOHATBHOMN NEATENbHOCTH Ha HAYYHBIX MEPOIPUATHIX, B TOM YHCIE
Ha MHOCTPaHHOM(BIX) A3bIKe(ax)

3-IVK4.3

(hOpMBI 1 BUABI IPEACTABICHUS PE3YIHTATOB MPOPECCHOHATFHOM AeSITETFHOCTH Ha HAYIHBIX
MEpPOIPUATHUSAX, B TOM YHCIIE HA MHOCTPAaHHOM(BIX) SI3bIKe(aX)

1. Answer the question: What are the demands placed on managers by different sectors? What can happen
if managers fail to convince employees of the advantages of staying rather than leaving?

2. Answer the question: What other task is placed on managers if they want to succeed?

3. Answer the question: What was the first tertiary level course in management? When was it introduced
and why?

4. Answer the question: What were the two earliest groups of contributors to the understanding of the
management theories?

5. Answer the question: What was the concern of the "resultant” theories of management?

V-NYK4.3

JIOTUYHO 1 MOCJICA0BATCIIbHO NPEACTABUTL PE3YJILTAThl IPOBEACHHOI'O UCCJIICI0OBAHNA B BUAC NOKIaJa
WM CTaThH, B TOM YHCJIe HA HMHOCTPaHHOM(BIX) A3bIKe(ax) HaBBIKAMU

1. Answer the question: What was the classical approach to management primarily concerned with?

2. Answer the question: What issues were of the utmost importance in the achievement of an effective
organization?

3. Answer the question: Which method is connected with improving labour productivity and coined the
idea? What is the jist of the idea?

4. Answer the question: What was Henry Fayol version of the functions of management?

5. Answer the question: How many principles of Scientific Management did Taylor develop? Tell about
these principles in more detail.

B-11YK4.3

MIPEJICTaBIEHUS PE3yIbTaTOB HAYYHOU JESTENFHOCTH, B TOM YHCIIe HA HHOCTPAaHHOM(BIX) S3bIKe(ax)
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1. Answer the question: What difficulties might confront a manager today, if he or she tried to implement
Fayol's principles of management as they were originally stated?

2. Answer the question: How would you summarize the principal effects of scientific management on (a)
managers and (b) employees?

3. Answer the question: What theory was developed by a German sociologist Max Weber? What were its
distinguishing features?

4. Answer the question: How did Max Weber characterize the preceding authority structures?

5. Answer the question: In which case does bureaucracy become inefficient according to Weber?

NyK-4.4 apryMEHTUPOBAaHHO OTCTAUBACT CBOC MHEHHUE B aKaJEMHUYCCKHUX M MPO(ECCHOHAIBHBIX
JIUCKYCCHSX, B TOM YHUCIIe HA MHOCTPAHHOM(BIX) SA3bIKe(aX)
3-UYK4.4

0COOEHHOCTH HAay4YHOI'0 CTWJIA p€YU, IIPUHIHUIIBI TOCTPOCHUA HAYYHOI'O JUaJIoTra B YCTHOﬁ M MMCbMEHHOM
¢dbopMe, B TOM YHUCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX) HaBBIKAMU

1. Answer the question: What are the attributes of modern bureaucracy?

2. Answer the question: What are the four bureaucracy concerns in Max Weber's analysis?

3. Answer the question: Try to name and explain seven principles which govern a bureaucratic
organization.

4. Answer the question: What are the rights and duties of a bureaucratic official?

5. Answer the question: Give a brief description of one of the most successful business person.
What is the secret of his/her success?

V-UYK4.4. rpamMOTHO apryMEeHTHpPOBaTh CBOE MHEHHME B paMKaX BEICHHUS aKaJeMUYECKUX U
poheCcCHOHANBHBIX AUCKYCCHH, B TOM YHCIIe HA HHOCTPAHHOM(BIX) S3bIKe(aX)

1. Answer the question: What can happen to the vertical hierarchy of authority?

2. Answer the question: How can competences degenerate?

3. Answer the question: What kind of degenerations can appear in the bureaucratic system and what can
they lead to?

4. Answer the question: What was the starting point of the research of the early social scientists?

5. Answer the question: What were subsequent theorists interested in and what issues did they concentrate
their attention on?

B-MYK4.4 nornyHo u mocienoBaTebHO

apryMEeHTHUPOBaHUS BEICHUS CTIOpa B (hopMaTax akaJeMHIecKoi 1 Mpo)eCCHOHANBHOMN TUCKYCCHH, B TOM
YHCIIe HA HHOCTPaHHOM(BIX) sI3bIKe(ax)

1. Answer the question: What were the labels assigned to the early social scientists?

2. Answer the question: What was the fundamental idea behind the human relations approach to
management?

3. Answer the question: Why was Professor Elton Mayo considered to be the leading figure in this school
and who were his followers?

4. Answer the question: What did the original Hawthorne research and in which cases was it true? What
were the dominant causes of productivity changes?

5. Answer the question: What was the basis of a group of social scientists whose work was grounded on
the idea of organizations as social systems?

11



4.1.2. TeMbl KOHTPOJIbHBIX PadoT

NvyK-4.1

YCTaHaBJIMBACT U

MoIeP>KUBAET MpodeccrHoHaTbHbIE KOHTAKTHI B COOTBETCTBHH C IMOTPEOHOCTSIMH TpodecCHoHaThHOMN
NeATCITLHOCTH)

3-UYK4.1

3HaTh: roCyaapCTBEHHBIC HOPMBI W IPUHIUIIBI COCTABJICHUSA aKaACMHUYCCKUX TEKCTOB U ,Z[GJ'IOBOI71
JOKYMEHTALIUU

1. Develop the idea: To what extent is micro-electronic technology a key factor in triggering change in
the way companies compete in a global marketplace?

2. Develop the idea: Why the international firms concentrating their attention on developing a vision,
creating a climate of excellence, and "empowering" their employees?

3. What issues of work structuring and management style would an Anglo Business (e.g. British) need to
consider if opening up a manufacturing plant in South Korea for example?

4. Select four different cultural attitudes to the organization of work, and discuss their implications for a
multinational company.

5. Why is it advisable for employers to establish clear ground-rules for employees who have access to
email and the Internet? How would you personally describe the term "electronic office"?

Y-NYK4.1

YMeTb: COCTaBIATh aKaJIEeMHUIECKUE TEKCTHI U ACTIOBYIO JOKYMEHTAIHIO C YI€TOM CIIEHU(PHUKH WIN CHepbl
YHOTpeOIeHNs, B TOM YHCJIEe HA MHOCTPaHHOM(BIX) A3bIKe(axX)

1. Discuss: Given the power and portability of modern lap-top computers and mobile telephones, why
should business organizations continue to invest in offices?

2. List six fundamental skills and comment on each of them.

3. Develop the idea: What are the six fundamental managerial skills that insure success in today's
business world and that are taught in most business schools?

4. Name another group of six New Age skills to achieve corporate excellence in the dynamic future and to
harmoniously orchestrate strategy in corporate culture.

5. Discuss: What do quantitative and qualitative methods of risk analysis include?

B-NVYK4.1

BJ’I&JIGTL: HaBbIKaMH COCTAaBJICHUA aKaAC€MHUUYCCKUX TCEKCTOB U )Z[CJIOBOfI JOKYMCHTalMu C Y4Y€TOM
cnenuUKH WK chepsl yoTpeOIeHus], B TOM YUCIIe HA HHOCTPaHHOM(BIX) sI3bIKe(ax)

1. Discuss: What is the advantage to the student of management of considering managerial roles rather
than managerial functions in analyzing the process of management?

2. List and describe the basic elements (functions) of management.

3. Discuss: Is there any point in considering the elements (functions) of which management is composed?
4. List and describe different management styles.

5. Using your own words discuss advantages and disadvantages of each type of management style.
NYK-4.2

HpI/IHHMaeT ydaCTue B aKaJCMHUYCCKUX H HpO(b@CCHOHaHBHLIX AUCKYCCHUAX, B TOM 4YHCIC Ha
nHOCTpaHHOM(bIX) si3bIke(ax) 3-YK4.2

3HaTh: 00IIME TOAXObI U TPEOOBAHUS K YUACTHIO B aKaJIEMHUUECKUX U IPO(PEeCCHOHATBHBIX TUCKYCCHSX,
B TOM YHCIIE Ha MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Develop the idea: What does organizing involve? What is the purpose of an organizational structure?

2. Explain the idea: Why is an effective organization structure not an easy managerial task?

3. How would you describe the benefits of partnership over sole trader-ship?

4. Discuss: Why do some people prefer to establish a registered cooperative enterprise rather than, say, a
private limited company?

5. A national, single-product manufacturing company is about to take over a smaller, but more
diversified, rival, which has one-third of its productive capacity overseas. Advise the managing director
of the new group about the alternative organization structures which could best serve the company's
increased size and scope. State the pros and cons of each alternative.

V-YK4.2
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YMeTh: apryMeHTHpOBaTh CBO€ MHEHHE B aKaJIeMHUYCCKUX M MPO(ECCHOHAIBHBIX TUCKYCCHUAX, B TOM
Yuciae Ha HWHOCTPAHHOM(BIX) sI3bIKe(ax), TpPH TPEACTABICHUH PE3yJbTaTOB IpodeccrHoHaIbHOM
JACATCIIbHOCTHU

1. Discuss: What are the benefits of corporate planning of the organization?

2. Discuss: What are the policies at whom benefits of corporate planning are directed? Why are they of
importance to an organization?

3. Discuss: In what way might the corporate objectives of a local authority differ from those of a
merchant bank (or similar commercial enterprise)?

4. Discuss: Why may it be dangerous to consider Management by Objectives as a system of management
rather than as a Management technique?

5. Discuss: In what ways might an organization's policies and procedures both reflect and help to shape
the organization's culture?

B-YK4.2

BJ'IaIleTI;: HaBbIKaMHM TIPE3CHTAMU PE3YJIbTATOB HpO(l)eCCI/IOHaJILHOfI ACATCIIBHOCTH Ha HAYYHBIX
MEPOTIPUATHAX, B TOM YHCIIe Ha HHOCTPAHHOM(BIX) sSI3bIKe(ax)

1. Discuss: What are the visible aspects of an organization's life that might lead an interested outsider to
get an idea of its culture?

2. Select four different cultural attitudes to the organization of work, and discuss their implications for a
multinational company.

3. Discuss: What issues need to be resolved by managers undertaking a strategic review of their
organization?

4. Discuss: What practical difficulties are managers likely to face when attempting to redesign work and
jobs?

5. Discuss: How would you describe the benefits of more effective time-management for persons in
management positions?

NYK-4.3

MPEACTaBISICT PE3YNbTaThl MPOPECCUOHANBHON ACATENFHOCTH Ha HAYYHBIX MEPONPHATHUAX, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) A3bIKe(ax)

3-1YK4.3

(pOpMI)I U BUIAbI MNOPEACTaBJIICHUSA PC3YJILTATOB HpO(l)CCCI/IOHaJIBHOP'I ACATCIIBHOCTU Ha HAY4YHBIX
MEPOTIPHUSTHUSX, B TOM YHCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX)

1. Discuss: In what way could you argue that Covey's Seven Habits suggest a new way forward for
achieving personal success?

2. Develop a topic: How do different organizations treat change?

3. Develop a topic: How to respond to changes brought about by a crisis?

4. Discuss: What are the main concepts dealt with in the process of delegation?

5. Discuss: What factors would influence your decision to delegate work to a subordinate?

V-NYK4.3

JIOTUYHO W IOCJICAOBATCIIBHO NPCACTAaBUTL PE3YyJIbTATHI MPOBCACHHOIO HMCCJICAOBAHWA B BHUJC AOKJIAJda
WM CTaThH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) A3bIKe(ax) HaBBIKAMU

1. Discuss: Why doesn't delegation come easily to most managers?

2. In your own words , describe the sequence of events which lead to successful decision-making
illustrating your answer with an example taken from an organization you are familiar with.

3. Explain a theoretical model of decision process.

4. Name and describe types of decisions.

5. Explain the Japanese decision-making style. Compare it to American decision-making style.

B-M1YK4.3

MIPEJICTABICHUS PE3YyIbTaTOB HAYYHOU JESTENFHOCTH, B TOM YHCIIe HA HHOCTPAaHHOM(BIX) S3bIKe(ax)

1. Describe the main principles and recommendations how to lead negotiations. Give recommendations
how to reach negotiating agreement.

2. Give recommendations as how to behave during the negotiation process.

3. Discuss: Is it easy to do well in negotiation process? What do standard strategies for negotiation do to
people?

4. Develop the topic: What is the relationship between control and planning?

5. Develop the topic: Why do firms need to pay attention to a quality control?

NYK-4.4 APTYMCHTHPOBAHHO OTCTAMBACT CBOC MHCHHUC B AKAACMHUYCCKUX H HpO(l)eCCI/IOHaJ'H:HBIX
JMICKYCCHAX, B TOM YHCJIC HA MHOCTPAHHOM(BIX) SI3BIKE(aX)
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3-N1YK4.4

0COOCHHOCTH HAYYHOTO CTHJIS PEYH, MPUHITUIIBI IIOCTPOCHUS HAYIHOTO TUAJIoTa B YCTHOW M MMMCHbMEHHOU
¢dbopMe, B TOM YHUCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX) HaBBIKAMU

1. Speculate on the topic: the marketing concept, competitiveness and the global dimension.

2. Discuss: What are the implications for a business organization of adopting the marketing concept?

3. Discuss: In what ways can marketing department differ from other departments in terms of key
objectives, main activities and system of values?

4. Discuss: Is marketing research a luxury?

5. Discuss: How might an organization divide up the responsibility for marketing activities between its
sub-divisions and head office?

VY-IYK4.4. rpaMOTHO apryMEHTHPOBAaTh CBO€ MHEHHE B paMKaxX BEICHHUS aKaJEeMUYECKUX U
mpohecCHOHANBHBIX AUCKYCCHH, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Discuss: What is the role of inspection in quality control?

2. Discuss: What, in your opinion, are the most convincing arguments for extending the application of
microelectronics to manufacturing processes?

3. Discuss: What do JIT systems look like and what do they require from the workforce and the suppliers?
What twin assumptions is JIT approach based on?

4. Develop the idea: What are the key elements of the production process? Why are modern production
processes complex and costly? What do they require?

5. Develop the idea: What does the production function exist for? What is the responsibility of the
production management?

B-MYK4.4 norn4no u mocieaoBaTeIbHO

apryMEHTUPOBaHUs BEICHUS CIIopa B (popMarax akaJeMHUECKOM 1 MPOdeCCUOHANIBHOMN TUCKYCCHH, B TOM
YKCIie HA MTHOCTPAHHOM(BIX) S3bIKE(aX )

1. Discuss: How can batch production be distinguished from mass production? Give an example of each
type of production.

2. Discuss: How do Quality Circles approach shop-floor problems, and what is considered to be
distinctive in this approach?

3. Discuss: What, in your opinion, are the most convincing arguments for extending the application of
microelectronics to manufacturing process?

4. Discuss: Why have three principal ways of assessing performance not always been effective, especially
in the case of middle management. Give your reasons.

5. Who and when made attempts to identify specific areas of knowledge and skills? Describe the four
main categories in which the various methods employed in management development can be placed?

4.1.3. IlpuMepHbIe TeMBbI KYPCOBBIX padoT
«Kypcoswie pabomsi ne npedycmompenwvi 6 PII/]»)
4.1.5.

4.1.6. TecTnl

[40 mecmoegvix 3ad0anuit no Kaxcoomy unouxkamopy|

NYyK-4.1

YCTaHAaBJIMBACT U

noaACpKUBacT HpO(l)CCCI/IOHaJ'IBHBIe KOHTAKTbl B COOTBCTCTBHH C HOTp€6HOCT$IMI/I HpO(l)eCCHOHaHBHOﬁ
JIeSITEIIbHOCTH)

3-N1YK4.1

3HaTh: roCyAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUSA AKAACMHUYCCKUX TCKCTOB U I[GHOBOIZ
JOKYMCHTaIN

1. Insert the necessary word or word combination, explain your choice: The principal function of credit is
to ... from those who own it to those who wish to use it.
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2. Insert the necessary word or word combination, explain your choice: The transferor in credit operation
isa..., and the transfereeis a ... .

3. Insert the necessary word or word combination, explain your choice: The transfer is temporary and is
made for a price, known as ... .

4. Insert the necessary word or word combination, explain your choice: Credit operations are carried out
by means of documents known as ... .

5. Insert the necessary word or word combination, explain your choice: Usual negotiable instruments in
creditare: ... .

6. Agree or disagree with the following statement, explain your choice: A lot of pre-industrial enterprises
tried to face the issues of management systematically.

7. Agree or disagree with the following statement, explain your choice: According to some scientists
management as a discipline began as an off-school of economics in the XIX century.

8. Agree or disagree with the following statement, explain your choice: Such elements of technical
production as standardization, quality-control procedures etc. were developed only in the XX century.

9. Agree or disagree with the following statement, explain your choice: Managers never tried to place
their theories on a thoroughly scientific basis.

10. Agree or disagree with the following statement, explain your choice: At present business management
consists of six separate branches.

11. Agree or disagree with the following statement, explain your choice: The approaches of "Scientific
Managers" were generally descriptive, as they did not try to set out what managers ought to do.

12. Agree or disagree with the following statement, explain your choice: Taylor and Fayol wanted to
produce a set of rational principles of management which could be applied universally.

13. Agree or disagree with the following statement, explain your choice: Fayol and Tailor both worked in
the USA and developed their ideas together.

14. Agree or disagree with the following statement, explain your choice: Fayol was the first to identify the
four functions of management.

15. Agree or disagree with the following statement, explain your choice: "Principles of Management" is
widely considered a foundational work in classical management theory.

16. Agree or disagree with the following statement, explain your choice: Taylor's scientific management
cannot be found in menial industries at present.

17. Agree or disagree with the following statement, explain your choice: Workers at repetitive job work at
the slowest rate that goes unpunished.

18. Agree or disagree with the following statement, explain your choice: Taylor's works have had no
influence on American scientists.

19. Agree or disagree with the following statement, explain your choice: According to Weber officials do
not own the resources necessary for the performance of their functions therefore they are not accountable
for their use of these resources.

20. Agree or disagree with the following statement, explain your choice: Official and private business and
income are not separated.

21. Refer the sentences from Russian into English: Bonbmve opranu3aiiu MOTYT UMETh MEHEIKEPOB
Pa3IN4YHOIro YpOBHs, BKIIFOYAasA TOII MEHEIXKEPOB, MCHEIKECPOB CPCIHETO 3B€HA U MCHC/PKECPOB HHU3ILIECTO
3BCHA.

22. Refer the sentences from Russian into English: Tom MeHemKepbl OTBETCTBEHHBI 32 BCIO OPTaHH3aIIUIO
u OGI)I‘IHO Y4aCTBYIOT B pCHICHHUU CTPATECTHUCCKUX U KOHICIITYaJIbHBIX BOIIPOCOB.

23. Refer the sentences from Russian into English: Tom mMeHemkepbl pyKOBOAAT MEHEKEPAMH CPEIHETO
3BCHA, KOTOPLIC OTBCTCTBCHHEI 34 I'NTABHYTO (1)YHKI_II/IIO n OTHOCII.

24. Refer the sentences from Russian into English: Menemkepsl cpenHero 3BeHa PyKOBOIST
MCHCKECpaMU HHU3LICTO 3B€HA, OTBETCTBCHHLIMU 3a YIIPABJICHUEC C€KCIHCBHLIMU HGﬁCTBI/IHMH TPYIIIIBI
pabounx.

25. Refer the sentences from Russian into English: meroTcst pasnuuHbie THITBI MEHE/PKEPOB HA OJHUX U
TEX K€ YPOBHAX B OpraHrU3aliu.

26. Refer the sentences from Russian into English: dynkironanbHbIil MEHEIKEp OTBEYALT 32 TIIABHYIO
(GyHKLMIO, HAPUMEDP: MapKETUHT, IPOAaXKH, GUHAHCHL, U T.1I.

27. Refer the sentences from Russian into English: T'enepanbpHbie muUpekTOpa OTBEYAIOT 3a
MHOTOYHCIICHHbIC QYHKIMH B ITPeIeiax OpraHu3allii Wik OTaesa.
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28. Refer the sentences from Russian into English: Tlpumepsl MIaHHpOBaHHS - CTPATETHYECKOE
IUIAaHUPOBaHWe, IUIAaHMpOBaHHWEe OM3Heca, IUIAHHPOBAHWE MPOEKTa, IUIAHHPOBAHHUE  KaJpPOBOTO
o0ecrieueHus, INIAHUPOBAHUE PEKIIAMUPOBAHUS U TIPOJABHKCHUSI TOBAPOB.

29. Refer the sentences from Russian into English: Yopasnenue - oTBeTcTBeHHAs U TpyAHas padbora. Bo
BCEX THUIAX OpraHW3alMil OpraHu3aTopckas S(P(EeKTHBHOCTh 3aBHCHT OT MPSMBIX IEPCOHATBHBIX
OTHOIIIEHUI MEHeKepa.

30. Refer the sentences from Russian into English: Menemkepsl YacTo IeIerHpyOT MOTHOMOYHSL.
JlenerupoBaHue O3HAyYaeT, YTO CIyXKallde Ha OoJee HU3KHX YPOBHSAX B HEpPApXUU KOMIIAHHH MOTYT
UCIIOJIB30BATh CBOIO MHHUIMATHBY M IIPUHUMATH PEIICHUS, HE CIIPAILIMBas y MEHEIKepa.

31. Refer the sentences from Russian into English: Opranuzanuu Hy)7aaroTcs ¥ B yNpaBICHHH, U B
JHUICPCTBE.

32. Refer the sentences from Russian into English: Muorue pykoBomutenu oueHb KBaTH(DUIIMPOBAHBI B
yIpaBJICHUH aIMHUHUCTPATUBHBIMH ¥ MPAKTHYSCKUMH aCTICKTaMH CBOUX OpraHH3aIHid.

33. Refer the sentences from Russian into English: Xopommii nuaep noykeH Kak BecTH 3a cO00i, Tak U
XOPOIIO YIPABJISATh.

34. Refer the sentences from Russian into English: BaxxHocTs auaepcTBa HE MOKET OBITH ITEPEOLIEHEHA.
35. Refer the sentences from Russian into English: JlugepctBo - 310 GoJbLIIe YeM IUIaHUPOBAHUE ACTOBOI
CTpaTerny U MOTHUBALIUSI COTPYTHUKOB.

36. Refer the sentences from Russian into English: Jlumepsl, KOTOpble M3y4arOT W OCYIIECTBISIOT Ha
MpaKTUKE TEXHOJIOTHH JIUJCPCTBA, OyIyT HaMHOTO Ooliee 3(h(eKTHBHEI B cBOEH pabdoTe.

37. Refer the sentences from Russian into English: Bce kpymHble peleHus, Kacarouiuics oObema
UCIIONIB3YEMBIX PECYpPCOB, CTPYKTYPBI M paclpeneeHHs MPOIYyKIHH, TPOM3BOJCTBA M IOTPeOICHHS,
NPUHAMAIOTCS ICHTPAJIbHBIM TIAHOBBIM OPTaHOM.

38. Refer the sentences from Russian into English: Tlockonbky 3HauuTenbHas A0S MONTYyYCHHON
OpHOBUTH JOJDKHA OBITh BBIIAYE€HAa TOCYIapPCTBY, TO B YCIOBHUSX ILUIaHOBOH SKOHOMHKH CTHMYJIBI
paboTath 3¢ (HeKTUBHO HEBEIMKH.

39. Refer the sentences from Russian into English: Ecau xossiicTBo miaHoBoe, TO pabora
HPOMBIIIJICHHOCTH TTOIYMHSETCS TUIaHy, B KOTOPOM TOCYAapCTBO OIMPEICNISET MPOU3BOICTBEHHBIC 3a/1a41
¥ [UTAHUPYET Pa3BUTHE HA 5 JIET BIEpeN.

40. Refer the sentences from Russian into English: IIpoMbIIICHHOCTh YacTO BBIMYCKaeT
HETIPUBJICKATEIbHBIC U CTAPOMOJIHBIC TOBApPBI, MOCKOJIBKY HEBO3MOXKHO IMPEACKA3aTh M3MEHEHHS MOIbI
Ha 5 JIEeT BIEpeN.

V-UVYK4.1

YMeTh: cOCTaBIATh AKaACMHUYCCKUC TCKCThI U JCJIOBYIO JOKYMCHTAIUIO C YUYCTOM Cl'IeLII/I(I)I/IKI/I 05050 c@epm
yHOTpeOIeHNs, B TOM YHCJIe HA MHOCTPaHHOM(BIX) SA3bIKe(ax)

1. Create a short text on the topic: Creative industry as an object of management: basic concepts and
management categories .

2. Create a short text on the topic: The main stages of management development in the field of creative
industries.

. Create a short text on the topic: Schools of scientific management.

. Create a short text on the topic: Management system in the sphere of creative industries.

. Create a short text on the topic: Interaction of the economy with the sphere of creative industries.

. Create a short text on the topic: Interaction of ecology with the sphere of creative industries.

. Create a short text on the topic: Interaction of technology with the sphere of creative industries.

. Create a short text on the topic: Interaction of politics with the sphere of creative industries.

. Create a short text on the topic: Interaction of the social system with the sphere of creative industries.
10. Create a short text on the topic: Features of creative industries as an object of management.

11. Create a short text on the topic: Principles of management: general and particular principles of
management.

12. Create a short text on the topic: Management structure of the creative industries sphere: concept,
elements, levels.

13. Create a short text on the topic: Horizontal and vertical division of labor in the field of creative
industries.

14. Create a short text on the topic: Formal and informal organizations.

15. Create a short text on the topic: The essence and interrelation of management functions.

16. Create a short text on the topic: The essence of the planning function. Principles of planning.
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17. Create a short text on the topic: The planning process. Forms and types of plans.

18. Create a short text on the topic: Organizational function.

19. Create a short text on the topic: Motivation as a management function: types and theories.

20. Create a short text on the topic: Control function: stages and types.

21. Create a short text on the topic: Requirements for the manager: power, influence, authority of the
manager.

22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

B-

NYK4.1

Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:
Create a short text on the topic:

Management style. Democratic management style.
Management style. Authoritarian management style.
Management style. Liberal management style.

The content and types of managerial decisions.

The process of managerial decision-making.
Decision-making methods.

The concept of management methods and their classification.
Organizational and administrative management methods.
Economic management methods.

Socio-psychological management methods.
Self-government.

Business meetings: tasks, classification.

Technology for organizing and conducting business meetings.
Business negotiations: preparation, rules of conduct.

Typical mistakes when negotiating.

Nature, model and causes of conflict.

Types of conflicts.

Methods and strategies for conflict resolution.

Typical mistakes in conflict management.

BHaI[CTI): HaBbIKaMHU COCTAaBJICHUA aKaAC€MHUYCCKUX TCEKCTOB U I[eJIOBOfI JOKYMCHTalMU C Y4YC€TOM
crier UKy Wiu chepsl ymoTpeOIeHuns, B TOM YUCIIe Ha THOCTPAHHOM(BIX) S3bIKe(ax)

19.

pe

20.
21.
22.
23.
24,
25.
26.
217.

. Write a short essay on strategic aspects of management.

. Write a short essay on objectives, policies and organizational ethics.

. Write a short essay on the origins of the internet.

. Write a short essay on creating a web page.

. Write a short essay on selling on a net.

. Write a short essay on advertising, its benefits and disadvantages.

. Write a short essay on advertising strategies.

. Write a short essay on methods of advertising. Their strong and weak points.
. Write a short essay on marketing as the wide range of activities.

. Write a short essay on developing a marketing concept.

. Write a short essay on target marketing.

. Write a short essay on differences in financial management in a small company and a big company.
. Write a short essay on financial planning and its importance for business.

. Write a short essay on how to write a business plan.

. Write a short essay on the process of business planning.

. Write a short essay on purpose of training and education of employees and their development.

. Write a short essay on types and methods of employees' training.

. Write a short essay on how to improve the performance of the employee.

rformance.

Write a short essay on factors that satisfy employees' needs and methods to raise employees' job

Write your own resume for the position of salesperson in a big department store.

Write your own resume for the position of sales manager in a firm selling personal computers.
Write your own resume for the position of accountant in a big production plant.

Write a short essay on the process and techniques of interviewing the applicant.

Write a short essay on how to compose an application form.

Write a short essay on how to write a job description.

Write a short essay on the tasks of personnel management.

Write a short essay on the process of selecting applicants for a position.
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28. Write a short essay on the responsibilities of a personnel manager.

29. Write a short essay on the instruments in recruiting and hiring process.

30. Write a short essay on goals and objectives of production management.

31. Write a short essay on typical work activities of production manager, factory manager, production
supervisor.

32. Write a short essay on Sole Proprietorship, their advantages and disadvantages.

33. Write a short essay on Partnerships, their types, their advantages and disadvantages.

34. Write a short essay on Corporations, their advantages and disadvantages.

35. Write a short essay on the purpose of a board of directors in a corporation.

36. Write a short essay on major duties of a board of directors in a corporation.

37. Write a short essay on the difference between leadership and management.

38. Write a short essay on what to do to manage successfully and improve the performance of employees.
39. Write a short essay on the importance of strategic thinking for the success of business.

40. Write a short essay on the role of CEO in an organization.

NYK-4.2

HpI/IHI/IMaeT Y4aCTuC B aKaACMHUYCCKUX U HpO(l)eCCI/IOHaJ'ILHI)IX AUCKYCCUAX, B TOM YUCJIC HA
nHOCTpaHHOM(BIX) si3bIKe(ax) 3-UYK4.2

3HaTh: 00IIHe TOIX0b U TPEOOBAHMS K YIACTHIO B aKaJEMHUYECKUX U IPOPECCHOHATBFHBIX TUCKYCCHSIX,
B TOM YHCJIC Ha HHOCTPAHHOM(BIX) SI3bIKE(aX)

1. Discuss the following issue: Basic principles of marketing.

. Discuss the following issue: The business plan and its relation to the marketing program.

. Discuss the following issue: Evolution of marketing concepts.

. Discuss the following issue: Strategic Marketing.

. Discuss the following issue: Marketing as a market-oriented management system.

. Discuss the following issue: Model 4P.

. Discuss the following issue: Examples of a marketing mix.

. Discuss the following issue: Marketing mindset.

. Discuss the following issue: Price and non-price competition.

10. Discuss the following issue: Methods of competition.

11. Discuss the following issue: Competitive advantages of business in the field of creative industries.
12. Discuss the following issue: The concept of the market: different points of view.

13. Discuss the following issue: The potential and capacity of the market in the field of creative
industries.

14. Market conditions in the field of creative industries.

15. Discuss the following issue: Competitive markets.

16. Discuss the following issue: Uncompetitive market.

17. Discuss the following issue: Barriers to market entry in the creative industries.

18. Discuss the following issue: Consumer behavior in the creative industries market.

19. Discuss the following issue: The essence and importance of marketing management in the enterprise.
20. Discuss the following issue: Types of organizational structures of marketing.

21. Discuss the following issue: Planning and control in marketing.

22. Discuss the following issue: Strategic planning and marketing planning.

23. Discuss the following issue: The concept of a marketing environment.

24. Discuss the following issue: Microenvironment of the enterprise.

25. Discuss the following issue: The main factors of the macro environment.

26. Discuss the following issue: Opportunities for the creative industry to influence the marketing
environment.

27. Discuss the following issue: Marketing research: concept, goals and objectives.

28. Discuss the following issue: Methods of obtaining and processing marketing information.

29. Discuss the following issue: Desk and field marketing research.

30. Discuss the following issue: The concept of market segmentation.

31. Discuss the following issue: Creating a market segment.

32. Discuss the following issue: Study of existing segments.

33. Discuss the following issue: The essence of stress: types, causes.

34. Discuss the following issue: Phases and symptoms of stress development.

35. Discuss the following issue: The meaning of business communication, its forms.
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36. Discuss the following issue: The art of communication in tourism: organization of communication.
37. Discuss the following issue: Personnel management.

38. Discuss the following issue: Methods of personnel evaluation

39. Discuss the following issue: Movement and professional development of personnel. Staff turnover.
40. Discuss the following issue: Social efficiency of management in the field of creative industries.

Y-NUYK4.2

YMeTn: APryMEHTHUPOBATHL CBOC MHECHHE B aKaAACMHNYICCKNX U HpO(I)eCCI/IOHaJ'IBHBIX AUCKYCCHAX, B TOM
YHCIIe HA HHOCTPaHHOM(BIX) SI3bIKe(ax), TIPH MPEICTABIEHUH PE3yIbTaTOB MPO(ecCHOHATBHOM
JACATCIIbHOCTHU

1. Make an argumented statement on the following topic: Selection of target segments of the tourist
market.

2. Make an argumented statement on the following topic: International Marketing.

3. Make an argumented statement on the following topic: International marketing environment.

4. Make an argumented statement on the following topic: Methods of penetration of creative industries
enterprises into the international market.

5. Make an argumented statement on the following topic: The essence and principles of the company's
policy in the creative industry.

6. Make an argumented statement on the following topic: Development of a new product and its
introduction to the market.

7. Make an argumented statement on the following topic: The concept of the product life cycle in the
creative industry.

8. Make an argumented statement on the following topic: Factors that ensure the attractiveness of the
product.

9. Make an argumented statement on the following topic: Brand and branding in the creative industry.

10. Make an argumented statement on the following topic: Pricing in different types of markets.

11. Make an argumented statement on the following topic: The value of production costs in pricing.

12. Make an argumented statement on the following topic: Pricing methods.

13. Make an argumented statement on the following topic: Reactions of consumers and competitors of the
company to price changes.

14. Make an argumented statement on the following topic: Pricing strategies.

15. Make an argumented statement on the following topic: Organization of sales service activities.

16. Make an argumented statement on the following topic: Channels of distribution of goods and services
in the creative industry.

17. Make an argumented statement on the following topic: Distribution channel management.

18. Make an argumented statement on the following topic: Forms of wholesale trade.

19. Make an argumented statement on the following topic: Retail trade.

20. Make an argumented statement on the following topic: Sales promotion.

21. Make an argumented statement on the following topic: Complex marketing communications as a
means of product promotion in the creative industry.

22. Make an argumented statement on the following topic: Advertising as the main type of marketing
communications.

23. Make an argumented statement on the following topic: Types and means of advertising distribution.
24. Make an argumented statement on the following topic: Evaluation of advertising effectiveness.

25. Make an argumented statement on the following topic: PR as an element of the marketing
communications system.

26. Make an argumented statement on the following topic: Fairs and exhibitions in the marketing
communications system.

27. Make an argumented statement on the following topic: Interactive and direct marketing in the creative
industry.

28. Make an argumented statement on the following topic: Four major functions of managers.

29. Make an argumented statement on the following topic: Planning. Kinds of planning.

30. Make an argumented statement on the following topic: Supervision as a management activity.

31. Make an argumented statement on the following topic: Main responsibilities carried out by
supervisors.

32. Make an argumented statement on the following topic:
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33. Make an argumented statement on the following topic: Creative Industries manager, his key roles and
functions.

34. Make an argumented statement on the following topic: The role of the manager, the difference
between the manager and the employee

35. Make an argumented statement on the following topic: Goals and objectives of the manager

36. Make an argumented statement on the following topic: Management cycle.

37. Make an argumented statement on the following topic: Personal qualities and competencies of a
manager in the field of creative industries.

38. Make an argumented statement on the following topic: Time management.

39. Make an argumented statement on the following topic: Self-management

40. Make an argumented statement on the following topic: Features of behavior and communication of
people belonging to different.

B-11YK4.2
Brnagerp: HaBBIKAMH TIPE3CHTAIlMM PE3yNIbTAaTOB MPO(ecCHOHATBHONW ACSITENHbHOCTH HAa HAYYHBIX
MEPOIPUATHUAX, B TOM YHCIIC HA MHOCTPAHHOM(BIX) SI3bIKE(aX )

. Make an essay on the topic: Effective management.

. Make an essay on the topic: Homan resource management.

. Make an essay on the topic: Time management.

. Make an essay on the topic: Quality management.

. Make an essay on the topic: Management of the organization.

. Make an essay on the topic: Financial management.

. Make an essay on the topic: Management of commercial activities.

. Make an essay on the topic: Business management.

9. Make an essay on the topic: Innovative business management.

10. Make an essay on the topic: Marketing management.

11. Make an essay on the topic: Leadership.

12. Make an essay on the topic: General strategic management.

13. Make an essay on the topic: International companies.

14. Make an essay on the topic: Startup business.

15. Make an essay on the topic: Management guru.

16. Make an essay on the topic: Creative management.

17. Make an essay on the topic: Small and medium-sized businesses.

18. Make an essay on the topic: Advantages and disadvantages of modern business.

19. Make an essay on the topic: Business strategies.

20. Make an essay on the topic: Innovative technologies in business.

21. Make an essay on the topic: The essence and basic concepts used in management. Management as a
science and art.

22. Make an essay on the topic: Features of Russian management.

23. Make an essay on the topic: The concept of "organization”.

24. Make an essay on the topic: Organizational culture. Object and subject of management.

25. Make an essay on the topic: Internal and external environment of the organization.

26. Make an essay on the topic: The external environment of the organization and the signs that
characterize it: mobility, complexity and uncertainty.

27. Make an essay on the topic: Life cycle and types of organizations.

28. Make an essay on the topic: Strategic management of the organization.

29. Make an essay on the topic: Types of organizational management structures.

30. Make an essay on the topic: Formal and informal groups in the organization.

31. Make an essay on the topic: Vertical and horizontal division of labor in the organization. A pyramid
of management levels.

32. Make an essay on the topic: The concept of powers and their delegation.

33. Make an essay on the topic: The concept and principles of planning.

34. Make an essay on the topic: Types of plans are promising and strategic, a business plan. Features of
current plans.

CONO OIS WDN -
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35. Make an essay on the topic: The process of strategic planning: the mission of the organization and its
goals, requirements for goals; analysis of the strengths and weaknesses of the organization; analysis of
strategic alternatives.

36. Make an essay on the topic: Motivation: concepts and types.

37. Make an essay on the topic: Meaningful concepts of motivation.

38. Make an essay on the topic: A process approach to motivation.

39. Make an essay on the topic: Needs and rewards are the main categories of motivation.

40. Make an essay on the topic: The concept of A. Maslow. Primary and secondary needs.

NYK-4.3

IPE/ICTABISIET PE3yIbTaThl TPOPECCHOHANBHOM NeITebHOCTH Ha HAYyYHBIX MEPOTIPHATHSX, B TOM YHCIIE
Ha MHOCTPaHHOM(BIX) SA3bIKe(ax)

3-11YK4.3

(opMEBI B BUABI TIPEICTABICHUS PE3YIbTaTOB MPOodecCHOHaTbHOM NeSTeIbHOCTH Ha HAYIHBIX
MEPOTPHUSTHUSIX, B TOM YHCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX)

1. Make a report on the following: What has the proliferation of personal computers and work-stations
resulted in? Why has it become necessary to introduce a clear policy on email and Internet use and to
establish proper disciplinary rules?

2. Make a report on the following: What is the advantage of email communication? But what can the
excessive use of email lead to?

3. Make a report on the following: What are the six fundamental managerial skills that insure success in
today's business world and that are taught in most business schools?

4. Make a report on the following: Describe creativity insight, what happens if executives lack insight?
How sensitivity helps employees and managers?

5. Make a report on the following: Modern approaches to management.

6. Make a report on the following: Management goals and objectives.

7. Make a report on the following: History of management development. Classical School (Taylor,
Fayol). School of Human Relations. Management models are Japanese and American.

8. Make a report on the following: The concept and principles of control.

9. Make a report on the following: Types, stages of the control process.

10. Make a report on the following: The economic method.

11. Make a report on the following: Organizational and administrative methods.

12. Make a report on the following: Socio-psychological methods.

13. Make a report on the following: Concept and power.

14. Make a report on the following: Leadership styles.

15. Make a report on the following: Requirements for solutions and their classification.

16. Make a report on the following: Stages of decision-making.

17. Make a report on the following: Methods of decision-making.

18. Make a report on the following: Conflict as a process. Types of conflicts.

19. Make a report on the following: Strategies for overcoming conflicts.

20. Make a report on the following: Methods of decision-making.

21. Make a report on the following: The essence and principles of self-management.

22. Make a report on the following: Business communication.

23. Make a report on the following: Technology of holding a business meeting.

24. Make a report on the following: The model of conducting business negotiations.

25. Make a report on the following: The technique of telephone conversations.

26. Make a report on the following: Modern approaches in management: quantitative, process, system and
situational. Their essence and main differences.

27. Make a report on the following: National features of management.

28. Make a report on the following: Management as a human factor, specialty and system.

29. Make a report on the following: Organization as an object of management.

30. Make a report on the following: Management bodies.

31. Make a report on the following: The internal environment of the organization.

32. Make a report on the following: External environment of the organization: environmental factors of
direct and indirect impact.

21



33. Make a report on the following: The management cycle (planning, organization, motivation and
control) as the basis of managerial activity.

34. Make a report on the following: The main components of the management cycle.

35. Make a report on the following: Characteristics of the cycle functions. Interrelation and
interdependence of management cycle functions.

36. Make a report on the following: The role of planning in the organization. Forms of planning.

37. Make a report on the following: Types of plans. The main stages of planning.

38. Make a report on the following: Strategic planning. The process of strategic planning: mission and
goals, analysis of the external environment, analysis of strengths and weaknesses, analysis and choice of
strategy, its evaluation.

39. Make a report on the following: The basic principles of building organizational structures. Types of
control structures: linear, functional, linear-functional, linear-template, etc.

40. Make a report on the following: What do large companies have that smaller companies don't? And,
what values are transported from smaller companies to large multinationals.

Y-UVK4.3
JIOTUYHO M MOCJICIOBATEIILHO MPEICTABUTH PE3yIbTaThl IPOBEJICHHOTO UCCIICIOBAHUS B BUIC JOKIIAAa
WM CTaThH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) A3bIKe(ax) HaBBIKAMH

1. Make an internet research and present the theses on the following: Cultural differences and their impact
on business.

2. Make an internet research and present the theses on the following: Innovative technologies in business.
3. Make an internet research and present the theses on the following: The role of motivation in a
successful company.

4. Make an internet research and present the theses on the following: The role and functions of the HR
department.

5. Make an internet research and present the theses on the following: Types of organization structures.

6. Make an internet research and present the theses on the following: Cycles of organization development
on the example of a specific company.

7. Make an internet research and present the theses on the following: Supply chain management within
the organization.

8. Make an internet research and present the theses on the following: Quality management and Kaizen
theory.

9. Make an internet research and present the theses on the following: Marketing theory and 4P.

10. Make an internet research and present the theses on the following: Managing customer interaction.

11. Make an internet research and present the theses on the following: Accounting and financial reporting.
12. Make an internet research and present the theses on the following: Finance. The investment market.
13. Make an internet research and present the theses on the following: Management decision-making
strategies.

14. Make an internet research and present the theses on the following: Theory of a learning organization
on the example of a company.

15. Make an internet research and present the theses on the following: Using the Internet, library and
other resources, briefly present which large multinational corporations seem very powerful at the
moment? What sectors are they in? Who are their competitors?

16. Make an internet research and present the theses on the following: Explain the Global consumer
goods industry. How do companies plan for the future?

17. Make an internet research and present the theses on the following: Discuss with your colleagues the
following topic ‘Recent Successful Company Employee Reward System’. What do you think about pay
being linked to experience? Should pay be based more on merit, or experience, or time spent with the
company?

18. Make an internet research and present the theses on the following: What are some of the advantages
and disadvantages of the given energy sources — nuclear, gas, solar, coal, wind, wave and oil?

19. Make an internet research and present the theses on the following: Identify the basic types of
corporate cultures. What are some of the possible problems that cultural differences can lead to? What
opportunities can they lead to?
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20. Make an internet research and present the theses on the following: What types of non-verbal
communication (NVC) can you think of? Why do you think it is important to be aware of different forms
NVC in different cultures?

21. Make an internet research and present the theses on the following: Explain what country branding is?
What images and associations do you have of countries like China, the USA, Italy, Japan, etc?

22. Make an internet research and present the theses on the following: Define the term microfinance.
What financial services do you use? How have they changed with the development of information
technologies?

23. Make an internet research and present the theses on the following: What are the objectives of MBO?
Search online using the key term Management by Objectives to learn more about it.

24. Make an internet research and present the theses on the following: Use your online searching skills to
find out more about career opportunities in management consultancy.

25. Make an internet research and present the theses on the following: Why is it so important to notice
talented men and women in time? What can happen if leaders fail to do that?

26. Make an internet research and present the theses on the following: Tactical (current) planning, its
stages.

27. Make an internet research and present the theses on the following: Motivation and criteria of labor
motivation. Individual and group motivation.

28. Make an internet research and present the theses on the following: Primary and secondary needs.

29. Make an internet research and present the theses on the following: Needs and motivational behavior.
Motivation and hierarchy of needs.

30. Make an internet research and present the theses on the following: Procedural theories of motivation.
31. Make an internet research and present the theses on the following: The essence of delegation, rules
and principles of delegation.

32. Make an internet research and present the theses on the following: Basic management methods:
organizational and administrative, economic, socio-psychological, their advantages and disadvantages.
33. Make an internet research and present the theses on the following: System of methods: modeling,
experimentation, economic-mathematical and social measurements, etc.

34. Make an internet research and present the theses on the following: Self-management. Planning and
organization of the manager's work.

35. Make an internet research and present the theses on the following: Improvement of working
conditions and mode.

36. Make an internet research and present the theses on the following: The concept of communication and
communication.

37. Make an internet research and present the theses on the following: Information and its types:
functional, coordination and evaluation.

38. Make an internet research and present the theses on the following: Transactions, three forms of
transaction: parallel, cross, hidden.

39. Make an internet research and present the theses on the following: Effective communication.

40. Make an internet research and present the theses on the following: Functions and purpose of
managerial communication. Conditions for effective communication.

B-NYK4.3
NPEACTaBICHUs Pe3yIbTaTOB HAYYHON EATEILHOCTH, B TOM YHCIIE HA HHOCTPAHHOM(BIX) sI3bIKe(aX)

1. Search and study information and summarize the results on the following: Two laws of managerial
communication.
2. Search and study information and summarize the results on the following: Rules for conducting
conversations, meetings. Planning of these events.
3. Search and study information and summarize the results on the following: Abstract types of
interlocutors.
4. Search and study information and summarize the results on the following: Factors of increasing the
efficiency of business communication.
5. Search and study information and summarize the results on the following: The technique of telephone
conversations. Phases of business communication.
6. Search and study information and summarize the results on the following: Types of solutions and the
requirements imposed on them.

23



7. Search and study information and summarize the results on the following: Methods of decision-
making.

8. Search and study information and summarize the results on the following: Decision-making levels:
routine, selective, adaptive, innovative.

9. Search and study information and summarize the results on the following: Decision-making stages:
problem identification, identification of factors and conditions, solution development, evaluation and
decision-making.

10. Search and study information and summarize the results on the following: Control, concept and
essence.

11. Search and study information and summarize the results on the following: Control stages:
development of standards and criteria, comparison with real results, correction.

12. Search and study information and summarize the results on the following: Control and its types:
preliminary, current, final.

13. Search and study information and summarize the results on the following: Final control
documentation.

14. Search and study information and summarize the results on the following: The essence and
classification of conflicts.

15. Search and study information and summarize the results on the following: Conflicts in the team and
ways to overcome them.

16. Search and study information and summarize the results on the following: Causes and types of
conflicts.

17. Search and study information and summarize the results on the following: Methods of conflict
management.

18. Search and study information and summarize the results on the following: Consequences of conflicts.
19. Search and study information and summarize the results on the following: The nature and cause of
stress. The relationship between conflict and stress.

20. Search and study information and summarize the results on the following: Methods of stress relief.

21. Search and study information and summarize the results on the following: Types of power: coercion-
based power, reward-based power; legitimate power; example power (charisma); expert power.

22. Search and study information and summarize the results on the following: Methods of influence, their
content.

23. Search and study information and summarize the results on the following: Leadership and power.

24. Search and study information and summarize the results on the following: Management styles in
administration.

25. Search and study information and summarize the results on the following: Two-dimensional
interpretation of styles.

26. Search and study information and summarize the results on the following: Manager's image.

27. Search and study information and summarize the results on the following: The external environment
of the organization: factors of the external environment of the organization of direct action (suppliers,
consumers, competitors, trade unions, government agencies).

28. Search and study information and summarize the results on the following: Factors of the external
environment of the organization of indirect impact (the state of the economy, political and socio-cultural
factors, international events).

29. Search and study information and summarize the results on the following: Formation and
development of organizational and managerial structures of the enterprise.

30. Search and study information and summarize the results on the following: The role of socio-
psychological methods in enterprise management.

31. Search and study information and summarize the results on the following: Managerial tasks and
psychological features of their solution.

32. Search and study information and summarize the results on the following: Social and psychological
factors of the effective activity of the organization.

33. Search and study information and summarize the results on the following: Building a staff motivation
system in the organization.

34. Search and study information and summarize the results on the following: The main mechanisms for
improving the efficiency of personnel.

35. Search and study information and summarize the results on the following: Improvement of the
personnel motivation system in the organization.
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36. Search and study information and summarize the results on the following: Evaluation of the
effectiveness of the motivation system in the organization.

37. Search and study information and summarize the results on the following: The dependence of staff
motivation on the characteristics of organizational culture.

38. Search and study information and summarize the results on the following: Personnel certification as a
career growth tool.

39. Search and study information and summarize the results on the following: Personnel certification:
problems of business evaluation.

40. Search and study information and summarize the results on the following: Improving the leadership
style.

NyK-4.4 apryMEHTUPOBAaHHO OTCTAUBACT CBOC MHEHHUE B aKaJEMHYCCKUX M MPO(ECCHOHAIBHBIX
JTIUCKYCCHSX, B TOM YHUCIIe HA MHOCTPAHHOM(BIX) S3bIKe(aX)
3-UYK4.4

0COOEHHOCTH HaYYHOI'O CTWJIA p€YU, IPUHIUIIBI TOCTPOCHUA HAYYHOI'O AHAJIora B yCTHOI71 M MACEMEHHOM
¢dbopMe, B TOM YHUCIIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX ) HaBBIKAMU

1. Agree or disagree with the following statement, explain your choice: Maslow's work on motivation was
based on a hierarchy of human needs.

2. Agree or disagree with the following statement, explain your choice: British researchers from the
Tavistock Institute of Human relations recognized that human or social factors were the most important
consideration in achieving organizational effectiveness.

3. Agree or disagree with the following statement, explain your choice: Management has to select one
single theory that meets the needs of the organization and its internal and external pressures at a particular
period in its life.

4. Agree or disagree with the following statement, explain your choice: The appreciation of the
importance of human skills, ingenuity and motivation has diminished with the arrival of new
technologies.

5. Agree or disagree with the following statement, explain your choice: Both large and smaller business
corporations seek to find skilled labour and low-cost production facilities.

6. Agree or disagree with the following statement, explain your choice: Academics, rather than
management consultants are inclined to be prescriptive in their approach.

7. Agree or disagree with the following statement, explain your choice: There is a desire among
developing economies to trade on more equal terms their well-established counter-parts in Europe, Japan
and the North American continent.

8. Agree or disagree with the following statement, explain your choice: At present organizations are
thought of as machines requiting efficient systems to enable them to function effectively.

9. Agree or disagree with the following statement, explain your choice: Today trading is conducted on a
truly worldwide scale.

10. Agree or disagree with the following statement, explain your choice: Companies that want to be
successful in foreign markets do not have to be aware of the local characteristics that affect the business.
11. Agree or disagree with the following statement, explain your choice: In Protestant cultures
management is based largely on personal relations and sensitivity.

12. Agree or disagree with the following statement, explain your choice: In Asian cultures rewards and
promotions are expected to come with age and experience.

13. Agree or disagree with the following statement, explain your choice: A set of management
competencies including entrepreneurial drive, the ability to lead and develop others, and integrity can be
used worldwide.

14. Agree or disagree with the following statement, explain your choice: Microelectronic applications
give rise to a lot of problems.

15. Agree or disagree with the following statement, explain your choice: More and more stuff are able to
access personal data about customers and other individuals.

16. Agree or disagree with the following statement, explain your choice: The subject of personal data as
well as numerical and statistical data is covered by law in the UK.

17. Agree or disagree with the following statement, explain your choice: Unlike a telephone conversation,
an email is captured in writing and this makes it easier for an employer to produce evidence of
misconduct.
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18. Agree or disagree with the following statement, explain your choice: At present employers are not
keen to set down clear and fair guidelines on use of IT communications.

19. Agree or disagree with the following statement, explain your choice: You need to be born with six
New Age skills.

20. Agree or disagree with the following statement, explain your choice: Without insight, executives don't
get at the roots of problems.

21. Agree or disagree with the following statement, explain your choice: Versatility is considered to be a
very simple skill to master.

22. Agree or disagree with the following statement, explain your choice: In all kinds of businesses what
people are looking for isn't only money, it's recognition, appreciation and creative freedom.

23. Agree or disagree with the following statement, explain your choice: The main problem in advertising
business is to get out a superior product.

24. Agree or disagree with the following statement, explain your choice: POMC activities (planning,
organizing, motivating, coordination) apply only to supervisory and junior management position.

25. Agree or disagree with the following statement, explain your choice: Organizing is the management
function that usually follows after planning.

26. Agree or disagree with the following statement, explain your choice: Motivating only implies meeting
the social needs of employees.

27. Agree or disagree with the following statement, explain your choice: Some groupings of management
activities include coordination.

28. Agree or disagree with the following statement, explain your choice: Providing corrective
mechanisms refers to organizing.

29. Agree or disagree with the following statement, explain your choice: Tannebaum and Schmidt argued
that the style of leadership is not dependent upon the prevailing circumstance and should be universal.

30. Agree or disagree with the following statement, explain your choice: The main advantage of the
autocratic style is that the direction of the business will remain constant.

31. Agree or disagree with the following statement, explain your choice: Paternalistic style usually leads
to a high labour turnover and never engenders loyalty.

32. Agree or disagree with the following statement, explain your choice: In a democratic style the
manager seldom allows the employees to take part in decision making.

33. Agree or disagree with the following statement, explain your choice: A lack of staff focus and sense
of direction can lead to much dissatisfaction.

34. Agree or disagree with the following statement, explain your choice: In facilitating style the
employees are encouraged to express themselves, to get things done in their own way.

35. Agree or disagree with the following statement, explain your choice: Good management cannot
permit employees to grow according to individual abilities.

36. Agree or disagree with the following statement, explain your choice: A two-way flow of
communication ensures efficient functioning through feedback, suggestions and grievances.

37. Agree or disagree with the following statement, explain your choice: Making a profit is by no means a
sole aim of a business.

38. Agree or disagree with the following statement, explain your choice: In recent years very few state-
owned corporations have been privatized in Britain.

39. Agree or disagree with the following statement, explain your choice: The organization couldn't begin
to operate without money and people.

40. Agree or disagree with the following statement, explain your choice: Leadership is a lost art in
modern organizations.

V-UYK4.4. rpamMOTHO apryMEHTHPOBaTh CBOE MHEHHE B paMKaxX BEICHHUS AaKaIeMHUYCCKUX W
po(heCCUOHANBHBIX AUCKYCCUH, B TOM YHCIIe HA MHOCTPAHHOM(BIX) SA3bIKe(aX)

1. Explain your opinion on the topic: Types of leadership and dominance.

2. Explain your opinion on the topic: Formal and informal leaders in the team.

3. Explain your opinion on the topic: The difference between a leader and a leader.

4. Explain your opinion on the topic: Leadership qualities and competencies required by a manager in the
field of creative industries.

5. Explain your opinion on the topic: The concept and functional structure of a team as a manager's
management object

6. Explain your opinion on the topic: Roles in the team.
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7. Explain your opinion on the topic: Team building.

8. Explain your opinion on the topic: Stages of formation, development of the team.

9. Explain your opinion on the topic: Features, rules and techniques of social and interpersonal interaction
in a team.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:
Explain your opinion on the topic:

The concept and types of motivation.

Development of staff motivation systems.

Planning, distribution of work, goal setting in a team.
Methods of making rational management decisions.
Building effective communications in a team.

Team effectiveness, evaluation and improvement.
Recruitment planning algorithm.

Main sources of recruitment.

Job specification.

Qualification requirements for personnel.
Technology for analyzing job applicants' questionnaires.
Rules for preparing for the job interviewing process.

22. Explain your opinion on the topic: Groups and assignment of questions for an interview with a job
applicant.

23. Explain your opinion on the topic: Methods of conducting an interview with a job applicant.

24. Explain your opinion on the topic: Criteria for the selection of personnel to work in the field of
creative industries in the organization.

25. Explain your opinion on the topic: Content of professional orientation and employee training
programs.

26. Explain your opinion on the topic: Methods of preparation and conducting trainings for employees.
27. Explain your opinion on the topic: The content of the Training manager's work.

28. Explain your opinion on the topic: The essence of motivation and features of staff incentives.

29. Explain your opinion on the topic: What is the importance of setting the project goals correctly? What
criteria should these goals meet?

30. Explain your opinion on the topic: What is the difference between risk and uncertainty? Explain

why risk is a more important category for project activities and why risk.

is objectively inherent in any projects

31. Explain your opinion on the topic: You were offered to lead a project to change the bonus system for
the staff of the sewing workshop of the factory. Which elements of the project's internal environment will
affect it most intensively? What can be said about the impact on the project of such, for example, a factor
as leadership style?

32. Explain your opinion on the topic: The impact of different stakeholders on the project varies. Suggest
methods for assessing the strength of such an impact.

33. Explain your opinion on the topic: Time limits of planning. System of plans: long-term, medium-term,
current planning.

34. Explain your opinion on the topic: Highlight the main elements of the control system and show the
relationship between them.

35. Explain your opinion on the topic: Define the standard and technical conditions.

36. Explain your opinion on the topic: Define the estimates and budget of the project. What is the
relationship between these concepts?

37. Explain your opinion on the topic: Describe the quality and competitiveness of products.

38. Explain your opinion on the topic: Investment policy of the company.

39. Explain your opinion on the topic: Sources of financing of entrepreneurial projects.

40. Explain your opinion on the topic: What are the important specific characteristics inherent in any
project?

B-MYK4.4 noru4ao u mociea0BaTeIbHO

APryYMCHTHUPOBAHUA BSACHUA CIIOpa B (bopMaTax aKa,[leMI/II{GCKOﬁ u HpO(l)GCCHOHaHLHOfI AUCKYCCUH, B TOM
YHciIe Ha MHOCTPAaHHOM(BIX) sI3bIKe(ax)

1. Make a statement paying attention to the logic and sequence of arguments: What are the main tasks that
a business plan helps an entrepreneur solve?
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2. Make a statement paying attention to the logic and sequence of arguments: What are the reasons for the
early completion of the project? Who and on the basis of what data can make a decision on early
completion?

3. Make a statement paying attention to the logic and sequence of arguments: What factors influence the
choice of the location of the enterprise?

4. Make a statement paying attention to the logic and sequence of arguments: What functions does the
project audit perform and what are the conditions for the successful implementation of the audit?

5. Make a statement paying attention to the logic and sequence of arguments: What functions does project
planning perform? What are the main types of project plans.

6. Make a statement paying attention to the logic and sequence of arguments: How is project risk
management carried out? List the main stages of risk management and justify the range of activities
associated with each stage.

7. Make a statement paying attention to the logic and sequence of arguments: What is the main task of the
production plan?

8. Make a statement paying attention to the logic and sequence of arguments: What should be the content
and sequence of stages of the implementation of ideas? What should the goal statement contain?

9. Make a statement paying attention to the logic and sequence of arguments: What sequence of actions
does the normal completion of the project imply?

10. Make a statement paying attention to the logic and sequence of arguments: Logistics concept in
project management.

11. Make a statement paying attention to the logic and sequence of arguments: Marketing research.

12. Make a statement paying attention to the logic and sequence of arguments: The matrix structure of the
organization is more progressive than the organizational one. If this is the case, then two branches of
government arise simultaneously in the firm. What is the right solution for such a situation? Determine
the place of each of the structures in the life of the company, as well as the framework for its application.
13. Make a statement paying attention to the logic and sequence of arguments: Methods of analysis of
investment projects.

14. Make a statement paying attention to the logic and sequence of arguments: Methods of research of the
project environment. Give them a brief description.

15. Make a statement paying attention to the logic and sequence of arguments: Risk reduction methods.
16. Make a statement paying attention to the logic and sequence of arguments: Methods of conflict
management in the project team.

17. Make a statement paying attention to the logic and sequence of arguments: Uncertainty and risk.
Classification of risks.

18. Make a statement paying attention to the logic and sequence of arguments: Explain what the role of
the closing phase of the project is. How can the phase affect the effectiveness of the company's current

19. Make a statement paying attention to the logic and sequence of arguments: .Explain why the basic
principles of the concept of "universal quality management" are close to the philosophy of project
management.

20. Make a statement paying attention to the logic and sequence of arguments: Describe the main quality
control tools used in project management. Give an example.

21. Make a statement paying attention to the logic and sequence of arguments: Define the tasks of the
project audit. What factors influence the quality of the project audit?

22. Make a statement paying attention to the logic and sequence of arguments: Main objectives and
directions of commodity market research.

23. Make a statement paying attention to the logic and sequence of arguments: The main types of conflict
management strategies. What methods can be applied to implement each strategy and how appropriate the
use of a particular method? Give an example.

24. Make a statement paying attention to the logic and sequence of arguments: The main elements of the
near and far environment of projects. How is the scope of the project related to its environment? Give
examples of such a connection.

25. Make a statement paying attention to the logic and sequence of arguments: What factors determine the
composition of the business plan and the degree of its detail?

26. Make a statement paying attention to the logic and sequence of arguments: Evaluation of the
investment project.

27. Make a statement paying attention to the logic and sequence of arguments: List and describe the main
stages of the project execution control process.
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28. Make a statement paying attention to the logic and sequence of arguments: List the categories and
corresponding functions of the project stakeholders. What determines the strengthening or weakening of
the importance of certain categories of stakeholders for the completion of the project?

29. Make a statement paying attention to the logic and sequence of arguments: List the key international
project management standards. What tasks is the creation of each standard aimed at solving?

30. Make a statement paying attention to the logic and sequence of arguments: List three options for
completing projects and give them characteristics.

31. Make a statement paying attention to the logic and sequence of arguments: List what tasks the project
planning solves.

32. Make a statement paying attention to the logic and sequence of arguments: List what functions
network and calendar planning perform in project planning.

33. Make a statement paying attention to the logic and sequence of arguments: Production plan.

34. Make a statement paying attention to the logic and sequence of arguments: Indicators of the financial
condition of the enterprise.

35. Make a statement paying attention to the logic and sequence of arguments: Performance indicators of
entrepreneurial projects.

36. Make a statement paying attention to the logic and sequence of arguments: Concept, content, role and
meaning; interrelation of forecasting and planning.

37. Make a statement paying attention to the logic and sequence of arguments: Advantages and
disadvantages of project financing. Give an example.

38. Make a statement paying attention to the logic and sequence of arguments: Give one or two examples
of the relationship between the goals of the project and the functional goals of the organization
(department). Through what goals of the organization can they be coordinated, and their achievement is
coordinated?

39. Make a statement paying attention to the logic and sequence of arguments: Give an example of a
project and describe the planning levels in it. How important is level detail? What problems can arise with
a large number of planning levels?

40. Make a statement paying attention to the logic and sequence of arguments: Give examples of
everyday and administrative decisions in management projects. Do you think that the proportion of these
decisions remains at the planning and execution phases of the project?

4.2. Tunosble 3aJaHUS I HIPOMEKYTOYHON ATTECTALIMH
4.2.1. Bonpocsl K 3a4eTy (npu Hanuyuu ¢ yueonom niare. llpu omcymemeuu
3auema 6 yueOHOM naame ykazamo «3auem He npedycmMompen yYieOHbIM NIAHOM»)

NvyK-4.1

YCTaHAaBJIMBACT U

MOJ/ICP)KUBAET MPOQecCHOHALHBIE KOHTAaKThl B COOTBETCTBHM C MOTPEOHOCTAMH TpodeccHoHATBEHON
JIeSITeIbHOCTH)

3-YK4.1

3HaTh: roCyaAapCTBCHHBIC HOPMbI W MNPUHIUIIBI COCTABJICHUSA AKAACMHUYCCKUX TCKCTOB H I[eHOBOﬁ
JOKYMCHTaINN

1. Tell what you know about: thee standards applicable to the management system in the organization.
How and for what is international certification carried out according to the UP? Give an example.

2. Tell what you know about: The role and place of planning in the management of the enterprise, subject
and method.
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3. Tell what you know about: The project management is considering the possibility of increasing the size
of the project team from four to seven people. Give examples of criteria that can be used to make such a
decision. Do the concepts of criteria and constraints coincide?

4. Tell what you know about: Business project planning and management system.

5. Tell what you know about: The specifics of the company's personnel training in the field of UP in
contrast to the usual corporate training system? Give an example.

V-UVYK4.1

YMeTh: COCTaBIATh aKaJAEMUUYECKUE TEKCTHI U JEIOBYIO0 JOKYMEHTALUIO C YYETOM crienuUKH WIn chepsl
YHOTPEOICHUS, B TOM YHCJIC HA MHOCTPaHHOM(BIX) s3bIKe(axX)

1. Create a text or document according to specification and sphere it is used in: Compare the project and
matrix structure: which of these structures provides the best opportunities for project management by a
project manager? Explain the answer.

2. Create a text or document according to specification and sphere it is used in: Product sales promotion
and after-sales service.

3. Create a text or document according to specification and sphere it is used in: Strategic management of
the enterprise, the choice of strategy and its impact on business planning and investment planning of the
enterprise.

4. Create a text or document according to specification and sphere it is used in: Risk insurance and how to
use this method of risk reduction. How to use the distribution of risks between project participants. Give
an example.

5. Create a text or document according to specification and sphere it is used in: Management structure and
organizational structure.

B-UYK4.1

BJ'Ia,I[eTbi HABBIKAMH COCTABJICHUA AaAKAACMHUYCCKUX TCEKCTOB H H@HOBOﬁ JOKYMCHTAlMK C Y4YE€TOM
cnenuuKy WK chepsl ynoTpeOIeHus, B TOM YUCIIe Ha HHOCTPaHHOM(BIX) S3bIKe(ax)

1. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Subjects of investment activity and structure of investments by sources
of financing.

2. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: The essence of planning and forecasting in a market economy.

3. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Resource procurement management. The main tasks of procurement
and supply.

4. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Risk factors. Risk management process.

5. Submit your own version of an academic text or business document in accordance with the specifics
and scope of use on a given topic: Financial section of the business plan.

NYK-4.2

HpHHHMaeT Y4aCTHUC B aKaACMHUYCCKUX U HpO(l)eCCI/IOHaJ'ILHBIX AUCKYCCHUAX, B TOM YUCJIC Ha
nHOCTpaHHOM(bIX) si3bIke(ax) 3-YK4.2

3HaTh: 06]11]/16 IoaAXoAblI U Tpe6OBaHI/IH K Y4aCTHUIO B aKaJICMUYICCKUX U HpO(l)QCCI/IOHaJ'ILHBIX AUCKYCCHUSX,
B TOM YHCIIE Ha MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Discuss on the following: Formation of the production structure.

2. Discuss on the following: Formation and development of the project team.

3. Discuss on the following: Functional and process approach to the development of the company,
business processes and their classification.

4. Discuss on the following: What is the difference between project management and traditional
management? Why can traditional management be called "routine management”, but project management
is not?

5. Discuss on the following: What is the difference between programmed solutions and unprogrammed
ones? Is it possible to program all the solutions in the project, or are there any fundamental limitations? If
the latter is true, then what is their nature?

V-YVK4.2
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YMeTh: apryMEeHTHPOBATh CBO€ MHCHHE B aKaIEMHUCCKHUX U TIPO()ECCHOHATBHBIX TUCKYCCHAX, B TOM
YHUCIIe Ha HHOCTPaHHOM(BIX) s3bIKe(ax), MPH MPEACTABICHUH PE3yJIbTaTOB MPO(HECCHOHATBHON
JACATCIIbHOCTHU

1. Give your arguments on the following: Has the interest in the management of organizations remained
at the beginning of the XXI century? What do researches and managers want to understand more and
more profoundly?

2. Give your arguments on the following: Has the arrival of new technologies diminished the appreciation
of the importance of human skills, ingenuity and motivation? Why not? What has changed and how?

3. Give your arguments on the following: Why has the strategic importance of management grown
considerably over the last quarter of the XX century? What factors contributed to the growth?

4. Give your arguments on the following: How did the rapid advance of micro-electronics influence the
process of management growth? What helped to increase the ability of firms to compete with each other?
5. Give your arguments on the following: Which issues have been identified in management theories
promoted during the latter part of the XX century? Which of them do you find the most important?

B-IYK4.2

BJ‘IaIleTI;: HaBbIKaMHM TIIPE3CHTAMU PE3YJIbTATOB HpO(l)eCCI/IOHaJILHOfI ACATCIIBHOCTH Ha HAYYHBIX
MEPOTPHUATHAK, B TOM YHCIIe Ha MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Make a brief review and present the results of your research on the topic: What are the prospects for the
development of the management theory for the coming decade of the XXI century?

2. Make a brief review and present the results of your research on the topic: When did trade between
nations become a feature of vibrant human societies? What is the modern feature of trade now? What
helped the economy to become global nowadays?

3. Make a brief review and present the results of your research on the topic: What are the factors
contributing to the increasingly international dimensions of management practice? Name the most
important ones.

4. Make a brief review and present the results of your research on the topic: Why is management of a
multinational, global company not that simple? What should companies that want to be successful be
aware of?

5. Make a brief review and present the results of your research on the topic: What are the two managerial
cultures and their characteristics?

NyK-4.3

MNPEACTABIIACT PC3YyJIbTAThI HpO(i)eCCHOHaHBHOfI ACATCIIBHOCTH Ha HAYUYHBIX MCPONIPUATHAX, B TOM YHUCJIIC
Ha MHOCTPaHHOM(BIX) A3bIKe(ax)

3-IVK4.3

(I)OpMLI " BUJbI IPCACTABJICHUS PE3YJIbTATOB HpO(i)eCCHOHaHBHOfI ACATCIIBHOCTH HAa HAYYHBIX
MEpPOIPUATHUSAX, B TOM YHCIIE HA MHOCTPAHHOM(BIX) SI3bIKe(aX)

1. Describe what corporate management has already developed and what their development includes.

2. Describe what happened in human life with the advent of microelectronics. How has microelectronics
transformed people's life and ability to use information.

3. Describe the forms of information and where can they be applied. Where can the impact of information
technology revolution be seen most powerfully?

4. Describe the types of information technology that are increasingly used in manufacturing areas. What
are the other applications that we are used to seeing more generally? Which problems might such
applications give rise t0?

5. Describe why some aspects of the use of information technology require monitoring. What does the
integration of much information on anyone individual's computer lead to? What should the personnel staff
do in this regard?

Y-NYK4.3
JIOTUYHO M MOCIIEN0BATENBHO MIPEJICTABUTh PE3YIbTAThl IPOBEAEHHOIO UCCIIEOBAHNS B BUAE JOKIAAa
WJIM CTaThH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) SI3bIKe(aX) HaBBIKAMU
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1. Represent logically and consequently the results of your research on the topic: What are the success
factors relating to people, products, companies and countries? What is the key to success?

2. Represent logically and consequently the results of your research on the topic: What are the essential
qualities of a successful business? Give example of a successful business and reasons for its success.

3. Represent logically and consequently the results of your research on the topic: What can you say about
such things as continuity, contestation and mobility? What are the possible disadvantages of them?

4. Represent logically and consequently the results of your research on the topic: Speak about different
theories and factors that make people satisfied with their work and motivate them.

5. Represent logically and consequently the results of your research on the topic: How have job priorities
among employees have changed over the last 10 years?

B-YK4.3

MMpEACTaBJICHUA PE3YJILTATOB HaquOﬁ JACATCIbHOCTHU, B TOM YHCJIC Ha I/IHOCTpaHHOM(I)IX) ﬂSBIKC(aX)

1. Prepare a statement of your research on the topic: What are the main areas of business communication?
Speak about the internal and external ways of communication.

2. Provide a report on the results of scientific activity on the topic: What is the difference between face to
face communication and written forms of communication? Give the advantages and disadvantages of both
ways.

3. Prepare a statement of your research on the topic: How can products be designed to be suitable for
international markets?

4. Prepare a statement of your research on the topic: Is business-to-business relationship important for
doing business? Speak about networking events.

5. Provide a report on the results of scientific activity on the topic: Speak about stakeholder theory. What
is the effect of a large company's activity on the places where it operates?

NyK-4.4 apryMEHTUPOBAaHHO OTCTAWBACT CBOC MHEHHUE B aKaJEMHUYCCKUX M MPO(ECCHOHAIBHBIX
JIUCKYCCHAX, B TOM YHCIIe HA HHOCTPAHHOM(BIX) S3bIKE(ax)
3-UVK4.4

OCO6CHHOCTI/I HAay4YHOI'0 CTWJIA p€4YU, IPUHIHUIILI TIOCTPOCHUA HAYYHOI'O JUajiora B yCTHOI\/'I U NHUCbMEHHOU
¢dbopMe, B TOM YHUCIIe HA THOCTPAHHOM(BIX) SI3bIKe(aX) HABBIKAMHU

1. Make a statement on the following: What is the model for leadership in business? Speak about recent
trends in leadership.

2. Make a statement on the following: What are the qualities for a successful manager today, compared to
the past?

3. Make a statement on the following: Describe models for team roles and stages of team life.

4. Make a statement on the following: Do attitudes to team-working vary in different countries? How can
business build a successful team?

5. Make a statement on the following: Why is it so popular to attend a cookery course as part of a team-
building exercise? Give at least 5 reasons with explanations.

V-IYK4.4. rpamMOTHO apryMeHTHpOBaTh CBOE€ MHEHHE B paMKax BEJICHHMsS aKaJeMHYECKHX H
npodecCHOHANBHBIX JUCKYCCHI, B TOM YHCIJIe HA MHOCTPAHHOM(BIX) sI3bIKe(ax)

1. Give your arguments on the following: Define the process of raising finance from the point of view of
business owner and from investor.

2. Give your arguments on the following: In which ways can a business raise finance, and what are the
advantages and the disadvantages of each one.

3. Give your arguments on the following: Give the tip how to achieve customer satisfaction and how to
reduce customer defection?

4. Give your arguments on the following: Speak about the problems of raising finance from the "angel"
networking clubs, bank finance and venture capital funds.

5. Give your arguments on the following: How are customer service requirements changing? How to train
staff to deal with demanding customers?

B-UYKA4.4 noruyso u mocjenoBaTeabHo
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apryMEeHTHPOBAHUs BEICHUS Criopa B (hopMarax akaJeMHUECKOM 1 MPoheCCHOHATIBHON TUCKYCCHH, B TOM
YUCIIC HA HHOCTPAHHOM(BIX) sI3bIKS(axX)

1. Argument your opinion in a professional discussion on: Give examples of different accidents in
companies. What are the reasons, and what is the effect on companies? What should companies do to deal
with such situations.

2. Argument your opinion in a professional discussion on: What should companies do to prepare
themselves to manage crisis, during the crisis and after it?

3. Argument your opinion in a professional discussion on: Give at least two examples of crisis happened
in different companies, how they deal with it and what lessons can be learnt.

4. Argument your opinion in a professional discussion on: Speak about different hostile and friendly
forms of cooperation between companies.

5. Argument your opinion in a professional discussion on: What are the reasons of mergers and
acquisitions' failure? What should companies do to succeed in business integration?
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5. METOAWYECKHUE MATEPUAJIbI, ONPEJE/ISIIOIIHE
INPOLEAYPbI OHNEHUBAHUA 3HAHUU, YMEHNHU U HABBIKOB U
OIIBITA JEATEJBHOCTH, XAPAKTEPU3YIOHIUX OTAIIbI

®OPMHUPOBAHUS KOMIIETEHIIUM

OneHouHoe
CPeACTBO

IIxana oneHUBaAHUSA

Tect

Pe3ynbpTaTr TeCTUpOBaHMSI OLIEHUBAETCA 110 IPOLEHTHOM 1IKaie oneHkd. Kaxxnomy
oOyuJaromeMycs peiaraeTcsi KOMIUIEKT TECTOBBIX 3a/IaHUI U3 25 BOIIPOCOB:
O1neHKa «OTJIAUYHO» — 25-22 paBUIIBHBIX OTBETOB.

OrieHKa «X0po1o» — 21-18 npaBUIIbHBIX OTBETOB.

OreHKa «y10BJA€TBOPUTEIBbHO» — 17-13 MpaBIIIEHBIX OTBETOB.

OlieHKa «HEeY/I0BJIEeTBOPHTEIBLHO» — MeHee 13 paBHIIBHBIX OTBETOB.

KosiiokBuym

O1eHKa «OTJIMYHO» BBICTABISIETCSl 00YYAIOIIEMYCs, €CIIU: O0YJalOUIHHCs YeTKO
BBIP@)KAET CBOIO TOYKY 3pPEHHMs IO pPaccMaTpUBAaEMbIM BOIPOCAM, IPUBOIS
COOTBETCTBYIOIIKE IPUMEPBHI.

OueHka «XOpOWIO»  BBHICTABISETCS OOydarolleMycs, €ciu: oO0ydaroluics
JIOTTYCKAET OT/IEIbHBIE MOIPEIIHOCTH B OTBETE

Ouenka «YAOBJIETBOPHTEIHHO» BBICTABIICTCS o0ydaromemycs,
ecnu: oOydaronuiicss oOHapyKUBaeT MPoOENTbl B 3HAHUSIX OCHOBHOTO Y4€OHOTO U
HOPMAaTHUBHOTO MaTepuaa

Ornenka «HeY/I0BJIETBOPUTEILHO) BBICTaBIISICTCS o0yuaromemycs,
ecny: oOydaromuiicss OOHapyXHBaeT CYIIECTBEHHBIE TMPOOENbl B 3HAHUAX
OCHOBHBIX MOJ0KEHHUM AUCHUIIIIMHBI, HEYMCHHC C IIOMOIIBIO MNPpEroaaBaTCIid
MOJTYYHTh MPABIIBHOE PEellICHHE KOHKPETHOM MPAaKTHUECKON 3a/1a4H.

Joxaan,
cooolIeHue

O1eHKa «OTJIMYHO» BEICTaBIsICTCS 00yUarOmEeMyCsl, €CIIH:

— noxs1ax 0popMIIEH B COOTBETCTBUH C MPEABSIBIIEMBIMI TPEOOBAHUSIMU;

—pU HaANMCAHWU JAOKJIAJ4YMK HCIOJIb30BaJl HOPMAaTHBHBIE IIPAaBOBBIE AaKTHI,
HAyYHYIO U CIEIHaJIbHYIO JHUTEpaTypy (MoHOrpaduu, IuccepTalud U T.IL.),
MO3BOJISIOLINE PACKPBITH TEMY JIOKJIAa B TIOJIHOM 00bEME;

— JIOKJIaTYMK ITOKA3aJl BJIaJCHHUE ITOHATUHHBIM allapaToM TEMbI JOKJIAJa;

— YBEPEHHO U TPaMOTHO OTBEYAET HA 33JIaHHBIE BOIIPOCHI;

— BBIBOJIBI CAMOCTOSATEIBHBI M COOTBETCTBYIOT AEMCTBYIOIIEMY 3aKOHOJATEILCTBY
(Ipy 3TOM MOTYT HOCUTh JMCKYCCHOHHBIN XapaKTep).

O1ieHKa «XOPOIII0)» BHICTABIISIETCS 00yUarOIEMyCsl, €CITH:

— ToKJ1aa 0popMIIEH B COOTBETCTBUH C MPEABSIBISIEMBIMU TPEOOBAHUSIMU;

—IIpU HAaNMCaHUM JAOKIAJYMK HCIOJIb30BAl HOPMATHBHBIE IIPABOBBIE AaKThI,
HAyYHYIO M CIEIHaNbHYI0 JUTeparypy (MoHorpaduu, mucceprai W T.II.)
MO3BOJISIFOIIIUE PACKPBITH TEMY JIOKJIAIa B TIOJIHOM 00bEME;

— IOKJa4YMK MOKa3all BIaJeHUE MOHATHIHBIM alnapaToM TEMBI JOKIIa/a;

— JOKJIaYUK HEYBEPEHHO OTBEYAET HA 3aJJaHHBIE BOIIPOCHI;

— BBIBOJIbI HEYETKHU U HESICHBL.

OrieHKa «y0BJIETBOPUTEBLHO)» BBHICTABIIICTCS 00YYarOIIEMYCs, SCIIH:

— okJaa 0pOpMIIEH B COOTBETCTBUH C MPEABSIBIIEMBIMH TPEOOBAHHUSIMU;

— IpY HANWCAHUM JOKIAJIYUK B HEJOCTATOYHOW CTeneHu (Mepe) MCIOIh30Ball
HOPMAaTHBHBIC TMPABOBBIC aKThl, HAYYHYI0 W CICHUAIBHYIO JIHTEpPaTypy
(MoHOTpadum, muccepTanuy U T.I1.) MO3BOJIAIOIIME PACKPHITH TEMY JIOKIana B
MIOJIHOM 00BeMe (JIOKJIaJ] He 3aBEPIICH, €CTh «IIPOOEIbDy U T.11.);

— JIOKJIAYMK HE TOKa3aJl BJaJCHUE MOHATUHHBIM aIaparoM TEeMbl JOKJIajia B
II0JIHOM 00BbeEME;

— JIOKJIATYMK HE MOXKET Y€TKO OTBETUTH Ha BOIIPOCHI,

— BBIBOJIBI IMEIOTCS, HO HE JTOKA3aHEI.
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OreHKa «HEYT0BJIEeTBOPUTEIBLHO» BHICTABISICTCS 00yJYarOIIeMYCsl, SCIIH:

— okJaa He 0()OPMIICH B COOTBETCTBUU C MPEABSBIAEMBIMU TPEOOBAHUIMU;

— IOKJaJ 3a4MThIBAETCS, T.€. JOKJIQAYMK HE IIOKa3aj BiaJcHHE IMOHATUHHBLIM
armapaToM TEMBI TOKJIaaa B IIOJTHOM 00beMe;

— coJiep:KaHue JTOKJIa1a HE COOTBETCTBYET TEME;

— JOKJIATINK HE MOYKET OTBETHTH Ha 3aIaHHBIC BOTIPOCHI;

— OTCYTCTBYIOT BHIBOJIBL.

Keiic-3apanune

OreHKa «OTJAMYHOY» BHICTABIISIETCS, €CIIA 00YYaIOIIHIAC:

— B MOJIHOH Mepe OCMBICIIMI PealbHYIO MPO(eCCUOHATBHYIO-OPUECHTUPOBAHHYO
CUTYAaLHIO;

— 3HaeT cojiep)KaHWe IOPUANYECKON TEPMUHOJIOTHH W yMEET MPUMEHATh e€ st
KOHKPETHOH peanbHOi nmpodeccnoHambsHO-OPHEHTUPOBAHHOW CUTYAITNH;

— MOJHOCTBIO MPABUIILHO PEIINII Keic-3a1aHue;

— JlaJl ICUEPIBIBAIOIINE OTBETHI HA BCE MO3UIIMM Keilc-3aJaHusl.

OreHKa «X0POI0» BHICTABISIETCS, €CITH O0yUYaIOIHIACS:

—B  JIOCTaTOYHOM O0O0BEME OCMBICIWJI  pealbHyl0 MpodeccnoHaIbHO-
OpPHEHTHUPOBAHHYIO CUTYaLUIO;

— 3HAeT COAEP)KaHHE IOPUIUYECKOH TEPMUHOJIOIMU M yMEET NPUMEHAThH €€ AT
KOHKPETHON peanbHON MpoQecCHOHATFHO-OPUEHTHPOBAHHON CHTyallud C
HE3HAYNTCIIbHBIMU OHII/I6KaMI/I;

— peuIn Keic-3a/ianue 6osiee YeM HalOJIOBHHY.

O1eHKa «y10BJIETBOPUTEIbHO» BBICTABIISIETCS, €CJIM 00YYaIOIIMNCS:

— HE IOHUI B IIOJIHOM OOBEME MPEICTABICHHYIO B KeEHC-3aJaHMU PEabHYIO
mpo¢eCcCHOHANTBHO-OPHEHTHPOBAHHYIO CUTYalIUIO;

— B HEMOJIHOM 00BEME 3HAET COAEP)KaHUE FOPUINIECKON TEPMUHOIOTUN U UMEET
3aTpylHEHHA B €€ NMPUMEHEHUH Ui KOHKPETHOH peajbHO mpodeccHoHalbHO-
OpUEHTHPOBAHHOMN CUTYyallUU;

— JJaJl HETIONIHBIM OTBET Ha Kelc-3aJaHue, HO B JOCTaTOYHOM oOBeMe s
MIPOBEPKU CHOPMUPOBAHHOCTH KOMIETECHIHH.

OreHKa «HeyI0BJIeTBOPHTEIbHO» BBICTABIISIETCS], €CJIM 00yUYaIOIIUNCS:

— HE OCMBICIIIII peallbHYI0 podecCHOHATFHO-OPUEHTHPOBAHHYIO CUTYAIIHIO;
—HE 3HAaeT HOPUAMYECKYI0 TEPMUHOJOIHI0O IO MPEACTaBICHHOH peaqbHON
podeccuoHaNbHO-OPUEHTUPOBAHHON CUTYALNH;

— MOJIHOCTBHIO HEMPABUIILHO PELTIII KeHc-3a/laHue.

3agaua
(mpakTHYecKoe
3aJaHue)

O1ieHKa «OTJIMYHO» BHICTABIISICTCS ECIIH:

—IpH pemeHuH 3aga4yd  (MPaKkTHYEeCKOoro 3ajaHusi) oOydvarommuiics jgaer
Pa3BEepHYTHIN M TTOJIHBII OTBET Ha BCE BOIIPOCHI, IOCTABJICHHBIC B HEH;

—Tpu  pemeHuH 3afadd  (MPaKTUYECKOrO 3aJlaHusl) B TIOJHOM oObeMe
UCTIONB3YEeTCS COOTBETCTBYIOIIAsh HOPMATHBHAS IpaBoBas 0asa, IO3BOJISIOIIAS
NPaBWJIBHO — PEIIUTH MOCTABJICHHBIC 33Ja4M, JI0Ka3aTh TOYKY 3PEHUs aBTOPA,
peleHre apryMeHTUPOBAHO U JIOTHYHO.

OneHKa «X0POLI0» BBICTABIISIETCSI €CITH:

—IpU pemeHuH 3ama4yd  (MPaKTHYECKOro 3aJaHus) OOydYaloIWiics Jaer
Pa3BEepHYTHIN M TTOJIHBII OTBET Ha BCE BOIIPOCHI, IOCTABJICHHBIC B HEH;

—MpH pelieHur 3aaa4yd  (MPakTUYEeCKOro 3aJaHusg) He B IOJHOM o0beme
UCTIONB3YEeTCS COOTBETCTBYIOIIAsh HOPMATHBHAS IpaBoBas 0a3a, IO3BOJISIOIIAS
JI0Ka3aTh TOUKY 3peHHsI aBTOpa (T.e. 00y4aroluiica B pelIeHUH CChUIAeTCsl HE Ha
BCE HEOOXOANMBIE HOPMBI);

— peleHre apryMeHTUpOBAaHO U JIOTUYHO JIMIIb B YaCTH.

OlLeHKa «y10BJI€TBOPUTEIbHO» BHICTABIISIETCS €CIIH:

—TpU pemeHuH 3a7adu  (MPaKTUYEeCKOro 3ajaHus) OOydJaromuiics maer
pa3BEpHYTHIN U TOJHBIA OTBET HE HA BCE BOIPOCHI, MOCTABJIEHHbIE B HEW, U
JorrycKaeT 1-2 He3HAUNTENbHBIE OIMOKU (HETOYHOCTH);

—pU PELICHUM 3aJa4d HE MCIOJIB3YETCS COOTBETCTBYIOIIAS HOPMATHBHAsA
mpaBoBasg 0aza, MO3BOJISIONIAS MPAaBUIBHO PENINTh MOCTABICHHBIE 33/1a4H, T.C.
OTBET — B 1I€JIOM BEPEH, HO PEIIICHUE HET;
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— pCHICHUC HCAOCTATOYHO APr'YMCHTUPOBAHO U JIOTUYHO.

Or1ieHKa «HEyI0BJIETBOPHUTEIbHO0» BBICTABIISICTCS €CIIH:

—Tpu pemeHnHn 3amadu (MIPaKTHYECKOTO 33JaHrsA) OOyJaloUIMiics [aeT He
MPaBUIILHBIA OTBET;

—MpH  pelieHuH 3afadr  (MPaKTUYECKOro 3aJlaHusl) HE  HUCIOJIb3YeTCs
COOTBETCTBYIOIIass HOpPMAaTWUBHAs TMpaBoBas 0a3a, IMO3BOJSIOMIAS MPABUIBHO
pPEUINTh MOCTABICHHBIC 33/1aYH, T.C. OTBET W DPEUICHHE HE BEPHO, PCIICHHE HE
apryMEHTUPOBAHO U HE JIOTHYHO.

IMpakTuyeckunii
BOIIPOC

OneHka «OTJMYHO» BBICTABISETCS, €CIH: OOyJaromuics Jal TOJHBIH,
pPa3BEpHYTBHI OTBET Ha TIOCTABJICHHBIM MNPAKTUYECKUA BOMIPOC, MPOSIBUI
COBOKYITHOCTb OCO3HAaHHBIX 3HAaHUH 00 O0OBEKTe, 0Ka3aTelIbHO PACKPBLI
OCHOBHBIC TIOJIOKEHHS TeMbBl. B THCEMEHHOM OTBETE IMPOCIEKHUBACTCS YeTKas
CTPYKTypa, JIOTHYeCKas IMOCIEeIOBaTENIbHOCTh, OTpaKarolas  CYIIHOCTh
pacKpbIBaeMbIX MOHITHH, siBIeHHA. OOydaromuiicss HOAKPEIUIIET TEOPETHYECKHUN
OTBET MpakTHYecKuMU mNpumepamu. OTBeT chopMyIHpOBaH HAYYHBIM SI3BIKOM,
000oCcHOBaHa aBTOpCKas TTO3UITHUS oOyuJatorerocs. OO0yvarommMcst
MIPOJIEMOHCTPHUPOBAH BHICOKHH YPOBEHB BIIAJICHNUS KOMIIETeHIIHEH(-IMH).

OneHka «XOpOWIO» BBICTABISAETCS, €clu: O0OydaromuMcs JaH TOJHBIH,
Pa3BEPHYTBIM OTBET Ha IOCTABICHHBIM IPAKTUYECKUHA BOIPOC, IPOSBICHO
YMEHHE BBIICNATH CYIIECTBEHHBIE W HECYIIECTBEHHBIE NPHU3HAKH, MPUYUHHO-
cleacTBeHHbIE CBsI3U. OTBET YETKO CTPYKTYPHPOBaH, JOTHUYEH, HO €CTh HEA0UETHI
B (hopMyIIMpoBaHUU TIOHSITHUH, pelieHuu  3ajad. OO0y4armumcs
[IPOAEMOHCTPUPOBAH NOBBILICHHBIA YPOBEHb BJIaJICHHUSI KOMIIETCHLIUEH(-IMN).

OrneHKa  «yJAOBJETBOPUTEIbHO»  BBICTABIACTCS, CCIU:  OOydYaromuMCs
cOpMyJIUPOBaH HEMOJHBI OTBET HA NPAKTUYCCKHM BOMPOC, JIOTHKA M
MOCJICZI0BATEILHOCTD U3JI0KEHHUS HMEIOT CYIICCTBEHHBIC HapylIeHUs. JlomyIeHb
rpyObie ONIMOKK TIPH OMNPEICICHUH CYIIHOCTH PACKPHIBACMBIX TMOHSITHH,
HBJ’ICHI/II\/'I, Hapymi€Ha JIOTMKa H3JI0KCHUSA IMMCBMEHHOI'O OTBE€TA, HE CHACIaHbL
BbIBO/IBI. OOydYaromuMcsi MPOAEMOHCTPUPOBaH 0a30BbIii  YPOBEHb BIaJICHUS
KOMITETCHITHEH(-SIMH).

OneHka «HeYIOBJIETBOPUTEJIbHO» BBICTABISIETCS OOydYarOLIEMycCs, €CIIH:
o0yJalImuiics HCHOBITBIBACT 3HAUUTEIbHbIC TPYAHOCTH B OTBETe Ha
MPaKTUYEeCKUH BOIPOC, JIOMYCKAaeT CYIIECTBEHHbIE OIMMOKH, HE BIajaeeT
TEPMHHOJIOTHEH,  HE  3HAaeT  OCHOBHBIX  IOHATHUH. OObyuaromumest
MIPOJIEMOHCTPHUPOBAH HU3KUH YPOBEHB BIIAJIEHUS] KOMIIETEHITHEH(-sIMH).

IIpome:xyTounas
arrecrauus

3AYET

OIIeHKY «3aYTEeH0» 3aCITy)KUBACT 00yYarOIIUNCS:

— 00y4aromMicss B OCHOBHOM IIOKa3bIBAa€T WJIM MOKAa3bIBAa€T MPOYHBIC 3HAHMS
OCHOBHBIX IPOLIECCOB U3y4aeMOHN TEMBI,

— 00y4alONIMIACS TaeT MOJTHBIA W pa3BEPHYTHIH OTBET HA TIOCTABICHHBIE BOTIPOCHI,
HO IIPHU 3TOM MOXET JI0IIyCKaTh HEKOTOPBIE HE3HAUUTEIbHbBIE HETOYHOCTH;

— 0o0ydJarolMiCcsl TONHOCTBIO WJIM HE B TOJHOM 0O0beMe  BiageeT
TEPMUHOJIOTHYECKHUM aIapaTOM TEMBI;

— 00y4aronMiicsi TOKa3bIBaeT IMOJHOE WIM YacTHYHOE YyMEHHE OOBSCHSITH
CYIIHOCTb, SIBICHUH, IPOLIECCOB, COOBITHIA;

— o0ydaromMicsl JenaeT BBIBOABI M OOOOILIEHHMS, JaeT OTBETHl Ha OCHOBHBIC
IIOCTaBJIEHHBIE BOIIPOCHI;

— OTBETY MPHUCYILE JJOTHYHOCTB U MOCJIENOBATENBHOCTD.

O1eHKa «He 3a4TeH0» BBICTABIISIETCS] 00ydJaloeMycs:

— o0yyarommiics He TOKa3bIBAET 3HAHNUSA OCHOBHBIX IPOIIECCOB U3YYaeMOM TEMBI,
—o0yvarommiics HE JaeT TMOJHBIA OTBET Ha IIOCTaBJICHHBIE BOIPOCHL, U
JIOIyCKaeT «rpyObie» (3HaUNTeNbHbIE) HETOUHOCTH;

— 00y4aroIIMICs HE BIaAeeT TEPMUHOIOTUIECKUM aIlllapaToM TEMBbI;

— o0yyarommiica HE TOKa3bIBaeT JOCTATOYHOE YMEHHE OOBSCHATH CYIIHOCTD,
SIBIICHUH, TIPOLIECCOB, COOBITHH;

— o0ydJaromMicss HE MOXET cJlelaTh BBIBOABI M 00OOIIEHMs, HE Jaer
apryMEHTHUPOBAaHHBIE OTBETHI M HE MOXKET TPUBECTH COOTBETCTBYIOIIUE
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MIPUMEPBHL;
— OTBET HE JIOTHYEH U He I0C/Ie0BaTEIeH, 00Y4atoLUIUNHCs HE MOKET OTBETUTH HA
JIOTIOJIHUTENIbHBIE BOIIPOCHI.

O1eHKa «HE 3aUTEHO» CTaBUTCS 00ydYaromUMCsl, KOTOPbIE HE MOTYT MPOJOKUTh
o0y4yeHne WIN NPUCTYIHUTH K MPOECCHOHANBHON NESITENbHOCTH 10 OKOHYAHUH
BY3a 0e3 1omoIHUTENFHBIX 3aHITHIA IO COOTBETCTBYIONIEH TUCIIUILIINHE.

IIpome:xyTouHas
arrecraums

9K3AMEH

OrneHKa «OTJIMYHO» BBICTABIISICTCS OOYYaroIIeMycs, €CJIA: OOyYaroIMiics aaj
TIOJIHBIH, PA3BEPHYTHIA OTBET HA MTOCTABJICHHBINA BOMPOC, POSBUII COBOKYITHOCTh
OCO3HaHHBIX 3HAHUNA 00 00BEKTE, TOKa3aTeIbHO PACKPHLII OCHOBHBIE MOJIOKEHUS
TeMbl. B  oTBere mpoCIeXHBaeTca  deTKas  CTPYKTypa, JIOTHYecKas
MOCJICZIOBATEIBHOCTh, ~ OTPAaXKAIoIas CYIIHOCTh PACKPhIBACMBIX  IOHSITHUH,
siBiteHui. OOyJarommuiics MOIKPEIUIIeT TEOPETUYECKH OTBET IMPaKTUIeCKHMHU
npumepamu. OTBeT chopMyTHpOBaH HAYYHBIM SI3BIKOM, OOOCHOBAaHa aBTOPCKAas
Mo3uIs 00ydYaromerocs. MoryT OBITh JOMYINEHBI HEAOYETHl B OMPEIACIICHUU
MOHSITUH, UCTIPABJICHHBIC CTYJICHTOM CaMOCTOSITEIILHO B MPOIIECCE OTBETA WU C
TTOMOIIIBIO «HABOJISIIINX) BOTIPOCOB TIpeToaBaTeds.
OO0y4arIUMCATIPOACMOHCTPUPOBAHBBICOKUHYPOBECHBBIIAICHUSIKOMITCTCHIIUCH( -
SIMH).

OreHKa «XOpOLIO» BHICTABISIETCS OOydaroleMycs, €ciu: OOydyaroluMcs JOaH
MOJIHBINA, Pa3BEpHYTHIA OTBET HAa IMOCTABJICHHBIA BOIPOC, MPOSIBICHO YMEHHE
BBIICIATH CYII€CTBCHHBIC u HECYIIECTBCHHBIC IIpU3HaKH, IMPUIUHHO-
CJICACTBCHHBIC CBA3H. OTBET YETKO CTPYKTYPUPOBAH, JIOTUYCH, HO €CTh HCAOYCTELI
B  (opmynupoBaHMM TOHATHH, pemeHMd 3agad. llpm  oTBerax Ha
JOINIOJITHUTCIIbHBIC BOIIPOCHI AOIYIICHBI HE3HAUYUTCIBbHBIC OIINOKU.
OOyuaromuMmcsl  MPOJEMOHCTPUPOBAH  TOBBIIICHHBIH  YPOBEHb  BIAJICHUS
KOMITCTCHITHEH(-SIMH).

OmeHka  «yJAOBJETBOPHUTEJIbHO»  BBICTABISICTCS  OOYYalOIIEMYyCs,  €CIIH:
00y4aroIuMCsl TaH HETIOJHBIA OTBET Ha BOIMPOC, JIOTHKA M MOCIIEI0BATEILHOCTh
M3JI0KEHUST UIMEIOT CYIIECTBEHHbIC HapyIeHus. JlonyIeHbl rpyOble OMIMOKH MpU
OIIPE/ICIEHUN CYIIHOCTH PAaCKPBIBAEMBIX MOHSTHH, SIBICHUH, HapyIIeHa JOTHKA
OTBETa, HE CJENaHbl BBIBOABI. PeueBoe odopmieHue TpeOyeT KOppEeKIHH.
OOy4aromuiics WCHBITBIBACT 3aTPyJHEHHE IIPU OTBETE HA JIOMOJHUTEIbHBIC
Borpochkl. OOydaromyMcsi MPOJEMOHCTPHPOBaH 0a30BBI ypPOBEHb BIAJICHUS
KOMITCTCHIIHCH(-SIMH).

OneHka «HeYyIOBJIETBOPUTEIbHO» BBICTABISECTCS OOYy4YalOUNIEeMyCs, €CIIH:
00yYaIOIUICS MCIBITHIBACT 3HAYMTEIBHBIE TPYAHOCTH B OTBET€ Ha BOIPOC,
JIOMTYCKAeT CYIICCTBCHHBbIC OINMOKHM, HE BIaJeeT TEPMUHOJOTHEH, He 3HaeT
OCHOBHBIX IIOHSTHH, HE MOXET OTBETUTh HA «HABOJSAIIUE» BOIPOCHI
npenoaasareis. OOyJaronMMces MPOIEMOHCTPUPOBAH HU3KHKM YPOBEHD BIIaJICHUS
KOMITETCHIIHEH(-SIMH).

6. JOCTYITHOCTDB U KAYECTBO OBPA3OBAHUA JJIA JINL]

C OB3

[Ipy  HEOOXOAMMOCTH  HMHBAIUAAM H  JHIAM C  OTPAaHHUYCHHBIMH
BO3MOKHOCTSIMH ~ 3JI0POBbSI  TIPEOCTABIISICTCS  JIOTOJHUTEILHOE BpeMsl A
MOJATOTOBKM OTBETA Ha 3aYeTe.

[Ipyu mnpoBeneHUU MPOLEAYPHhl OIICHUBAHUS  PE3YyJbTaTOB  OOYy4YEHHS
WHBAJMJIOB M JIMI] C OIPAHUYEHHBIMHM BO3MOXHOCTSIMU 3J0POBbS MOTYT
HCIIOJIB30BaThC COOCTBEHHBIE TEXHUYECKUE CPE/ICTBA.

[Tpouenypa

OLICHHBAHHA PE3YJILTATOB O6y‘I€HI/I$[ HHBAJIMOAOB MW JHII C

OIr'paHUYICHHBIMU BO3MOKHOCTAMU 3J0POBBA 11O JUCHUIINIMHEC IPCAYCMATPHUBACT
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npenocraBieHue nHpopManuu B (GopMax, aaTUPOBAHHBIX K OTPAaHUYEHUSM HUX
3I0pPOBBS U BOCTIPUATHS UHPOPMALIUH:

— B meyaTHOM (¢opme  yBEIMYECHHBIM
JI1st L ¢ HapyIIEHUSIMU 3pEHUs: | pUPTOM,
— B (hopMe JIEKTPOHHOT'O IOKYMEHTA.

— B TIe4aTHOU (hopme,

JIy1st L ¢ HapYUICHUSIMU CITyXa:
— B (hopMe 3JIEKTPOHHOI'O IOKYMEHTA.

JIns nmun ¢ HapyIIeHUsIMU — B mieyaTHoM opme, anmapara:
OIIOPHO-JIBUraTEJILHOTO annapara | — B (OpMe NIEKTPOHHOIO JOKYMEHTA.

[Ipu mnpoBeneHMu TpPOLEAYPHl OLEHMBAHMUS  PE3yJIbTaTOB  OOYUYEHUS
WHBAJINUJIOB U JIUIl C OTPAHUYEHHBIMH BO3MOKHOCTSMHU 3/10POBbS 110 AMCLMILIIMHE
o0ecrieurBaeT BBINOJHEHUE CIEAYIOMIUX JOMNOJHUTEIbHBIX TpeOOBaHUN B
3aBHCUMOCTH OT UHJIMBUYaJIbHBIX OCOOEHHOCTEN, 00yUatOIUXCSl:

a) MHHCTPYKUMsS 1O TOPSAAKY THPOBEACHHUSI MPOLEAYypbl OLIEHUBAHUS
MPEIOCTABISETCSA B JOCTYITHOM (hopme (YCTHO, B MUCbMEHHOU (hopme);

0) goctynHas QopMa TpeAoCTaBICHUS 3aJlaHUil OIEHOYHBIX CPEACTB (B
neyaTHo (opme, B TmeyaTHOM (opme yBennyeHHbIM wmpUpTOM, B (opme
AIIEKTPOHHOTO JOKYMEHTA, 3a1aHHsI 3aUMTHIBAIOTCS IPENOIaBATEIEM );

B) JocTynHas opMa IpeloCTaBICHUSI OTBETOB Ha 3a7aHus (MMCbMEHHO Ha
Oymare, Ha0Op OTBETOB HAa KOMITBIOTEPE, YCTHO).

[Tpu HEOOXOAMMOCTH AJIs1 00YYAIOIIMXCS ¢ OTPAHUYEHHBIMH BO3MOKHOCTSIMU
30pPOBbSl M HMHBAJIMUJOB TMPOIEAYypa OLCHUBAHUS pe3ylbTaTOB OOyYEHHUS IIO
JUCHMILIMHE MOXET MPOBOJUTHCS B HECKOJIBKO 3TAIOB.

[TpoBenenune npoueaypsl OLICHUBAHUS PE3YJbTATOB OOY4YEHHsS WHBAIUIOB U
JUIl €  OrPAaHUYEHHBIMH  BO3MOJKHOCTSIMM  3JI0pOBbSl  JOITyCKaeTcsi ¢
UCIIOJIb30BaHUEM JIMCTAaHIIMOHHBIX 00pa30BaTeNIbHBIX TEXHOJIOTHH.
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